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Assistant Headteacher
Kings Road Community Primary School   	


Job Description

Job purpose including main duties and responsibilities

In addition to the Conditions of Employment for teachers laid down in Part the School Teachers’ Pay and Conditions Document, Assistant Headteachers will provide strategic leadership and hold accountability for standards achieved within a specific area.  This includes:

· Be a member of the Senior Leadership Team of the school and work to ensure quality first teaching and learning across the school.
· Take specific responsibility for ensuring that excellent standards are in place and maintained for a phase in the school (likely LKS2)
· Ensure all children have the necessary provision and support to enable them to access the national and the school’s creative curriculum.
· To be involved in the strategic management and day to day running of the school.
· Along with the Senior Leadership Team and Governors lead, in the modelling of the school vision ethos and aims of the school. 
	   
      
Securing Accountability


·  	Develop a collaborative ethos which enables everyone to work to achieve common goals. 
·     Ensure individual staff accountabilities are clearly defined understood and agreed. This includes planning, teaching, marking and assessment,
·     Ensure every child has access to high quality teaching and learning and that pupil engagement with learning is consistently good and better
Key Priorities for Kings Road CPS:
· Continue to develop and build on the school’s approach to assessment and planning.
· Excellent achievement for all pupils
· Ensure all teaching and learning is excellent
· Show commitment to the highest standards in all areas.
· Strive for excellence with regard to the School Development Priority Areas



Key Accountabilities

Teaching and Learning

·  	Supporting the Senior Leadership Team and Governors in establishing an ambitious vision and ethos for the school.
·    Supporting the Senior Leadership Team in developing and maintaining high morale and confidence amongst all staff. 
·    Playing a key role in the school improvement and school self-evaluation of teaching and learning across all key stages.
·    Being a role model for outstanding practice in teaching and learning
·    Directing, supporting and monitoring the work of teachers, support staff and teaching assistants to ensure high standards of teaching and learning across the school 
·     Support the Senior Leadership Team in fostering good relations with parents and the community, ensuring, as far as possible, the involvement of all in the life of and ethos of the school. 







    
·    Maintain a continuous and consistent focus on pupils’ achievements using research and evidence to monitor progress in learning.  This includes leading staff meetings and moderation of standards within teams and subjects
·    Establish creative, responsive and effective approaches to learning and teaching.
·     Set high expectations and challenging targets for staff being supported so that they make progress in improving learning for children
·     Monitor, evaluate and review the effectiveness of school improvement support.   This may include leading presentations to governing bodies
·    Provide inspiration and strong strategic leadership to ensure that the school continues to deliver the highest standards  of learning
·    Create a culture and ethos of challenge and support where all pupils can achieve success and become engaged in their own learning
Developing self and working with others

· Work with the senior leadership team to ensure the development of, and maintain effective strategies and procedures for, staff induction, professional development and performance review
· Promote and maintain a culture of high expectations for self and others
· Ensure effective planning, allocation, support and evaluation of work of teams and individuals supported
· Regularly review own practice, set personal targets and take responsibility for own professional development

Excellence without compromise



Leadership 

· Ensure improvement plans reflect priorities and values

· Ensure plans and policies promote continuous school improvement 

· Develop effective relationships and communication which underpins a professional learning community that enables everyone in the school to achieve

· Create an inspiring, learning environment to ensure classrooms reflect the school’s ambitions and values for learning

· Ensure effective team communication is in place so that all staff are engaged in professional development and are clear about teaching improvement priorities

· Work with other school leaders to deploy staff effectively in order to improve the quality of education for all children 







Strengthening community 

·  	Work with Governors and staff to strengthen and develop the ethos of the school, allowing this to influence and shape all areas of the school’s work

·    Create and promote positive strategies for challenging prejudice

·    Ensure teaching and learning successes are shared and celebrated so that best practice is captured

·    Promote community cohesion and wider learning opportunities

·    Support subject leaders by continuing to develop and review our outstanding curriculum to ensure we meet the diverse needs of all our learners in an ever-changing landscape

·    Develop effective links with the community to extend the curriculum, enhance teaching and broaden learning opportunities

·    Show commitment to the wider school and extra curricula activities


Data protection 

· It is essential when working with computerised systems that you are completely aware of your responsibilities at all times under the Data protection Act 1984 for the security, accuracy, and significant personal data held on such systems

Health and Safety 
[bookmark: _GoBack]
· Ensuring the safety of all staff and pupils by undertaking risk assessments for planned trips and visits and any school activities with a risk potential.  This includes ensuring all staff are aware of potential risk factors and school procedures for managing risk effectively


Safeguarding 

· To have due regard for safeguarding and promoting the welfare of children and young people and to follow the child protection procedures adopted by the LA and school


image2.jpeg




