
 

Part of Inspiring Futures Partnership Trust 

 

 

Kingsbrook View Primary Academy 

(Aylesbury) 

 

Job Role 

Assistant Head of Academy 

To start: September 2023 

 

The newest primary Academy in Buckinghamshire is 

growing rapidly, creating a number of exciting 

opportunities. Are you ready to join our expanding team 

and become part of something very special and 

rewarding? 

 
 

 

Kingsbrook View Primary Academy and the Inspiring Future’s Partnership Trust are 

committed to safeguarding children, promoting the welfare of children and young 

people and expects all staff and volunteers to share this commitment. Online searches 

will be completed prior to shortlisting and an enhanced DBS and qualifications check 

will be carried out upon appointment of all successful candidates. 
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Welcome from Head of Academy 

It is an absolute pleasure to introduce you to Kingsbrook View Primary Academy and 

I thank you for taking the time to show an interest in the position of Assistant Head of 

Academy at our brand-new Academy.  

I am beyond excited for the journey ahead because, although we are still within our 

infancy, we have plenty of opportunities to grow and we are now in the process of 

expanding our staff team. We have had an incredibly successful start and we have 

already made a positive impact on our children, families, staff and community. It’s not 

every day that you are given the opportunity to help shape a brand-new Academy 

that will be at the forefront of inspiration and innovation. 

At my heart sits a passion for learning and a passion for children and young people to 

flourish. Why? Because they deserve it! Children, our future, deserve the best chances 

and at Kingsbrook View we nurture and encourage each and every individual child 

to reach their potential and give them the knowledge, skills and tools they need to 

thrive in life. We get to know and understand our children and build our curriculum to 

inspire and meet the needs and interests of our learners. 

I have high expectations both of myself and others and this goes hand in hand with 

being the best version of ourselves we can be. This way, we can all be highly 

aspirational and dream big. 

Opportunity is really important to me because that’s exactly what education should 

do: open doors so that everyone can learn and aspire to reach for something great. 

It doesn’t matter who you are or what background you come from, if you are in the 

right environment, encouraged and supported by the right people, you can succeed. 

I am honest and open and have created a culture of integrity amongst everyone who 

is involved in Kingsbrook View. 

Every member of the Kingsbrook View community is respected and the safety and 

well-being of is a priority. I value community and working collaboratively and it is my 

desire for Kingsbrook View to represent the community it serves and for the community 

to be proud of us. I have a fantastic team around me and every one shares the 

Academy’s vision and appetite for lifelong learning. This is because learning is 

valuable and powerful and learning is even stronger when we all do it together. 

Therefore, the ethos and vision for Kingsbrook View culminates in our motto: Growing 

together to achieve dreams. 

I very much look forward to you joining us on this journey that will continue to make 

Kingsbrook View a happy and exciting place to learn and work. 

Mr Jon Turner 
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About Kingsbrook View Primary Academy 

 

Kingsbrook View opened in September 2021, with just 3 classes (90 pupils), and was 

built to serve the primary education needs of the new Kingsbrook residential 

development. We currently have 5 classes, up to Year 3. In September 2023, we will 

be opening an additional 4 classes, across the Academy, taking us up to 9 classes (2 

in Foundation Stage; 2 in Year 1; 2 in Year 2; 2 in Year 3 and 1 in Year 4) totalling 270 

pupils. Our rapid growth means that we have a number of opportunities to join our 

expanding and dedicated staff team. We will continue to grow until we reach our 

final capacity of 472 places, up to the end of KS2.  

At Kingsbrook View Primary Academy we are committed to delivering inspirational 

learning opportunities that are engaging, purposeful and challenging 

as everyone has the potential to achieve and excel. We have a passion for learning 

and we value the power of learning in securing a successful future. Our pupils take 

ownership of their learning to become highly aspirational and be able to make 

positive contributions to life in modern Britain. 

Kingsbrook View Primary Academy: 

• Has a strong set of values, modelled and followed by all 

• Provides an excellent primary education for all children attending 

• Enables all children to be highly aspirational and reach their potential 

• Has high expectations of all 

• Develops resilience, independence and self-regulation 

• Provides a broad, rich, engaging and challenging curriculum 

• Is an active and prominent establishment within the local community 

• Provides a secure and happy environment where everybody’s safety and 

wellbeing matters: children, parents and staff. 

