


                               
Employee Specification A.2b

POST REF  S2122010                
POST TITLE  _Early Years Foundation Stage Teacher________________
HOURS PER WEEK________

 

	
	ESSENTIAL


	DESIRABLE


	HOW MEASURED

	EXPERIENCE


	· Experience of teaching in the Foundation Stage

· Experience of leading a curriculum area

· Experience of teaching more than one year group.

· Working in partnership with parents
	· Some experience of working or placement in small school &/ in a rural context.

· Teaching across the whole Primary age range

	Application Form 

Interview

References

Teaching Observation

	EDUCATION, TRAINING AND 

QUALIFICATIONS
	· Qualified Teacher Status

· A profile of appropriate training/CPD
	· A higher level qualification/accreditation

· Evidence of continuous INSET and commitment to further professional development
	Interview

Certificates

References

	SKILLS AND

KNOWLEDGE


	· Statutory National Curriculum requirements at the appropriate key stage
· The monitoring, assessment, recording and reporting of pupils’ progress
· The statutory requirements of legislation concerning Equal Opportunities, Health & Safety, SEN and Child Protection
· ICT Literate

· Competent in utilising data

· Competence in using ICT as part of teaching strategies

· Able to develop very good personal relationships within a team 
· Can establish and develop close relationships with parents, governors and the community
	· Experience of Team Teach

· An understanding of teaching mixed-aged groups 
· Able to create a happy, challenging and effective learning environment
· Able to establish and maintain high expectations of pupils’ behaviour and performance
	Interview

Teaching Observation 

	PERSONAL QUALITIES


	· Team member with strong interpersonal skills

· Able to share ideas and enter into professional debate.

· Enthusiastic
· Able to motivate self and others
· Calm under pressure
· Reliable, honest, efficient and well-organised
· Willing to learn
· Able to relate to people at all levels
· Able to manage time, set targets and meet deadlines
· Professionalism, sensitivity and discretion
· Sense of humour!

	· Commitment to the development of:
· parental/community involvement
· the school as a ‘reading school’
· pupil aspiration
· social, moral, spiritual and cultural aspects

	Interview

References



	Working Arrangements
	· Available for some out of hours working, such as Parents’ Evening and other in-service commitments
	· Willingness to participate in school extra-curricular activities

	Application form
Interview
References





THE POST IS SUBJECT TO:


DISCLOSURE OF CONVICTIONS UNDER THE REHABILITATION OF OFFENDERS (EXEMPTION) ACT 1975.	 YES   


THE LEVEL OF DISCLOSURE FOR THIS POST IS:


(   BASIC DISCLOSURE - convictions not spent


(   STANDARD DISCLOSURE - for posts with children, young people, elderly, sick or disabled, administration of the law


ENHANCED DISCLOSURE - standard disclosure plus regular care, training, supervising young people


IS THE POST POLITICALLY RESTRICTED?  	YES   (          NO   (





Completed by  ________________________	Signature  ___________________________	 Date  ____________________
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