   

Adventure Learning Instructor 
       Job Description 


At Southern Education Trust, we are driven by a shared mission of Making Lives Better. We’re a     community of schools built on our values: Kind, Creative and Collaborative, working together                              to help every child - and every colleague – thrive.








	Job Title
	Adventure Learning Instructor

	Service/School
	Adventure Learning Service based at Harbour School Dorset

	Grade
	Unqualified Teacher Pay scale

	Hours 
	32.5 hours per week

	Contract
	Permanent/Term Time Only

	Reporting to
	Centre Lead



Purpose of the job

Instructors play a vital role in delivering inspiring outdoor learning experiences for our pupils. Working under the guidance of the Centre Lead, you will help create a safe, engaging and supportive environment where young people can develop confidence, resilience and a love of learning through outdoor education.

Key areas of responsibility 

Working closely with the Centre Lead, you will:
· Plan and deliver high-quality outdoor education sessions that support pupils’ learning and development.
· Ensure all activities are delivered in line with operating procedures and safety guidelines.
· Take part in staff training and professional development, particularly outdoor training sessions.
· Support and contribute to the aims and values of the school.
· Work collaboratively with the Centre Lead and colleagues to ensure Adventure Learning positively contributes to the school’s wider educational goals.
· This role will have an exiting and substantial responsibility for the development and maintenance of a new on-site outdoor learning environment.



Supporting the Centre
Working closely with the Centre Lead, you will:
· Support the day-to-day upkeep and organisation of the centre to ensure it remains a welcoming and safe environment.
· Contribute to the development of curriculum plans that meet the needs of all students.
· Deliver high-quality instruction and outdoor learning experiences.
· Communicate and support the trust’s vision and values, contributing positively to the school’s strategic direction.
· Lead by example by demonstrating clear values, integrity and a commitment to excellent education for all pupils.
· Build and maintain positive relationships with pupils, colleagues and the wider school community.
· Stay informed about developments in outdoor education and adventure learning opportunities locally, nationally and globally.
· Engage in training and continuing professional development to strengthen your own practice.

Pupils and Staff
Working closely with the Centre Lead, you will:
· Support high expectations for all pupils, encouraging ambition, confidence and a positive attitude to learning.
· Contribute to a culture of excellent teaching and learning, including supporting colleagues through collaboration and shared development.
· Encourage a culture of open practice, where staff learn from one another and share effective approaches.

Systems and Processes
With support from the Senior Leadership Team, you will:
· Contribute to systems and processes that help the centre run efficiently and effectively.
· Help maintain a safe, calm and well-organised environment for pupils and staff, with safeguarding and positive behaviour at its core.

The Self-Improving School System
With support from the Senior Leadership Team, you will:
· Build strong professional relationships with colleagues and partners.
· Contribute ideas and approaches that support continuous improvement and innovation.
· Champion the value of education and outdoor learning, inspiring young people to recognise its importance in their lives.

Other

· Follow all school policies, safeguarding procedures and the Trust Code of Conduct, reporting any concerns about the safety or wellbeing of pupils, staff, or visitors.
· Work responsibly and respectfully, promoting inclusion, maintaining confidentiality, and caring for the wellbeing of yourself and others.
· Stay committed to learning and improvement, taking part in training and contributing positively to school and Trust development, as well as attending team meetings. 
· Use resources thoughtfully, showing care for school property and the wider environment.
· This job description is illustrative of the general nature and level of responsibility of the role. It is not a comprehensive list of all tasks the postholder may be required to undertake other duties appropriate to the level of the role, as directed. 





Person Specification

	[bookmark: _Hlk218766489]Criteria
	Essential
	Desirable

	Qualifications & Experience 

	Relevant NGB’s (Minimum of CWI, Paddlesport Leader, MIAS Lv 2/British Cycling MTB Lv2)
At least 2 years of instructor experience
Working with pupils with social, emotional and behavioural needs.
Have experience of successful team working and be committed to a team-based approach
Experience or qualification in delivering Bushcraft or Forest School related activities
Delivering problem solving/team challenges
	Successful areas of responsibility and management in an outdoor centre 
Experience in monitoring pupil progress
Ability to produce and prepare lesson plans, resources, schemes of work and activities that meet curricular requirements within Southern Education Trust Extended Learning

	Skills & Knowledge

	Data analysis skills, and the ability to use data to set targets and identify weaknesses
Understanding of high-quality teaching, and the ability to model this for others and support others to improve
Effective communication and interpersonal skills
Ability to communicate a vision and inspire others
Ability to build effective working relationships

	Able to implement learning interventions




	Personal Qualities 

	A passion for the outdoors that you can share with your students 
· Kind, compassionate and child-centered, creating environments where everyone feels valued and always acting in pupils’ best interests.
· Calm, steady and positive, offering a reassuring presence and helping others to feel confident and supported, even when things are busy or challenging.
· Collaborative and respectful, building trusting relationships while maintaining professionalism, discretion and confidentiality.
· Flexible, adaptable and proactive, responding to changing needs with good humour, taking initiative and seeing things through.
· Reflective, inclusive and open-minded, with a genuine commitment to learning, celebrating diversity and fostering a strong sense of belonging for all.
· Inspiring and motivating, developing strong and respectful classroom relationships and engaging learners with clarity and confidence.
· Creative, adaptable and emotionally aware, shaping learning around individual needs and responding thoughtfully to pupils’ wellbeing.
· Organised, forward-thinking and constructive, planning and assessing effectively and offering feedback that is supportive and meaningful.
	






	Other Factors
	· Driving licence (minimum 2yrs essential)
· Satisfactory Safer Recruitment Checks
· On occasion – to plan and lead 'alternative pursuits' such as visits to museums, areas of historical interest, playpark and multi-use games areas.
	D1 licence (Desirable)
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