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JOB PROFILE – 2ND in MATHS DEPARTMENT 

(with a focus and becoming an evidence-informed department)

	Job Purpose

The Deputy Head of Maths has a responsibility to support the Head of Maths in fostering a love of, and raising the profile of Maths throughout the school. They will ensure high standards of teaching, learning and achievement and creatively develop the Maths curriculum.

The duties detailed in this job profile provide a summary of the main areas on responsibility and should be read in association with the current teachers’ pay and conditions document and in the context of professional standards for teachers.



	Key Responsibilities:
· To take the lead in further embedding good/outstanding Maths teaching across the curriculum in all subjects. Regularly review the policy to ensure it is fit for purpose. 

· To support the Head of Maths and deputise as appropriate.

· To lead on the further development and implementation of Key Stage 3 schemes of work which are inspiring for learners and teachers alike and prepare students thoroughly for assessments. 

· As part of developing outstanding teaching and learning in Maths.

a) Regularly lead teaching and learning training for Maths staff as part of the department’s programme of CPD.

b) With the head of department carry out learning walks and other department review processes (eg book scrutiny) as part of on-going quality assurance processes 

c) Communicate/liaise with the head of department.

· Communicate/liaise with the head of department in order to move the department forward rapidly to outstanding.

· Support the head of department in analysing progress and attainment data to make data driven changes to curriculum design, student intervention and set changes.

· To support the head of department in tracking students’ progress in order to inform and further improve the effectiveness of teaching and learning.

· Lead on providing resources and opportunities for students to take part in additional Maths activities/trips.

· Assist the head of department in updating the department SEF as appropriate during the academic year.

· Promote excellence in teaching and learning to ensure all students develop their potential.

· Exemplify in own practice outstanding teaching skills and ensure that good practice is shared throughout the department, including good classroom management. 

Knowledge and Understanding:
· Principles and practices of effective teaching and learning

· Preparation of schemes of work and lessons

· Contribute to the development of teaching and learning materials

· Keep well informed with regards to contemporary issues in teaching and learning

· Ensure that all work is conducted in line with school and departmental policy of health and safety

Skills

· Promote the school’s aims positively

· Demonstrate good personal relationships within a team

· Demonstrate effective communication skills to a variety of audiences

· Create a happy, challenging and effective learning environment

· Deal promptly and effectively with administrative procedures

Principal Accountabilities: 
· Support the Head of Maths in their role
· Prepare and teach effectively so that students make good or outstanding progress
· Show evidence of target setting for students so that they are effectively monitored, challenged and able to set targets for their own learning 
· Enable all students to be included in learning so that all are able to achieve and enjoy
· Ensure that the school’s safeguarding processes and procedures are followed and regular training attended.
Additional Duties:
· To take responsibility for their own professional development.

· To play a full part in the life of the school community, to support its distinctive aims and ethos and to encourage staff and students to follow this example.

· To engage actively in the performance review process.



PERSON SPECIFICATION 

Application Form AF; Work-related task T; Interview I; Certificate C; References R

	Skills
	Essential
	Desirable
	How Assessed

	Teach to Key Stage 4
	(
	
	AF/T

	Ability to take initiative, lead, motivate, inspire and support students to achieve excellence
	(
	
	AF/I/T

	A willingness to engage in evidence-informed Mathematics pedagogy and to lead this across the department
	(
	
	AF/I

	Excellent interpersonal and group skills
	(
	
	AF/I

	Able to ensure that technologies are used effectively to improve learning
	(
	
	T

	A range of strategies for creating a positive climate for learning
	(
	
	AF/T/I

	Excellent organisational and planning skills
	(
	
	AF/I/T

	Evidence of good/outstanding classroom practice with a proven record or exam success
	(
	
	AF/T/R/I

	A sound knowledge and understanding of current curriculum developments
	(
	
	AF/I

	Ability to undertake self-evaluation and plan and execute improvements
	(
	
	AF/I

	The ability to plan lessons and sequences of lessons with clear objectives to ensure progression for all students
	(
	
	T

	Have the capacity to manage own work pressure and that of others effectively 
	(
	
	AF/I


	Qualities
	Essential
	Desirable
	How Assessed

	The ability to inspire young people to  learn and engage parents in supporting students learning
	(
	
	AF/I

	A willingness to be involved in extended curriculum opportunities in the subject area and across the school.
	(
	
	AF/I

	Knowledge of changes to SEND
	
	(
	

	The ability to manage time effectively and prioritise work
	(
	
	AF/I/R

	A commitment to own personal and professional development
	(
	
	AF/I/R

	Be a successful team player and be able to make sound judgements
	(
	
	AF/I/R

	Patience, sense of humour
	(
	
	AF

	Reflective practitioner
	(
	
	AF/I

	A commitment to inclusive education
	(
	
	AF/I

	Ability to work under pressure and meet deadlines
	(
	
	AF/I

	Able to learn and develop pedagogy and practice from others in your team
	(
	
	AF/I/R

	An ability to understand and appreciate your current strengths and the ways in which these might be further developed
	(
	
	AF/I

	The ability to form and maintain appropriate relationships and personal boundaries with students
	(
	
	AF/I/R


	Education & Qualifications
	Essential
	Desirable
	How Assessed

	Degree level qualification
	(
	
	AF/C

	QTS Status and experience of teaching across at least two key stages in training
	(
	
	AF/C

	Post Graduate Qualification
	
	(
	AF/C

	Relevant professional development over the last 2 years
	
	(
	AF/C


	Experience
	Essential
	Desirable
	How Assessed

	An understanding of the use of assessment to inform planning
	(
	
	AF/I

	Some experience of understanding and interpreting data to identify and act upon underachievement and

underperformance.
	(
	
	AF/I

	Experience of working with students with social, emotional and learning difficulties
	
	(
	AF

	Experience of performance management cycles and systems
	(
	
	AF

	Recent experience of teaching the subject to all Key Stages
	
	(
	AF/I

	Promotion of the subject across the curriculum
	
	(
	AF/I


	Equal Opportunities 
	Essential
	Desirable
	How Assessed

	Commitment to ensuring inclusion, addressing diversity and access
	(
	
	AF/I

	Must be able to recognise discrimination in its many forms and willing to put equality policies into practice
	(
	
	AF/I


Note – The duties required of all teachers under Pay and Conditions legislation are a necessary part of this job description. This job description is not necessarily a comprehensive definition of the post. It will be during the first year and will be subject to modification and amendment after consultation with the post holder.

The School is committed to safeguarding and promoting the welfare of children and young people and expects all staff and volunteers to share in this commitment. The post holder will be subject to enhanced Disclosure and Barring Service (DBS) checks prior to commencing employment.  

