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	Job Title 
	Teaching Assistant (1:1)

	Contract
	28.75 hrs per week – 08.30 – 15.15
Term time + 1 week, Fixed term until 31st August 2027

	Location
	Drake Primary School 

	Responsible to
	SENDCo, Deputy Headteacher, Headteacher

	Salary 
	Scale D Point 6 - £26,847 (full time equivalent salary)

	Application details
	Completed application forms to be sent to office@drake.norfolk.sch.uk 
Closing date: 9am Thursday 1st October 2026.
Interviews week commencing 5th October 2026.

	Context

	Drake Primary School has an opportunity for an excellent practitioner to work as a 1:1 Teaching Assistant across our newly established Enhanced SEN Provision class and the mainstream school. This is a fantastic opportunity for an enthusiastic and committed practitioner to develop and share their skills in working to support the academic progress and pastoral needs of children with special educational needs. You will support the implementation of specialist approaches within our wider school setting, modelling high standards of inclusive practice.

We believe that strong, secure relationships are the key to pupil success, with an attitude of ‘unconditional positive regard’ for all of our pupils. We are looking for a resilient and nurturing professional to implement our curriculum, support teaching and learning and to work collaboratively to deliver provision to meet the needs of a pupil with specific special educational needs.


	Responsibilities

	The main responsibilities are;
· Support the pupil within the ESP classroom and in their mainstream classes
· Supporting learning by providing modelling, scaffolding and adaptive teaching strategies to ensure progress across the curriculum 
· Implement agreed learning activities/ teaching programs, adjusting activities according to pupil responses/needs in agreement with the teacher
· Work collaboratively with colleagues across the school, modelling high standards of practice within the classrooms and supporting class teams to effectively implement the inclusive provision of the ESP within the main school
· Enabling and supporting growth in independence and autonomy, understanding how to adapt your support to facilitate inclusion into the wider school 
· Supporting the pupil during less structured times of the school day e.g. playtimes, to model positive communication skills and to support with the mediation of any peer conflict  
· When appropriate and relevant, responding to incidents of pupil dysregulation, ensuring zones profile plans are followed where relevant 
· Delivering and assisting the delivery of effective interventions e.g. Zones of Regulation, Attention Autism, Colourful Semantics 
· Working collaboratively with parents to build trusting home/school relationships, including writing information about the day of pupils within their communication books 
· Support, assist and deliver the implementation of support plans including EHCPs
· Support the teacher in managing pupil behaviour, recording and reporting difficulties as appropriate.
· Employ agreed strategies to recognise and reward progress and achievement, independence, and self-reliance, providing feedback to pupils
· Promote inclusion and acceptance while encouraging constructive relationships within the classroom and with parents
· Build the pupil’s confidence and enhance self-esteem actively seek to promote their academic, social and emotional welfare
· [bookmark: _GoBack]Monitor and support with any ongoing medical needs, working closely with the pastoral team to understand these

	Our Offer

	· A passionate, driven and successful school where you will feel well supported in your role by the leadership team, pastoral team and the wider warm and friendly staff team
· A caring ethos with enthusiastic and skilled staff who are highly aspirational and committed to pupil welfare, progress and life-chances
· Wellbeing support using a range of tools, including the online platform WellBe 
· Excellent continuous professional development and career enhancement opportunities. 
· Well-resourced facilities for ICT, outdoor learning and music / arts provision
· On-site parking, including electric charging points 




	Person Specification – Teaching Assistant

	Qualifications
	Essential
	Desirable

	Evidence of completing relevant training in previous positions held.
	X
	

	GCSEs in Maths and English
	X
	

	Completion of other relevant courses or completion of a recognised Level 3 Educational qualification, or be working towards completion Further education, e.g. ND, HND or degree.
	
	X

	Experience and Knowledge
	
	

	Experience of working as a Teaching Assistant within a primary education setting.
	X
	

	Experience of supporting children and young people with a range of SEND needs.
	X
	

	Good understanding of reading, writing and maths skills to support primary aged pupils to make progress.
	X
	

	Knowledge and experience of safeguarding policies and procedures.
	X
	

	Experience of implementing a range of strategies in order to maximise outcomes. 
	X
	

	Experience of building and maintaining effective relationships.
	X
	

	Knowledge of implementing approaches to support building relationships e.g. The PACE approach, emotion coaching, boundaries and expectations, consistent routines.
	
	X

	Knowledge of implementing specialist approaches to support pupil’s provision in the key areas of SEND e.g. speech and language tools, visuals, emotional regulation strategies, sensory integration resources.
	
	X

	Experience of supporting pupils with an individual support plan or Education, Health and Care Plan.
	
	X

	Personal and Professional Qualities
	
	

	The aspiration to be an outstanding teaching assistant, who works flexibly across our ESP and mainstream classrooms.  
	X
	

	The ability to work collaboratively with other members of staff to ensure pupil’s needs are fully understood and provision is appropriate. 
	X
	

	Resilience in the face of challenge and a positive attitude towards all.
	X
	

	High standards of professionalism within communication, both in verbal and written form.
	X
	

	High standards of professionalism within confidentiality and safeguarding, understanding that information regarding pupil’s needs is sensitive and only to be shared with relevant professionals and family members when directed to do so by line managers.
	X
	

	Being adaptive and flexible to support the strengths of pupils, in addition to meeting varied needs.
	X
	

	The ability to build strong, positive relationships that support pupils to feel engaged and inspired in their learning.
	X
	

	Ability to consistently demonstrate a calm, resilient, child-centred approach when supporting a dysregulated pupil.
	X
	

	Being a role model to pupils, by modelling positive behaviour.
	X
	

	Having an unconditional positive regard for all pupils, ensuring that pupil voice is heard before actions and outcomes are agreed upon. 
	X
	

	The desire to participate in continuous professional development to ensure an up to date specialist knowledge base.
	X
	










	

image1.png




