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Fixed Term

Early Careers teachers welcomed

Start Date: 1st September 2025

Application Deadline: Thursday 5th June at 12pm

Interviews: Tuesday 10th June

Job Description: Class Teacher
Responsible to:

· The Deputy Headteacher
· The Head of School
Grade: Teachers Pay and Conditions, as indicated in Schedule XI of the “Conditions of Employment of School Teachers”.

Main Purpose :
To provide an effective education and support the welfare and personal development for a designated class of children by teaching, having due regard to the requirements of LINK Learning Trust, school agreed curriculum and school policies.

Main Duties:

1. To fulfil the Condition of Employment for School Teacher as laid down in the Pay and Conditions Act 1998 and subsequent amendments.
2. To provide a well-managed, and stimulating and effective learning environment for children maintaining good discipline.
3. To foster each child’s self-image and esteem and establish relationships which are based on mutual respect.

4. To prepare curriculum plans and programmes of work which are appropriate to the needs, experience and knowledge of pupils including those with SEN and or EAL needs.
5. To deliver each pupil’s entitlement to a broad, balanced curriculum, including the Early Years Framework and National Curriculum (where appropriate), and taking account of how pupils’ learning is influenced by their development.
6. To plan, assess and record systematically, and to use assessments and data to improve the quality of teaching.
7. To take responsibility for one’s own professional development, including responses to school policies and practices.
8. To take part in appraisal as part of the school’s professional development programme.

9. To accept responsibility for the health and safety of pupils encouraging an atmosphere in which pupils work co-operatively and effectively.
10. To take responsibility for the management of other adults in the classroom.
11. To develop and maintain relationships with parents as partners in their children’s learning and with others who have an interest in the welfare of pupils.
12. To assess and provide written reports about children’s academic and personal development to staff in school as well as external agencies.

13. To participate in induction initiatives established by the school.
14. To work co-operatively within the staff team, carrying out all duties so as to implement the Link Learning Equal Opportunities Policy.
15. To take responsibility for a curriculum subject area as agreed with the Head of School as detailed below (this will not be a core subject): 

· Promote the teaching of the agreed subject throughout the school, according to the requirements of the Trust curriculum and any other new initiatives from the Department for Education. 

·  In conjunction with the head teacher or other senior staff, be responsible for the implementation and management of the school’s policy for the agreed subject area 

· Review the policy and adapt it as appropriate 

· Develop a scheme of work for the subject suitable to the needs of primary school catering for 4 – 11 year olds 

· Take responsibility for maintaining and evaluating all material resources with a system of easy accessibility. To consult colleagues and be responsible for ordering resources within an agreed budget in full consultation with the head teacher 

· Offer support and advice to colleagues.

16. To undertake any other reasonable and relevant duties in accordance with the changing needs of the school.

PERSON SPECIFICATION:   

TEACHER – KEY STAGE 2

MINIMUM ESSENTIAL REQUIREMENTS

(The ordering of these statements is not significant)
	Selection Criteria


	Method of Assessment
	Essential

	Each of the skills listed below should be considered within the context of equality issues, embracing race, gender, disability, poverty and individual educational needs.



	1. Experience



	1.1 To be a qualified teacher


	Application Form
	✔

	1.2 To have had experience of teaching children in primary in an urban setting


	Application form/Interview
	✔

	1.3 To be able to demonstrate a track record of outstanding teaching from observation feedback


	Application form/Interview
	✔

	2. Professional abilities, knowledge and understanding



	2.1 

2.1 The ability to create a purposeful, orderly, supportive and stimulating  environment for pupils’ learning  


	Application form/Interview
	✔

	2.2 The ability to match teaching to children’s individual needs so that one’s own pupils’        time is used effectively 


	Application form/Interview 
	✔

	2.3 The ability to use a variety of teaching styles including whole class, group and individual approaches in which clear targets are set for pupils’ learning 


	Application form/Interview 
	✔

	2.4 The ability to identify and provide for pupils with individual educational needs through the application of Individual Education Plans 


	Application form/Interview 
	✔

	2.5 The ability to establish and maintain consistent high expectations of pupil behaviour through well focused and well-paced teaching 


	Application form/Interview 
	✔

	2.6 The ability to establish effective working relationships with colleagues, involving support staff in the management of learning 


	Application form/Interview
	✔

	2.7 The ability to pro-actively communicate and work with parents and carers


	Application form/Interview 
	✔

	3. The curriculum: To be able to teach effectively and to ensure continuity by:-



	3.1 Knowledge of current up to date approaches and curriculum specified for EYFS children.


	Application form/Interview 


	✔

	3.2 Planning, delivering and assess learning activities to inform future planning.


	Interview 


	✔

	3.3 The assessment, recording and reporting of pupils against both teacher and attainment targets.


	Application form/Interview
	✔

	3.4 Knowledge of computing and good IT skills relating to class teaching.


	Application form
	✔

	Personal qualities: Developing appropriate social values and standards through one’s own personal and professional conduct



	4.1 Tact and diplomacy in all interpersonal relationships with the public, pupils and colleagues at work 


	Interview
	✔

	4.2 Self-motivation and personal drive to complete tasks to the required timescales and quality standards 


	Application form/Interview
	✔

	4.3 The flexibility to adapt to changing workloads, demands and new school challenges 


	Application form/Interview
	✔

	4.4 Personal commitment to ensure that services are equally accessible and appropriate to meet the diverse needs of pupils 


	Application form/Interview
	✔

	4.5 Personal commitment to continuous self-development 


	Application form/Interview
	✔

	4.6 Personal commitment to the school’s professional standards, including dress code as appropriate 


	Interview
	✔

	4.7 Good communication skills with excellent written English.


	Application Form
	✔

	4.8 Good interpersonal skills with the ability to enthuse and motivate others, develop effective partnerships and be a team player.


	Interview
	✔

	4.9 Exploiting opportunities to develop the personal, social and cultural development of pupils


	Application Form
	✔

	5. Special knowledge



	5.1 Understanding of learning, social and pastoral needs of pupils 


	Application form/Interview
	✔

	5.2 Awareness and understanding of the various cultures represented in urban areas 


	Application form/Interview 
	✔

	5.3 Awareness and understanding of the principles of equal opportunities


	Application form/Interview
	✔

	6. References



	6.1 Positive recommendation(s) in 2 professional references 


	
	✔

	6.2 DBS clearance/no adverse outcomes from the DBS check


	
	✔


