
  

 
 

   

 

 
 
 
Assistant Head for Behaviour (4-16) 
Pay Scale: L5-10 (£54,939- 62,202) 
Full time 
Permanent  
 
Due to the continued success and ongoing expansion of LIPA School, we are looking to 

appoint an Assistant Head for Behaviour to join our all through school (4-16). 

 
The Assistant Headteacher, guided by the Head Teacher, will play a significant role in 
shaping and assessing behavioural policies and practices within the school community. 
This involves staying updated on current trends in behaviour management and 
adjusting the school's approach accordingly. 

They will focus on enhancing the quality of teaching and learning through effective 
behaviour management to cater to the needs of all students and especially those with 
special educational needs and other vulnerable individuals. This includes providing 
continuous professional development opportunities for both teaching and support staff, 
and ensuring that the support provided yields positive outcomes 

The ideal candidate must have QTS Status and experience of managing and leading 
behaviour provision and teaching experience, ideally in a secondary and primary 
setting.  
 
Our school is committed to safeguarding children and promoting children’s welfare. This 

post is subject to all the relevant pre-employment checks set out in Keeping Children Safe 

in Education, including an enhanced DBS certificate with a barred-list check. 

 

Closing date for applications: Friday 14th  February 2025 at 12pm. 

Early application is advised as this vacancy may close early if we receive a good response. 

More details about our school can be viewed on our website: 
http://www.lipaprimary.org from where you can download an application pack for this 
post. CV’s will not be accepted. Please can you email your application to hr-
enquiries@lipaprimary.org. 

Our commitment to Equal Opportunities 
  
As an equal opportunity’s employer, LIPA MAT is committed to the equal treatment of all 
current and prospective employees and does not condone discrimination on the basis of 
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age, disability, sex, sexual orientation, pregnancy and maternity, race or ethnicity, religion 
or belief, gender identity, or marriage and civil partnership. 
  
We are committed to working together to create an inclusive environment that offers 
equitable opportunities for all.   
 
Appointments will always be made on merit. 
 

 


