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Qualifications
· Qualified teacher status or recognised equivalent (application form)
· Mandatory SENCO qualification (NASENCO or NPQ for SENCOs, or recognised equivalent) is essential. Candidates currently completing the qualification may be considered if completion is imminent and they can demonstrate appropriate experience, professional knowledge and skills at interview.
· Evidence of continued professional development in SEND, inclusion, or leadership.

Experience – show evidence of:
· Experience of leading whole‑school improvement work, either in a formal leadership role or through significant whole‑school responsibilities.
· Evidence of a whole school responsibility leading and managing a team and experience of turning policy into effective and successful practice
· Leadership of a significant area, phase or subject(s) including responsibility for raising standards across the whole school
· A sustained track record of strong classroom practice with demonstrable impact on pupil progress. 
· Experience working with pupils with Special Educational Needs and Disabilities (SEND) 
· Proven experience of leading or coordinating inclusion/SEND provision 
· Experience of working with external agencies (e.g., educational psychologists, social care) 
· Experience in supporting vulnerable pupils (e.g., disadvantaged, EAL, SEMH needs)
Professional Knowledge 
· A clear understanding of the essential qualities necessary for effective teaching and learning
· Strong knowledge of SEND Code of Practice 
· Understanding of how to contribute to a strong safeguarding culture across the school.
· Experience of leading the graduated approach (Assess–Plan–Do–Review) and contributing to statutory assessment processes including annual reviews
· Understanding of the intersection between SEND, safeguarding, attendance and behaviour, including statutory responsibilities for children with a social worker.
· Understanding of inclusive teaching strategies and adaptive pedagogy 
· Understanding of how to ensure curriculum accessibility for pupils with SEND.
· Understanding of attendance legislation and strategies to improve attendance for vulnerable groups.
· Knowledge of safeguarding and child protection procedures 
· Awareness of barriers to learning and strategies to overcome them 
· Understanding of data analysis to track progress of vulnerable groups
· Knowledge of EHCP processes and statutory requirements 
· Understanding of trauma‑informed and relational approaches, and their application in mainstream settings.
· Knowledge of evidence‑based behaviour frameworks and inclusive intervention strategies.
· Understanding of the Equality Act 2010 and the duty to make reasonable adjustments.
· Up to date knowledge of statutory regulations and guidance relating to the post.
· Understanding of GDPR and the principles of data protection as they relate to SEND and safeguarding.
Professional skills
Can demonstrate the ability to:
· Ability to lead, motivate, and inspire staff 
· Strong communication and interpersonal skills
· Excellent organisational and time management skills
· Strategic thinking and ability to drive school improvement
· Analyse data and evaluate the performance (progress and attainment) of individuals and groups of pupils, pupil progress and plan an appropriate course of action for whole school improvement, for example through implementing effective interventions and strategies to improve outcomes for disadvantaged pupils (including Pupil Premium)
· Review whole school systems to ensure the robust evaluation of school performance and actions to secure improvements
· Lead and manage teams effectively
· Be an effective team player that works collaboratively and effectively with others
· Develop and deliver effective and inspirational professional development for staff (including mentoring and coaching as appropriate)
· Communicate effectively to a wide range of different audiences (verbal, written, using ICT as appropriate)
· Demonstrate high quality adaptive teaching strategies
· Support, motivate and inspire both colleagues and pupils by leading through example
· Experience contributing to staff appraisal, coaching and professional development.
· Contribute effectively to the work of the headteacher and senior leadership team
· Deal successfully with situations that may include tackling difficult situations and conflict resolution
· Work proactively and professionally with external agencies, ensuring timely referrals and effective multi‑agency collaboration
· Ability to work collaboratively with staff, parents, and external professionals
Commitment
Demonstrate a commitment to:
· Ensuring the Catholic vision, mission, values and aims of the school are clearly articulated, shared, understood and effectively implemented by all 
· Promoting equality, diversity and inclusion 
· Upholding and promoting the school’s vision and ethos, including its Gospel Values 
· Providing a high-quality, stimulating learning environment 
· Building positive relationships and showing respect for all members of the school and wider community 
· Engaging in ongoing, relevant professional development 
· This post does not require the post‑holder to be a practising Catholic

All staff are expected to share and actively promote the school’s commitment to safeguarding and promoting the welfare of children and young people, and to follow all statutory guidance including KCSIE.

Other duties and responsibilities
Any other duties consistent with the role, grade and expectations of an Assistant Headteacher.
In this role you must meet all the Teachers’ Standards and demonstrate leadership qualities consistent with the National Standards of Excellence for Headteachers.
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