• Meets the individual needs of children and their families through a proven model 

of outstanding teaching and learning 

• Values the contribution outdoor learning makes to a stimulating curriculum as well 

as wellbeing 

• Celebrates diversity through an inclusive culture based on equality and respect 

• Is a member of the Inspiring Futures Partnership Trust, drawing on the expertise and 

capacity of other Trust members to deliver outstanding provision 

Our values permeate all that we do and we expect all children, parents, staff, Trustees 

and visitors to live and breathe these values. These values underpin our curriculum as 

they are central to being successful individuals, who make a valued contribution as 

citizens in the modern world. 

Aspiration: aiming high, having high expectations and striving for the best 

Resilience: responding to challenge, overcoming difficulty and learning from mistakes 

by having a growth mindset 

Respect: valuing everyone’s contributions and demonstrating respect for ourselves 

and others 

Integrity: being open and honest, showing commitment to what is right and being 

proud of who we are 
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Assistant Head of Academy – Job Role 

 

As Assistant Head of Academy you will work closely with the Head of Academy to 

contribute significantly to the development of the Academy as it enters its next stage 

of growth. The successful candidate will play a huge part in accelerating our journey 

to becoming an outstanding provider of education. You will actively participate and 

lead on a wide range of day to day operational and strategic responsibilities.  

 

This role will initially focus on curriculum development, as the Academy grows into 

upper key stage 2, and raising and maintaining high standards in teaching and 

learning, across the whole Academy. There is a teaching commitment, of initially no 

more than 2.5 days, providing PPA cover.  

 

Does this sound like you? 

• You are people-centred and put children’s and staff’s best interests at the heart of 

your teaching and leadership 

• You are an exceptional classroom practitioner, leading by example 

• You have the highest expectations of pupils and maximise the progress of all groups 

of pupils across the Academy 

• You are a natural leader, with tenacity and ambition, and can demonstrate high 

aspirations of yourself and others  

• You have strategic vision and leadership skills to lead and implement change 

• You have the ability to motivate others and develop excellent relationships with all 

stakeholders 

• You embrace challenge and relish the opportunity to grow 

• You embrace core moral values such as integrity, resilience and respect 

• You bring positivity and enthusiasm to our friendly team 

 

In turn, we offer you: 

• A chance to work alongside amazing children who are keen to learn and have high 

aspirations  

• An opportunity to lead a highly professional, committed and talented staff team 

• A brand new, state-of-the-art building with dedicated facilities and spaces for 

supporting learning  

• A vibrant and inclusive community  

• Opportunities for professional development and career progression, including 

Headship 

• The opportunity to develop your career within an expanding Multi-Academy Trust 

• A competitive salary 

• A commitment to well-being and reduced workload 
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Job title Assistant Head of Academy 

Salary Leadership group L6 – L10 (approx. £51,000 - £56,329) 

depending on experience 

Hours Full time 

Contract type Permanent  

Starting date 1st September 2023 

Reporting to Head of Academy 

Responsible for Leading curriculum and teaching and learning 

 

Job Description 

General Responsibilities  

To take a central role in assisting the Head of Academy and our Academy Committee 

to develop our Academy in accordance with its shared visions and values and our 

Academy improvement plans, procedures and policies. 

Ensure safeguarding procedures are fully upheld at all times and take a designated 

safeguarding lead role, on request of the Head of Academy. 

Lead in the absence of the Head of Academy ensuring systems and processes are 

followed in accordance to policy, visions and values.  

Be an excellent practitioner, an experienced curriculum and team leader and a 

leader in assessment for learning and securing pupil progress. 

Fulfil the role as a leader of curriculum and teaching and learning who will, together 

with the senior leadership team across the Trust, work to ensure all pupils reach their 

potential through a rich and varied curriculum, delivered through excellent classroom 

practice.  

Performance manage and appraise a range of staff members, including ECTs.  

Teaching and Learning 

Ensure that all teaching demonstrates best practice, models outstanding teaching 

and supports and developments other staff members to ensure high quality teaching. 

