
 

After School Club Play Worker 

 Job Description 

& Person Specification 
 

 

Name:    

Post:   After School Club Play Worker 

Grade:   Scale 3 / 5 

Reporting to:  After School Club Leader 

 

 

PURPOSE OF THE JOB 

● To work as part of team to provide appropriate activities, encouraging cooperation, securing their 

safety, monitoring well-being and ensuring good behaviour. 

 

 

 

Support for Pupils 

● Supervise children in the setting, joining in or overseeing play activities 

● Support the dsitrbution of food and drink for the children, as required 

● Organise play and art activities, reading and homework support 

● Establish good relationships with children, interact positively with children, encouraging 

cooperation and mutual support.  

● Encourage good behaviour by using praise and reward and taking action with poor behaviour in line 

with school policy.  

● Ensure health and safety of children.  

● Take pride in providing enjoyable experiences and activities for pupils.  

● To build up warm and positive relationships with pupils.  

● Anticipate pupils’ needs and make suggestions to support them.  

● Speak clearly and listen carefully to pupils, using questions to check understanding.  

● Remain tactful when talking to pupils and others. 

 

 

Support for the School: 

● With the team, ensuring the quality standards agreed are met.  



● Support and develop team, encouraging staff to contribute to the overall ethos/work/aims of the 

school.  

● Administer any necessary basic first aid, record all injuries in the accident book and ensure children 

understand action to be taken in case of fire.  

● Recognise the quality of the After School Club has an impact on learning and on pupils’ attitude to 

school.  

● Attend regular meetings and training.  

● Acknowledge all colleagues in a friendly and helpful way.  

● Build effective working relationships with others by being open and honest e.g. admitting when a 

mistake is made.  

● Acknowledge the need for team working  

● Speak clearly to colleagues and listen carefully to colleagues, using questions to check 

understanding.  

● Treat all colleagues in a courteous and helpful manner, challenging discriminating behaviour.  

● Participate in training and other learning activities and performance development as required.  

● Be aware of and comply with policies and procedures relating to child protection, health, safety and 

security, confidentiality and data protection, reporting all concerns to an appropriate person.  

● Be aware of and support differences and ensure all pupils have equal access to opportunities to 

learn and develop.  

● To demonstrate an understanding of and a commitment to the Council's Equal Opportunities 

policies and to the standards of customer care.  

● Be responsible for own health and safety, as well as that of colleagues, pupils and the public.  

● Employees should co-operate with management, follow established systems of work, use protective 

equipment where necessary and report defectives and hazards to management. 

 

Other Responsibilities 

● This is a description of the main duties and responsibilities of the post at the date of production. 

The duties may change over time as requirements and circumstances change. The person in the post may 

also have to carry out other duties as may be necessary from time to time. 

 

General Requirements 

● Take part in the school’s performance management system.  

● Enhanced CRB Check.  

● Strong commitment to furthering equalities in both service delivery and employment practice.  

● You must promote and safeguard the welfare of children, young and vulnerable people that you are 

responsible for or come into contact with. 

  



 

PERSON SPECIFICATION 

AFTER SCHOOL CLUB PLAY WORKER 

 

The person specification sets out the criteria to be used in determining whether an individual is likely to be 

able to undertake the duties in the job description. 

 

EDUCATION & EXPERIENCE 

● Has relevant play experience 

● Demonstrable solid levels of numeracy & literacy skills 

● A minimum of two years’ experience of working with children 

 

KNOWLEDGE & UNDERSTANDING 

● Understanding of behaviour management strategies. 

● Understanding of First Aid procedures (desirable) 

 

SKILLS 

● Excellent interpersonal skills both in working relationship with young children and in 

forming effective professional relationships with a wide range of contacts.  

● Good organisational and time management skills.  

 

ABILITIES 

● Able to form and maintain appropriate professional relationships and boundaries with children and 

young people. 

● Ability and willingness to work constructively as part of a team 

● Ability to supervise children effectively in line with the school’s behaviour policy. 

● Ability to deal with sensitive information in a confidential manner. 

● Ability to provide a good role model to young children. 

● Ability to work in partnership with parents and teachers. 

● Ability to use own initiative and work flexibly. 

● A commitment to providing a responsive and supportive service and a willingness to constantly 

seek ways of improving the service. 

● A commitment to deliver services with the framework of the school’s equal opportunities policy. 

 

OTHER 

● Willingness to attend school training sessions. 

● Empathy with young people facing barriers to their learning. 

● A commitment to helping young children achieve, through education and learning. 

● An understanding of and a genuine commitment to Equal Opportunities. 


