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PERSON SPECIFICATION: AHT and SENCO

The Rosary Catholic Primary School is committed to safeguarding and promoting the welfare of children and young people and expects all staff to share this commitment. An Enhanced CRB check is required for the successful applicant.


	
	ESSENTIAL

	DESIRABLE

	QUALIFICATIONS
	Qualified Teacher Status

Initial Degree or Equivalent
	National Qualification for Special Education Needs Co-ordination

Professional qualification related to leadership and management (eg NPQML, NPQSL, NPQH).


	EXPERIENCE
	Successful leadership and management in a school at a middle leadership 

Involvement in school improvement including self-evaluation, development planning and external quality assurance.

Coaching, mentoring, performance management and holding others to account

Significant contribution to staff development and training.

Leading whole school initiatives, demonstrating impact on raising standards/outcomes.

Responding to safeguarding disclosures and creating a culture of excellent safeguarding.

Working collaboratively with a wide range of external professionals and agencies.

Successful completion of SEND related documentation and reports including EHCP process (SSPP process id experience within Birmingham).


	Successful leadership and management in a school at a middle leadership level related to SEND or Inclusion including working well under pressure, prioritising and effective delegation (minimum of three years).

Working as a SENCO within an education setting.

Working as a Deputy / Designated Safeguarding Lead in an education setting

Line management including HR, attendance management and disciplinary

Effectively managing difficult conversations. 

Supporting and leading recruitment processes in line with Safer Recruitment, including induction. 

Complying with relevant health and safety regulations, including risk assessments. 

Contributing to governance and working with the governing body.

Effective management of budgets and compliance with financial procedures. 

Responding to parental and external complaints, concerns and feedback.

	EXPERIENCE
	Proven track record of CPD
Successful teaching experience within the primary age range
A good knowledge of effective quality first teaching and intervention strategies
Experience of working collaboratively with parents, colleagues and governors
Experience of monitoring and evaluating effective teaching and learning
Experience of effective liaison with a range of outside agencies.
	Teaching experience across EYFS, key stage 1 and 2 · 
Experience of performance management process · 
Leading / delivering training · Experience of supporting initial teacher training

	SKILLS, KNOWLEDGE and UNDERSTANDING
	Understanding of high-quality, inclusive and responsive teaching and learning for pupils with SEND and the ability to articulate and model this in order to support others to improve, including use of specific strategies.

Strong understanding of assessment related to SEND and effective use of a range of data to raise standards. 

Skills, knowledge and understanding relevant to SEND and inclusion (e.g. SEND Code of practice, Graduated Approach, Local Offer, Ofsted requirements, admissions, transition, attendance, alternative / specialist provision, resources, adaptations, reasonable adjustments). 

Establish and maintain positive working relationships with a range of stakeholders including parents/carers. 

A positive, relational approach to behaviour management and understanding of a range of strategies to support pupils with SEND, staff and parents / carers in meeting high standards in this area. 

Effective communication and interpersonal skills with a range of audiences and purposes. 

Understanding of safeguarding and child protection requirements. 

Understanding of requirements for Looked-After and Previously Looked-After Children

	Engage with wider professional reading, research and evidence-based practice.

Awareness and understanding of child development, attachment and developmental trauma.

	OTHER











	Supportive of Catholic education and the Catholic ethos of The Rosary School

A commitment to inclusive education and a willingness to respond to the needs of all learners

Excellent interpersonal skills 

Ambition, energy, enthusiasm, determination and a drive to develop your role

Reliability, professionalism and integrity

Awareness, understanding and commitment to Equal Opportunities for all
	A practising Catholic (fulfilling the requirements of the Diocesan Briefing Note) 

Secure understanding of the distinctive nature of the Catholic school and Catholic education.

Understanding of the leadership role in spiritual development of pupils and staff

Experience of leading school worship
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