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To  aspire ,  endeavour   and  thrive   together  



JOB DESCRIPTION & PERSON SPECIFICATION
Post Title:                  Assistant Faculty Team Leader of Maths
Grade:


MPS + TLR 2a 
Responsible to:
Faculty Team Leader (FTL)

Responsible for:
Teachers and associate staff deployed within the department.


Post Objectives:
The post holder will work with the FTL, members of the team and the wider school leadership team, leading the department in enabling all students to achieve their full potential.
Purpose of the Job
Securing outstanding student progress is the key priority shared by all leaders in the faculty and this post holder will place particular focus on key area as set out by the Faculty Team Leader. 
The post holder will be responsible for keeping the focus of staff in the faculty on learning and teaching. The post holder will work closely with the FTL to secure high quality learning across the faculty by having regular discussions within the faculty. (KEY AREA COULD BE KEY STAGE, SUBJECT SPECIALISM).
Specifically, the post holder will be responsible for:

Responsible for a key area in the Faculty.
This will involve:

· sharing in the planning of learning and production of resources with others in the department and in the school 

· leading on development of the curriculum and courses and liaising with the FTL on courses that will ensure students are challenged and follow an appropriate course for their learning style

· sharing in the development of teaching strategies and approaches, including the appropriate use of ICT 
· having responsibility for the organisation of the assessment processes for key area, having responsibility for tracking student progress and setting up intervention strategies to ensure all students make progress at key area
· liaising with the Progress Teams to highlight students’ attainment

· providing a stimulating classroom environment through display that enhances and celebrates learning
Student Progress

The post holder will assist the FTL in ensuring student progress at KS3
This will involve working at key area with the FTL to:
· take responsibility for tracking student progress and set up intervention strategies to ensure all students make progress 
· take responsibility for exam entry (where appropriate)

· evaluating student progress of classes
· ensure that Faculty assessment procedures are compatible with and support School policies

· ensure the staff in the Faculty respond in a timely fashion to School deadlines for assessment information

· ensure through training and quality control methods that Faculty assessment data is robust and accurate

· monitor student progress in the Faculty at individual and class levels

· advise the FTL and School Leadership link where there are concerns about lack of progress and identify areas for improvement.

Learning
The post holder will share responsibility with the FTL for developing the quality of learning and teaching from 11 -19. The post holder will also take the lead in curriculum planning, monitoring and assessment in a discrete subject within the faculty.

Monitoring and Evaluation

The post holder will assist the FTL in monitoring and evaluation

This will involve

· monitoring and evaluation of all aspects of the faculty

· involving students, staff and parents/carers in evaluation, planning and development processes
· carrying out Appraisal activities with staff in the Faculty

· sharing in the planning for improvement in the faculty
The following job description is generic and applies to all teachers in our school.

Assessment

The teacher will fulfil all requirements of the school policy on Assessment, Recording and Reporting.  S/he will assess regularly as a means of monitoring progress, diagnosing weakness, informing future teaching and as a basis for target setting.

This will involve working within department and school policies to:

· establish record keeping procedures

· complete all reports required in the Assessment Cycle

· carry out such assessments of learning as required by the National Curriculum

· pass on to other staff who may teach the students, appropriate assessment of learning data, (e.g. at end of year)

· carry out end of Key Stage learning assessments 

· prepare students for internal and external learning tests and examinations

· report student progress to more senior staff and parents/carers as required.

Special Educational Needs

The post holder will know the range of student abilities in each class and ensure that all students can, and do, make progress in their learning.  

This will involve:

· being aware of the individual learning needs of the students in each teaching group

· ensuring that learning resources are appropriate and enable students to access learning at the highest possible level

· using a range of appropriate learning strategies/activities to meet the needs of all students

· working with Learning Support staff to meet the needs of individual students

· planning with Learning Support Assistants to manage roles and responsibilities

· contributing to Individual Education Plans through effective target setting and assessment

Experience

The post holder will share in the development of the plans and teaching materials which ensure all students have opportunities to make progress. 

This will involve:

· sharing in the planning of learning and production of resources with others in the department and in the school
· keeping abreast of current developments in the subject and related areas

· sharing in the development of teaching strategies and approaches, including the appropriate use of ICT

· providing a stimulating classroom environment through display that enhances and celebrates learning

Classroom Management

Students learn best in an orderly and supportive environment where work is sufficiently challenging to motivate and stimulate them.  They also need to be given clear objectives for their learning and regular feedback.  The best teaching will involve learners being given opportunities to take responsibility for elements of their own learning. All teachers will promote the school’s Aims and Values and implement school policies and procedures in order to establish a secure learning environment.  They will aim for the highest possible standards of work and behaviour at all times.  

This will involve:

· preparing and teaching lessons (and planning homework) which are challenging, engaging and enjoyable in order to ensure maximum progress and learning for all.

