BUSHFIELD ROAD INFANTS

YEAR 2 – JOB DESCRIPTION
Job Title:

Year 2 Class Teacher – 3 days per week.
Responsible to:
Head Teacher and the Governing Body.
This job description may be amended at any time, following discussion between the head teacher and member of staff, and will be reviewed annually.
OVERALL RESPONSIBILITY.

· To maintain and build upon the standards achieved in the award for QTS as set out by the Secretary of State.

· To use Planning, Preparation and Assessment time to discuss planning, share expertise, compare standards of pupil attainment and teaching provision and to maintain pupil records.

· To liaise with Year 2 colleagues to ensure consistency in the approach to teaching and learning.

The following sections are based within the requirements of the current Pay and Conditions documentation.

GENERAL TEACHING DUTIES.

· Teach the school’s curriculum to facilitate and promote a coherent, progressive and ambitious sequence in learning and key skills.

· Direct the use of any support staff or class helpers to meet pupil needs.

· Use allocated PPA time to plan effective lessons with clear objectives, with lesson content that matches the needs of individual pupils, including SEND.
· Be jointly accountable for the attainment, progress and outcomes of pupils you teach.

· Be aware of pupils’ capabilities, their prior knowledge and plan to challenge and support learning.
· Have a clear understanding of the needs of all pupils, including those with special educational needs; most able; EAL; disabilities; and be able to use and evaluate effective teaching strategies to engage and support them.

· Establish a safe, purposeful and stimulating environment for pupils, rooted in mutual respect and establish a framework for discipline with a range of positive strategies.

· Provide a challenging, yet supportive learning environment that stimulates lively, enquiring minds.

· Use a variety of differentiated teaching methods which incorporate effective questioning and response, whole class, small group and individual teaching.

· Plan and provide structured learning opportunities, which engage pupil’s interest and which take account of their needs.

· Encourage all pupils to reach their true potential and become independent learners.

· Develop in pupils, a positive attitude towards themselves and others with a strong sense of self-respect.

· Develop in pupils a positive attitude and concern for the environment and all living things.
MONITORING, ASSESSMENT, RECORDING, REPORTING.
· Make accurate and productive use of assessment to secure pupils’ progress.

· Give pupils regular feedback, both orally and through accurate marking and promote self and peer assessment.

· Be jointly responsible for assessing, recording and reporting for the pupils in their class.

· Be familiar with end of Key stage 1 statutory assessment and reporting procedures and to prepare and present informative, accurate reports to parents.

· Discuss pupil progress and welfare with parents/carers, both formally and informally as appropriate.

· Have a thorough knowledge and understanding of all relevant areas of the curriculum.

PROFESSIONAL STANDARDS & DEVELOPMENT.
· To have professional regard for the ethos, policies and practices of the school, and maintain high standards in your own attendance and punctually.

· Be a positive role model and demonstrate consistently the positive attitudes, values and behaviour, which are expected of pupils.

· Be aware of the role of the Governing Body.

· Be able to establish working relationships with other professionals, including outside agencies.

· Assist in the development of the school curriculum in line with the school’s development plan.

· Have high expectations of behaviour, promoting self-control and independence of all learners.

· Attend meetings within the constraints of directed time and contribute to relevant aspects of school life.

HEALTH AND SAFETY.
· Be aware of the responsibility for personal Health, Safety and welfare and that of others who may be affected by your actions or inactions.

· Co-operate with the employer on all issues connected to Health, Safety and Welfare.

CONTINUING PROFESSIONAL DEVELOPMENT.

· Regularly review the effectiveness of your teaching and assessment procedures and its impact on pupils’ progress, attainment and wellbeing, refining your approaches where necessary responding to advice and feedback from colleagues.
· Be responsible for improving your teaching through participating fully in training and development opportunities identified by the school or as developed as an outcome of your appraisal.
· Maintain a professional portfolio of evidence to support the Performance Management process.

PASTORAL DUTIES.

· Consider the pupil’s welfare as paramount, and take action in accordance with the responsibility ‘in loco parentis’.

· Monitor the social progress in pupils.

· Support pupils to meet targets.
Keep up to date with Child Protection Procedures and notify the named person of any Concerns about a child.  Maintain a strong commitment to safeguarding and promoting the welfare of all pupils at all times.
commitment to safeguarding and promoting the welfare of all pupils at all times.
	
	

	EXPERIENCE


	ESSENTIAL


	DESIRABLE


	HOW MEASURED

	
	1. Experience of working in Key Stage 1 and in particular, Year 2.
2. Proven ability as an excellent classroom teacher.

3. Able to demonstrate positive behaviour management skills.
4. Experience of working with children with a wide range of needs.

5. Experience of end of KS1 statutory assessment procedures.


	1. Any related additional  qualifications.

	Application form, interview, references and certificates.

	EDUCATION, TRAINING AND 

QUALIFICATIONS

	1. Qualified teacher status
2. Up to date understanding of Safeguarding/KCSIE
	6. Additional CPD within KS1 and specifically Year 2
	Application form 

Certificates

	SKILLS AND

KNOWLEDGE


	1. High level literacy and       numeracy skills

2. Good knowledge of The KS1 National Curriculum.
3. Ability to deliver and develop the school’s chosen curriculum framework.
4. Strong interpersonal skills.

5. A positive approach to promote learning.

6. Willingness to use a variety of teaching strategies to engage learners.


	1. Good understanding of assessment and record keeping.

2. Good computing skills.

3. Commitment to developing communication and interaction.
	Application form, interview and references.

Lesson observation



	PERSONAL QUALITIES


	1. Passionate about teaching and learning.

2. Display warmth, care and sensitivity in dealing with children.

3. Positive attitude.

4. Enthusiastic and committed to raising self esteem.

5. High expectations of pupil behaviour.

6. Strong commitment to raising attainment and achievement of all pupils.

7. Able to make a positive contribution to school development.
8. To liaise effectively with the teacher sharing the role.

	Bring personal interests and enthusiasms to the school.
	Application form, interview and references. 

Lesson observation

	SAFEGUARDING CHILDREN
	   1. Ability to form and maintain 
       appropriate relationships with

       children.

   2. Ability to display emotional 

       resilience in working with 
       challenging behaviours.  
                              
	
	

	WORKING ARRANGMENTS
	See Teachers’ pay and conditions document
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POST TITLE    Foundation Stage Teacher                 Bushfield Road Infants School














THE POST IS SUBJECT TO:


DISCLOSURE OF CONVICTIONS UNDER THE REHABILITATION OF OFFENDERS (EXEMPTION) ACT 1975.	 YES   (	


THE LEVEL OF DISCLOSURE FOR THIS POST IS:


ENHANCED DISCLOSURE - standard disclosure plus regular care, training, supervising young people


IS THE POST POLITICALLY RESTRICTED?  	YES   (          NO   (





Completed by  ________________________	Signature  ___________________________	 Date  ____________________








