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NAME OF SCHOOL: Pathways Learning Centre
TEACHER JOB DESCRIPTION

	POST TITLE:  
	Class Teacher


	SALARY GRADE:
	Main scale or UPS depending upon experience


	JOB PURPOSE:
	To be responsible for the delivery of a high quality teaching and learning programme.  
To facilitate and encourage learning which enables students to achieve high standards.
To be responsible for the welfare and guidance of students which may include responsibility for a tutor group.
The postholder will also be expected to work flexibly where required and deliver other subjects or programmes as curriculum needs dictate.


	RELATIONSHIPS:
	The postholder is responsible to the Headteacher for his/her teaching duties and for fulfilling the duties set out in this job description.
The postholder will work closely and with the line manager identified in the line management structure. 
Create, maintain and enhance effective relationships with all teaching and support staff, colleagues and other members of the school community.



	STATUTORY REQUIREMENTS:
	This job description is to be performed in accordance with the requirements of the School Teachers; Pay and Conditions Document and within the range of professional duties set out in that document that apply to a classroom teacher (or other grade, eg. AST, Deputy Head, as appropriate).



	GENERIC RESPONSIBILITIES:
	Ensure high quality teaching and learning takes place for all students.
Support the development of the personalised curriculum.
Ensure schemes of work are developed and implemented appropriately.
To carry out necessary assessments in line with school policy.
Use systems for the recording, monitoring and target setting of individual students’ progress according to PLC strategies.
Plan and implement activities to maximise student progress according to their individual needs.
Contribute towards PLC self-evaluation as requested.
Carry out annual subject reviews and analysis of subject performance against agreed targets.
Maintain discipline in accordance with school policy and demonstrate good practices in the classes taught with regard to attendance, appearance, punctuality, behaviour and independent learning.
Engage in professional development in relevant areas linked to individual and PLC development plans.
Where appropriate developing community links, including local, national and international networks.
Contribute to the personal development aspects of the welfare and guidance system including mentoring and tutoring.
Manage effective rewards and sanctions for students in line with school policy.
At all times act as an adult role model and support school policies when dealing with students or visitors to the school.



	PARTICULAR RESPONSIBILITIES:
	For Upper Pay Range (UPR) teachers:

Play a critical role in the life of the school.
Be a role model for teaching and learning.
Make a distinctive contribution to the raising of pupil standards

	
	

	RESOURCES AND SUPPORT
	Additional in-class support will be available to support the postholder in the delivery of teaching, preparation of resources and the direct support of learners. In some cases, this may be 1:1 support of learners.
Under the direction of the Curriculum Lead, allocate resources to support effective learning and teaching within the subject area(s).
To ensure processes and practices meet the requirements of Health and Safety policy.
The post holder will be inducted by and receive regular on-going supervision and support from the line manager.
The post holder will work in a specialist school environment, where specific training will be given for any potential physical intervention of pupils. The post holder may have to deal or assist with the challenging behaviour of emotionally dysregulated students and medical conditions.


	REVIEW
	The job description sets out the principal responsibilities of the post but does not describe each of the tasks that it may be necessary to carry out.
The job description may be reviewed from time to time in consultation with the postholder in order to address changing circumstances or priorities within the school.


	SPECIAL NOTES AND CONDITIONS
	The post holder will be subject to an enhanced DBS check to satisfy child protection requirements.  The post is exempt from the provisions of the Rehabilitation of Offenders Act and all convictions (including cautions, bindovers or no case to answer) must be declared.
The postholder has a responsibility to promote and safeguard the safety and welfare of children in accordance with the school’s child protection policies and behaviour management policy.
Staff should be able to travel to other locations to carry out aspects of their role. This may be using transport provided by the school or using their own cars for work purposes when ‘pool’ transport is unavailable. Whilst we will never ‘direct’ staff to use their own transport, it is anticipated that staff understand this need as a fundamental aspect of carrying out their duties. Staff will be reimbursed for the use of their vehicle at the mileage rate, as dictated by the AMAP Scheme. 


	

	Person Specification

	


	Specification
	Essential
	Desirable

	Qualifications

	1. Graduate status and appropriate teaching qualifications


	1. Accredited professional development

	Experience
	1. Evidence of successful teaching which has had a demonstrable impact on student achievement

2. Experience of a range of strategies, approaches and resources for developing teaching and learning

3. If UPS, evidence of significant contribution towards the whole school


	1. Experience of working in a primary & secondary school

2. Training and / or experience in supporting vulnerable students

3. Experience of teaching and learning programmes beyond subject boundaries



	Knowledge,

Skills and

Abilities


	1. Ability to teach across at least two Key Stages

2. Excellent organisational skills

3. Excellent oral and written communication skills

4. Ability to motivate and inspire students

5. Excellent classroom teacher and interested in developing teaching across subject boundaries

6. Ideas about how to develop personalised learning and how to create independent learners

7. Commitment to working with other agencies and contributing to student reviews

8. Clear understanding of ICT, E-learning and their application in teaching and learning

9. Clear understanding of how to develop school ethos

10. Evidence of collaborative approaches to work (team player) but also able to work independently

11. Sense of humour, flexibility and ability to remain positive at all times

12. Commitment to helping develop and deliver enrichment experiences for all students.
	1. Ability to teach a range of pupils with a wide variety of additional learning needs

2. Able and keen to teach in a range of learning situations ie SEMH school / PRU / home tuition / medical needs

3. Open to developing innovative approaches to

curriculum design and school structure

4. Evidence of clear understanding of school self-evaluation