· employing procedures for encouraging good behaviour and managing behaviour in a way that promotes learning for all and which comply with school and faculty procedures.

· assessing students’ learning in line with department and school policies.

· implementing the school system for rewards

Form Tutor

Most teachers are Form Tutors and members of a Year Team.  This will involve:

· taking responsibility for a tutor group, including the support for learning and welfare of each individual in the group

· registering students and applying strategies to ensure good attendance and punctuality

· participating in assemblies and ensuring form time is used constructively to support learning

· guiding and counselling members of the tutor group

· undertaking other pastoral duties agreed with the Foundation or School Progress Leader

General

All teachers will:

· be expected to keep themselves up to date with recent education developments and to participate in INSET

· take part in break duty rotas and cover

· participate in the school system of lesson observations

· contribute to staff coaching

All staff are expected to be courteous to colleagues and students and provide a welcoming environment to parents and other visitors.

Please note that this document should be read in conjunction with the Conditions of Employment of School Teachers as outlined in the current DFE School Teacher’s Pay and Conditions Document.
SAFER RECRUITMENT STATEMENT

Glossopdale School & Sixth Form is committed to safeguarding and promoting the welfare of children and young people and expects all staff and volunteers to share this commitment.

Date of Issue:

…………………………………………………………

Signed: headteacher
…………………………………………………………

Signed: Post holder:
…………………………………………………………

	Person Specification         Foundation and Learning in Mathematics


	Selection Criteria
	Assessment

	Knowledge and Understanding 

	· Has QTS and degree with experience of successfully  teaching at secondary school level 
	

	· Has demonstrated further professional development through qualifications or training
	

	· Knows and understands what constitutes high quality teaching and is at least a very good practitioner
	

	· Can demonstrate high standards in leading learning that leads to raising attainment for students
	

	· Knows and understands how to lead sustained improvement in standards of learning 
	

	· Has demonstrated personal effectiveness in improving the quality of learning and assessment including APP
	

	· Has a good understanding about effective performance management and its place in bringing about improvement
	

	· Knows and understands how learning in mathematics is key for students to experience success.
	

	· Has a good understanding of the new innovative pedagogic and learning initiatives including the new  National Curriculum
	

	· Has good knowledge of the latest educational initiatives led by organisations such as SSAT
	

	· Has excellent knowledge of courses in Mathematics
	

	· Has a good understanding of PLTS and how they are used to develop pedagogy
	

	· Has knowledge of the curriculum in the Primary sector
	

	·  Has an excellent knowledge and understanding of examination requirements such as  exam entry, coursework requirements, verification, risk assessment and standardisation 
	

	· . Has an excellent knowledge and understanding of a quality mathematics provision 11-18
	

	· Has excellent knowledge and understanding of assessment for learning related to mathematics, for all discipline areas at all levels
	

	· Has excellent knowledge of how modern technology can be used in learning
	

	· Has a good understanding of  VLE and ICT developments and how they can be used for learning
	

	· Has a good understanding of how extended learning can enhance the experience of all learners
	

	Leadership & Management

	· Is a role model for staff and students 
	

	· Is able to secure the commitment of staff 
	

	· Has high expectations, sets and delivers high standards and commands credibility through expertise
	

	· Is able to plan, assess, review and evaluate effectively and efficiently 
	

	· Is able to set out a plan and implement the actions
	

	· Has the capacity to support and challenge
	

	· Knows when to consult, make decisions and defer to others
	

	· Is able to meet deadlines and ensure others can
	

	         Is able to prioritise, plan and organise to ensure new initiatives 
	

	· Has a record of converting ideas into successes
	

	· Can communicate effectively to different audiences in different ways
	

	· Communicates well with and between staff, students and parents

	

	Self Management

	· Manages his/her own personal time effectively
	

	· Sets and achieves challenging professional goals
	

	· Takes responsibility for their own professional development
	

	Personal Attributes

	· Enjoys seeing young people learn in a positive climate and is committed to ensuring all are supported in making progress
	

	· Is committed to engaging learners in investigative and creative learning
	

	· Is reliable and has a excellent record of attendance and punctuality
	

	· Has an enthusiastic passion for seeing children achieve beyond typical expectations
	

	· Has a personal impact/presence underpinned by high expectations of achievement and behaviour 
	

	· Is an innovative practitioner able to solve problems and convert them into successes
	

	· Is committed, resilient, robust and resourceful and of a reflective focussed and determined disposition
	

	· Has a sense of humour particularly when facing difficult and challenging situations
	

	· Is sensitive, empathetic yet professionally and objectively detached when managing conflicts
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Key dates for applicants


Closing date for applications Monday 20th March 2023 @ 9:00am 


Provisional Interview Date : Wk Comm 27th March 2023
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