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1	Key Overview
Job overview 
The Assistant Headteacher of Morden Mount Primary School plays a major role, under the direction of the Headteacher, in ensuring that outcomes for pupils across our school are the best they can be. 
They are an exemplary role model for teaching and learning and take a lead in the strategic development of specific areas of school life to ensure the safety, well-being, and progress of all members of our school community
The Assistant Headteacher post includes a class teaching commitment of at least 0.4FTE (or equivalent). 
Ethical conduct
As the leader of our school the Headteacher will 
· serve in the best interest of our school’s pupils at all times. 
· lead our school in a manner that fully reflects their influential position in society by behaving ethically as set out by the ethical framework for school leaders.  (LINK)

Line management
This post of Assistant Headteacher is directly responsible to the Headteacher.
This post directly manages the work of identified staff members, which may include teachers, middle leaders, or support staff, and is responsible for their professional development and performance.

2	Key priorities
· To be an exemplary role model in the delivery of learning and teaching, possessing skills that lead to excellent results and outcomes.
· To lead and manage the learning and teaching of key areas, such as an age phase or specific strategic departments (e.g., SEN, Assessment, Inclusion, Curriculum, Vulnerable Learners, Attendance).
· To work with the leadership team to draw up, implement, monitor, and evaluate the School Development Plan.
· To contribute to the professional development of colleagues, including the mentoring of trainee teachers and the induction of new staff.
· To evaluate the effectiveness of teaching using local and national statistical data to secure high standards for all learners.
· To promote equal opportunities and safeguard the welfare of all children across the school community.



3	Main responsibilities
3a The culture and ethos of Morden Mount Primary School
School culture
· Work with the Headteacher sustain the school’s ethos and contribute to its strategic direction.
· Motivate, support, and direct teams (e.g., year groups/phases) to achieve the highest possible standards and realise ambitious educational goals.
· Take responsibility for strategic areas such as attendance, extended school, pastoral care, or induction.
Behaviour
· Set high standards for pupil behaviour, modelling the school’s expectations and supporting staff in managing classroom environments.
· Support the school’s approach to behaviour management to ensure a safe and constructive learning environment for all.
Professional Development 
· Regularly model how to teach effective lessons and advise teachers on classroom organisation and pedagogy.
· Lead training sessions for staff within our school and across the wider partnership.
· Ensure new staff receive high-quality induction and that records/reports are maintained effectively.
· Mentor, monitor, and assess trainee teachers to grow the future of the profession.
3b	 Curriculum and teaching in Morden Mount Primary School
Teaching, curriculum and assessment
· Ensure the highest quality of learning and teaching across assigned phases/areas to enable all children to make maximum progress.
· Work with curriculum leaders to ensure the effective delivery of the curriculum in line with school practice and new developments.
· Lead the evaluation of standards within areas of management, providing regular evaluative reports to the leadership team and governors.
· Use local and national statistical data to evaluate the effectiveness of teaching and identify areas for improvement.
Additional and special educational needs
· Support the school’s inclusive approach, ensuring that strategic areas such as SEN and Inclusion are led with high expectations for all pupils.
· Work closely with relevant teams to ensure that provision for vulnerable learners.
3c Organisational effectiveness
Organisational management
· Support the day-to-day operations of the school as directed by the Headteacher.
· Delegate tasks to colleagues within teams appropriately to ensure efficient management of the school.
School improvement 
· Collaboratively plan with colleagues to promote effective practice and challenge underperformance where necessary.
· Provide objective advice and information to the governing body regarding standards within your areas of responsibility.
· Play a key role in the monitoring and evaluation cycle of the School Development Plan.
Working in partnership
· Build and maintain effective relationships with parents, carers, and the community to enhance the education and personal development of the children.
· Seek opportunities to invite community figures, businesses, and organisations into the school to enrich the curriculum offer.
· Actively engage with partnership schools to share best practices and lead joint learning initiatives.

4 Own professional development
· Regularly review own practice, set personal targets, and take responsibility for own professional development and performance.
· Accept support and guidance from the Headteacher and the wider professional community.
· Manage own workload and that of others to allow an appropriate work/life balance.

5 Other duties
· Follow the School’s Safeguarding policies.
· Follow the School’s Equal Opportunities policies.
· Maintain confidentiality and observe data protection and associated guidelines. 
The Assistant Headteacher will be required to undertake any such reasonable duties as the Headteacher of Morden Mount may require.
[bookmark: _GoBack]The Assistant Headteacher will carry out their professional duties in accordance with, and subject to, the National Conditions of Employment for Teachers and Education and Employment legislation.
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