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0.6 TEACHER

Required for January 2026
Until the end of the academic year
working 3 days per week
ECT’s and experienced teachers are welcome to apply

‘We listen, learn and grow with Jesus’

The governors of St Elizabeth’s wish to appoint an enthusiastic and innovative class teacher who has
high expectations of pupils and is passionate about teaching and learning. Experience of KS1 & KS2
teaching would be beneficial.

We can offer you:

= An opportunity to join our dedicated team of staff who are committed to our children and families.

= Happy, friendly children who are engaged in their learning and are willing to participate in the
wider life of the school.

= Strong family links with parents who are actively involved in school life.

= A supportive and knowledgeable governing body who are committed to maintaining high
standards.

= Excellent links with the Parish of St John the Baptist.

= A supportive professional training programme with a focus on both school and career
development.

We are looking for someone who:

= |s a committed Catholic or someone who will support the Catholic ethos of the school.

= |s an excellent teacher with an ability to raise attainment and progress for all children.

= Isinnovative, creative and resourceful with excellent organisational and communication skills.
= |s able to build strong and supportive relationships with all stakeholders.

= Will become fully involved in the wider life of the school and parish.

Visits to the school are welcomed (please contact the School Office on 01827 214000 to arrange an
appointment). Application packs are available on the school website for interested candidates.

Closing Date: 23" October 2025
Observations: 6" November 2025
Interviews: 71" November 2025

This school is committed to safeguarding and promoting the welfare of children and expects all staff to share this
commitment. The successful candidate will be subject to necessary pre-employment checks, including: an
enhanced DBS; Prohibition check (where applicable), Childcare Disqualification (where applicable); qualifications
(where applicable); medical fitness, identity, and right to work. All applicants will be required to provide two suitable
references. An online search will also be carried out on all shortlisted candidates.

This post is exempt from the Rehabilitation of Offenders Act 1974 and the amendments to the Exceptions Order
1975, 2013, and 2020. Which means that when applying for certain jobs and activities, certain spent convictions
and cautions are ‘protected’, so they do not need to be disclosed to employers, and if they are disclosed,
employers cannot take them into account. Further information about filtering offences can be found in the DBS
filtering guide.
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