Take a lead responsibility for ensuring the best possible curriculum offer, provision, well-

being, progress and achievement for all children. 

Be a model professional, setting an excellent example to teaching and support staff.  

Actively and demonstrably promote achievement through building and 

implementing agreed Academy policies. 

Work to ensure that the Academy offers a high quality, exciting, engaging, well -

resourced curriculum and well-matched learning opportunities for all pupils. 

Lead and support the teaching and learning through coaching and mentoring 

models. 

Has a teaching commitment, as directed by the Head of Academy. 



 

Part of Inspiring Futures Partnership Trust 

Work alongside other Trust curriculum leaders to share best practice and support 

each other. 

Know how to assess attainment and progress and use the Academy tracking system 

and other monitoring activities to hold teachers to account in ensuring all pupils are 

making academic progress.  

Leadership and Management 

Work in close partnership with, and support, the Head of Academy teacher in the 

effective day to day management of the Academy, including: recruiting and 

inducting staff; developing and implementing policies; leading assemblies and staff 

meetings; hosting and organising whole Academy events, such as open days and 

parents evening; producing rotas and timetables; carrying out playground duties. 

Work with the senior leadership team, staff and our Academy Committee in the 

development, implementation and review of Academy improvement plans, 

including regular monitoring and evaluation of standards and quality of provision.  

Support Trust and Academy governance by attending and contributing to meetings, 

where appropriate.  

Work with the whole staff team to develop a strong learning environment that has at 

its centre high expectations of learning, well-being, academic achievement and 

behaviour. 

Work with the Head of Academy and other leaders in setting aspirational targets and 

actively supporting and securing successful outcomes at the end of key stages.  

Take responsibility for collating evidence for specific sections of the Academy’s Self 

Evaluation, especially those relating to curriculum and the quality of teaching and 

learning. 

Take a lead in curriculum development ensuring that the curriculum is fit for purpose, 

enables children to make maximum progress, is consistent across the Academy and 

is reviewed on a regular basis.  

Undertake and lead CPD for staff, ensuring their needs are identified and met through 

quality training opportunities within available resources.  

Share responsibility for the induction and deployment of new staff, volunteers, trainee 

teachers and parents working in classrooms and throughout the Academy ensuring 

all safeguarding requirements are met and that their work supports the learning and 

well-being of all children. 

Work with the whole Academy team in setting, nurturing, promoting and maintaining 

a high standard of behaviour and mutual respect throughout the Academy, ensuring 

consistency and that all staff play an active role in the pursuit of these standards.  

Curriculum 

Take a lead in the development and implementation of the Academy’s curriculum.  
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Support a culture where all children can achieve success and become highly 

engaged in their own learning. 

Monitor and evaluate the effectiveness of the curriculum we offer and use evidence 

to demonstrate quantifiable impact on learning. 

Liaise with other academies in our Trust and work in partnership with other schools and 

academies and service providers to enrich and expand our curriculum provision.  

Strengthening the Academy community 

Promote and model good relationships with parents and carers, which are based on 

partnerships to support and improve pupils’ learning and achievement. 

Contribute positively to the future growth and development of the Academy. 

Contribute to the development of the education system by sharing effective practice, 

working in partnership with other schools and academies and promoting innovative 

initiatives. 

Build on our understanding of the diversity of the Academy community and support 

community cohesion. 

Any other reasonable duties that the Head of Academy may from time to time ask 

the postholder to perform. 

The functions and specific responsibilities below are to be undertaken in conjunction 

with the duties of an Assistant Head as defined in the most recent Teachers’ Pay and 

Conditions Document. 
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Person Specification 

 Essential Desirable 

Qualifications 

and 

Professional 

Development  

• Holds qualified teacher status 

• Evidence of continuing professional 

development relating to Academy leadership 

and management and curriculum/teaching 

and learning 

• Ability of identify own learning needs and to 

support others in identifying their needs 

• Post graduate qualifications  

• NPQSL or LTD 

• Experience of working with other 

schools/organisations/agencies 

• Experience of leading co-ordinating 

professional development 

opportunities 

Experience • Successful experience of leading one or more 

subject areas 

• Substantial, successful teaching experience at 

outstanding grade 

• Successful experience in a leadership and 

management role 

• At least 5 years successful teaching experience 

in the primary age range 

• Teaching experience in at least 2 of 

the 3 primary phases/key stages 

• Curriculum leadership in one or more 

core subject area 

• Strong and proven key stage 

experience 

 

