These 2 documents will be brought to interview and 


PART H:  DISCLOSURE OF CRIMINAL BACKGROUND 

Criminal record disclosure for safeguarding roles with Regulated Activity 

The amendments to the Exceptions Order 1975 (2013) provide that certain spent convictions and cautions are 'protected' and are not subject to disclosure by the applicant to the prospective employer and should not be taken into account by the prospective employer during the recruitment process.
Guidance and criteria on the filtering of these cautions and convictions can be found at the Disclosure and Barring Service website: www.gov.uk/government/organisations/disclosure-and-barring-service/series/dbs-filtering-guidance  
Before answering the question below you will need to visit the website above, (or contact the DBS on 0870 90 90 811), to determine whether or not there are matters you may need to disclose. 

Do you appear on a barred list prohibiting you from working with children or vulnerable adults?

      Children barred list                         																					    Yes   	   No




      Vulnerable Adults barred list     

                    											    Yes   	   No

Do you have any unspent or spent criminal convictions, cautions, reprimands and final warnings or 
outstanding criminal charges against you?



           												


    Yes   	    No

Have you ever been known by any other names? If yes, you must complete the full name(s): 

Surname:
 
Forenames:

From:                                                     To:                                                          (please specify)
 
NOTE: You will also be asked to give full details of any previous names you have held when you complete a DBS application if you are the successful applicant.  This will be in compliance with the DBS Code of Practice.

If you are offered a post it will be on a conditional basis, subject to a satisfactory DBS disclosure.
 
Withholding criminal record information may lead to the withdrawal of an offer of employment or, if following appointment, to disciplinary action which may result in dismissal













							

