The Priory Primary School

Assistant Headteacher – Inclusion (SENDCo)
Person Specification

	Factors
	Essential 
	Desirable
	Evidence 

	
Education and Qualifications
	
· Qualified Teacher Status (QTS)
· Degree
· Eligibility and commitment to undertake the required qualification
	
· Relevant further professional development in SEND, inclusion or leadership.
· Leadership qualification / NPQ
· National Award for SEN.
· Coordination / NPQ for SENCO.
	
Application
Interview

	
Experience and training
	
· Successful experience of leading SEND provision within a school
· Significant experience of working successfully with pupils with a range of SEND
· Experience of the graduated approach, EHCP processes and statutory SEND requirements
· Evidence of improving provision and developing staff practice
	
· Current or recent experience as a SENDCo.
· Experience within a large or complex mainstream primary school.
· Experience of specialist provision or working as part of a Senior Leadership Team.
	
Application
Interview
References

	
Knowledge and Understanding
	
· Strong knowledge of the SEND Code of Practice and statutory responsibilities
· Strong understanding of adaptive teaching and ordinarily available provision
· Understanding of assess–plan–do–review, provision mapping and effective intervention
· Ability to analyse SEND information, identify priorities and evaluate impact
· Understanding of effective partnership working with families and external professionals



	
· Knowledge of current developments in SEND and inclusion
· Understanding of complex communication needs and autism

	
Application
Interview
References

	
Interpersonal skills
	
· A visible, motivational and inspiring leader
· Excellent communication and relationship-building skills
· Ability to build trust with pupils, families, staff and external professionals
· Confidence to challenge practice constructively and secure improvement
· Resilience, sound professional judgement and strong organisational skills.

	
· Successful multi-agency or partnership working
· Experience of wider community engagement
	
Interview
References

	
Management and Leadership Experience
	
· Ability to provide clear strategic leadership for SEND and inclusion
· Experience of leading, developing and deploying staff effectively
· Ability to translate strategy into consistently strong classroom and specialist provision
· Experience of monitoring and evaluating the quality and impact of provision
· Ability to contribute to whole-school improvement as an Assistant Headteacher
· Managing high volumes of EHCPs and provision mapping. 

	
· Leadership of a significant whole-school initiative
· Experience of line management or performance management
· Experience of external validation, quality marks or inspection
	
Application
Interview
References

	
Specific requirements of The Priory Primary School
	
· A strong commitment to inclusive education and high expectations for pupils with SEND
· Understanding of a diverse community with significant levels of SEND and disadvantage
· Commitment to maintaining and further developing the school’s strong inclusive practice
· Willingness to be visible across school and work directly alongside pupils and staff
· Ambition to contribute as a senior leader beyond the SENDCo role.
· Resilience and commitment.
	
· Experience of working in a school with high levels of SEND, disadvantage or complex need
	
Application
Interview
References