Strategic 

Leadership 

• Ability to articulate, share and secure buy in of 

the Academy and Trust’s vision of education 

with all stakeholders 

• Ability to inspire and motivate staff, pupils and 

parents to achieve the aims of the Academy 

and Trust 

• Evidence of successful strategies for planning, 

implementing, monitoring and evaluation of 

Academy improvement 

• Ability to analyse data, develop strategic plans, 

set targets and monitor/evaluate progress 

towards these 

• Knowledge of what constitutes high quality in 

education provision, the characteristic of 

effective schools and strategies for raising 

standards and achievement for all pupils 

• Understanding of and commitment to 

promoting and safeguarding the welfare of 

pupils   

• Knowledge of the role and 

experience of working with 

governors 

• Evidence of successfully translated 

vision into reality at whole-school 

level 

Teaching and 

Learning 

• An excellent classroom practitioner 

• A secure understanding of the requirements of 

the National Curriculum in key stages worked in 

• Knowledge and experience of a range of 

successful teaching and learning strategies to 

meet the needs of all pupils 

• A secure understanding of assessment 

strategies and use of assessments to inform the 

next stages of learning 

• Experience of effective monitoring and 

evaluation of teaching and learning 

• Secure knowledge of the statutory requirements 

relating to the curriculum and assessment 

• Understanding of the characteristic of an 

effective learning environment and the key 

elements of effective behaviour management  

• Understanding of effective teaching 

and learning across the entire 

curriculum, across key stages 

• Successful experience in creating 

and effective learning environment 

and in developing and implanting 

policy and practice relating to 

behaviour management 

• Whole Academy curriculum 

leadership 

• Promoting SMSC of pupils across the 

curriculum and the promotion of 

British Values 

Leading and 

Managing 

Staff 

• Experience of working with and leading staff 

teams 

• Understanding of effective budget 

planning and resources deployment 
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• Ability to delegate work and support colleagues 

in undertaking responsibilities 

• Experience of performance management and 

supporting the professional development of 

colleagues 

• Experience of working with Trustees 

to enable them to fulfil responsibilities 

• Successful involvement in staff 

recruitment/appointment/induction 

 

Accountability  • Ability to communicate effectively orally and in 

writing to a range of stakeholder audiences 

• Experience of whole-Academy self-evaluation 

and improvement strategies 

• Ability to provide clear information and advice 

to staff and Trustees 

• Secure understanding of current practice in 

performance management including 

capability  

• Experience of presenting reports to 

Trustees 

• Understanding the criteria for the 

evaluation of finance and budgets  

• Leading sessions to inform parents 

• Experience of provide support and 

challenge to improve performance  

Skill, Qualities 

and Abilities 

• Strong commitment to the primary education 

• High expectations of self and others 

• Ability to build and maintain good relationships 

• Ability to remain positive and enthusiastic when 

working under pressure 

• Ability to organise work, prioritise tasks, make 

decisions and manage time effectively 

• Genuinely enjoys being with and working with 

children 

• Reflective and open to feedback 

• Own life experiences in order to 

enhance the cultural capital of our 

children  

 

 

Application Process 

Further information:  

For more information about our Academy please visit our website www.kvpa.org.uk 

or to discuss the role further please contact our Head of Academy, Mr Jon Turner, via 

email: office@kvpa.school or telephone: 01296 255000 

Visits to the Academy are warmly welcomed but need to be arranged in advance. 

Please email: office@kvpa.school or call: 01296 255000 to arrange a visit.  

How to apply: 

Interested candidates should complete the attached IFPT application form, which 

includes a personal statement that should outline your suitability for the post by 

referring to the job description and person specification detailed above. Please send 

completed applications, alongside a covering letter, to Mr Turner by email to: 

office@kvpa.school   

Closing Date: 12pm on Monday 20th March 2023 

Interviews will be held the week beginning: 27th March 2023 

  

Interviews may be offered prior to the closing date, upon receipt of an exceptionally 

strong application.  
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