Additionally Resourced Provision (ARP) Teacher

Location: John Perry Primary School, Charles Road, Dagenham, RM10 8UR
Contract: Permanent

Salary: MPS + SEN Point (ECTs welcome to apply)

Required: September 2025 or earlier if available.

Judged as ‘Good’ by Ofsted, we are seeking to appoint a teacher for our Additionally Resourced Provision
(ARP) for pupils with autism. We are looking to appoint a teacher who is enthusiastic, motivated and
determined to make a difference to our children’s lives. We are a fully inclusive school, highly praised for our
work with autistic children. Currently, our ARP caters for 12 children with integration into the mainstream
school as appropriate.

Candidates who apply will have an interest in Special Educational Needs.

We are looking for a teacher:

with experience of working with children with ASD

who works well in an established and committed team

who is dedicated to the development of children with special needs

with good interpersonal skills, with the ability to develop positive and supportive professional
relationships with staff, parents, carers, the wider community and other professionals

with outstanding commitment to children and their development
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We offer:
e A supportive and forward-looking staff and governing body
A salary including London weighting
Opportunities for Continuing Professional Development
Free 24/7 access to Employee Assistance Programme to help maintain a healthy work-life balance
A pleasant working environment and helpful staff in our friendly, successful school
On-site parking

Please visit our website https://johnperryprimary.co.uk/ for an application pack or contact our HR Officer,
Ishrat Mukadam by emailing hr@johnperry.bardaglea.org.uk

Closing Date: Friday 28th February 2025 at 12pm.
Shortlisting: Friday 28th February 2025
Interviews: Friday 7" March 2025

Should you have any queries or would like to arrange to visit our school, please email Mai-Anh Dien, School
Business Manager, at madien@johnperry.bardaglea.org.uk.

Please note only short-listed applicants will be contacted.

This role will involve contact with, and responsibility for, children and will amount to ‘regulated activity’.

The school is committed to safeguarding and protecting the welfare of children and young people and expects all staff and volunteers to share this
commitment. Applicants will be required to undergo child protection screening appropriate to the post, including checks with past employers and the
Disclosure and Barring Service (DBS). The school may carry out online searches on shortlisted applicants. Appointments are also subject to satisfactory
references/medical clearance/DBS and social media checks.

This post is exempt from the Rehabilitation of Offenders Act 1974 and a comprehensive screening process, including a Criminal Records Bureau
Disclosure at Enhanced level, will be undertaken on all applicants. We welcome applications from all sections of the community, regardless of gender, race,
religion, disability, sexual orientation or ag age. The school is therefore permitted to ask job applicants to declare all convictions and cautions on a self-
declaration form in advance of attending an interview in order to assess their suitability to work with children.”

John Perry Primary School is an equal opportunities employer.
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