Vacancy
The Roseland Academy

Part of The Roseland Multi Academy Trust
Tregony, Truro, Cornwall, TR2 5SE

Tel: 01872 530675/583

Website: www.theroseland.co.uk
Animal Care Technician
Permanent/Part-Time
Grade B

Salary £23,669pa, reduced pro rata to £10,504pa (£12.27 per hour) - pending pay award

 15 hours per week term time (38 weeks), plus 2 hours every weekend and some school holidays, including some bank holidays
Salary paid for 52.14 weeks per year.
 
The Roseland Community Farm is a unique and fantastic resource which plays a key part in the daily life of our school. Our animals need to be cared for 365 days per year and the post-holder needs to be reliable, trustworthy and conscientious. The postholder will be required to work during term time but also every weekend (2 hours on Saturday) as well as for six weeks during school holidays* and some bank holidays (bank holidays are paid in addition).  This will be coordinated by our Animal Care Teaching Practitioner.  You will provide assistance in the preparation of resources for practical lessons that meet both the health and safety standards and requirements of the classes involved. The position will involve lifting and manual handling of animals, goods and equipment. Cleaning out of animal pens and general cleaning around the farm is also required. This role will also involve working outdoors in a variety of weather conditions so a flexible approach is necessary with regard to duties.  
A job description and application form are available from our website at https://www.theroseland.co.uk/vacancies/
Potential candidates are encouraged to contact Miss Emily Pye at The Roseland Academy with any questions via epye@theroseland.co.uk
Closing date for applications: 9.00am, Friday 10 October 2025
ALL APPLICATIONS NEED TO BE SUBMITTED VIA THE ROSELAND MULTI ACADEMY TRUST'S APPLICATION FORM 

* Please note, term-time dates can be located on the school’s website
Safeguarding Statement:

The Roseland Academy, part of The Roseland Multi Academy Trust, is committed to safeguarding and promoting the welfare of children, and expects all staff to share this commitment. Everyone who comes into contact with children and their families and carers has a role to play in safeguarding children. In order to fulfil this responsibility effectively, all professionals should make sure their approach is child-centred. This means that they should consider, at all times, what is in the best interests of the child.

Our Headteachers and Trustees act reasonably in making decisions about the suitability of the prospective employee based on checks and evidence, including Disclosure and Barring Service (DBS) checks, barred list checks and prohibition checks, together with references and interview information.  The level of DBS certificate required, and whether a check for any prohibition, direction, sanction, or restriction is required, will depend on the role that is being offered and duties involved. As the majority of staff will be engaging in regulated activity, an enhanced DBS certificate which includes barred list information, will be required.
