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Message from the Executive Headteacher
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We are very proud to be working as part of the Mowbray Education Trust. Our core purpose is to serve everyone who walks through the door, ensuring happiness and success now and in the future.

It is our job to ensure students develop the knowledge, skills and life experiences to go on and lead successful lives and have a positive impact on the lives of people around them.

“Children first” is a shared vision across John Ferneley and I really do believe that every person working at John Ferneley lives and breathes this!

At John Ferneley College, our aim is for all students, irrespective of ability or need, to achieve to the best of their ability and go on to lead.

This is an incredibly exciting and important time for John Ferneley College and I hope that you will wish to be part of this wonderful opportunity for our children.

We are looking to appoint an ambitious and highly motivated Assistant Head Teacher to join our talented team. As a team of staff we will lead a truly inspiring learning experience, which will be exciting, fully inclusive and highly successful. Our young people will be encouraged to develop as individuals with an ability to articulate their learning and showcase their creativity and talent. We will not only lead our school to success but also model high aspiration and 
represent something good for the future so that our young people understand the world and how to change it for the better.

For more information, I would encourage you to get in touch by contacting Mrs Teece, Head of School: nteece@mowbrayeducation.org
I wish you every success,

Christine Stansfield

Executive Headteacher / CEO Trust
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Assistant Headteacher: Progress
Job Description and Person Specification

September 2021

Responsible to: 

Head of School.

L12-16

School Information

           Our why?

· Every child is uniquely important and of equal worth.
· Every child has the right to a world class education, whether their parent can afford it or not.
· Through education, every child should be able to achieve their potential and ultimately improve their lives and the lives of those around them.
Our how? 

· By carefully selecting the best skills and knowledge and using it to shape our curriculum; and by developing our students’ long-term memory of this curriculum; we can improve our young people’s lives and the lives of those around them.
· Select the knowledge and skills
· Improve the memory
          Our what?

· We run a inspirational, knowledge rich curriculum; full of the best knowledge and skills.
· We focus on strategies to develop long term memory
· We run a tough love approach to behaviour and culture.
· We run an enrichment programme that enables young people to thrive.
Role overview 

Assistant Headteacher, with responsibility for student progress from Year 7-11
At JFC, we have a responsibility to ensure that students have access to the very best education possible. One of the most fundamental and influential aspects of a child’s education is the curriculum experience. The power of curriculum is immeasurable. It has the power to not only influence, but to also change whole communities and shape their understanding of the world and their place in it. Therefore, it is imperative that the curriculum on offer is truly world class and gives students access to powerful knowledge that takes them far beyond what their GCSE outcomes and their own individual experience ever could. In addition, it is vital that this knowledge is retained. At JFC we aim to develop strategies to review and revisit prior learning to ensure that the very best knowledge is taught and retained. 
The successful applicant will have strategic overview of student progress and outcomes across the school. You will be committed to supporting students to ensure that every child makes the best possible outcomes regardless of starting point. IN order to do so, you will work closely with the Senior Leadership Team to ensure that the knowledge rich curriculum is embedded widely across the school, as we strive towards becoming an Outstanding school. 
Responsible to: Head of School
Reporting to: 

· Senior Leadership team

· Executive team for MET

· Trustees

Responsible for:

· Student progress and outcomes
· Staff support and development
· Quality Assurance

Job description and accountabilities 
· To develop strategic oversight and accountability for the progress of all students from years 7-11.
· You will contribute to the Whole School Development plan and have strategic oversight of the Quality Assurance process, ensuring high quality first-wave teaching is consistent across the school. 
· To work closely with the school middle leadership group, ensuring regular communication is maintained to mitigate risks and underperformance.
· To lead on whole school intervention strategies from year 7-11
· To scrutinise and present data to the Head of School, Trust Outcomes Lead and Trust Board with a clear plan of actions for subsequent intervention.
· To liaise closely with the on-site Alternative provision manager to ensure that all students are receiving the support they need.
· To support SLT with weekly subject reviews
· To support the Head of school to develop and quality assure teaching staff progress
· To uphold a high level of accountability and have the ability to make tough decisions in order to prioritise student progress in our exciting curriculum.
· To ensure that the school plays a constructive role in the life of the community and that its curriculum draws on the nature and resources of the community.

· You are likely to have experience in timetabling and demonstrate a high level of aptitude for this, in particular demonstrating high levels of accuracy and attention to detail.
· In this role, you will line manage up to four Heads of Department, as such, you will have significant experience as a successful Middle Leadership and be able to articulate this in your application, identifying the most important traits of this role. 
· You will be able to understand this role and its inherent challenges, and most importantly, bring value to the role.
· To promote an attractive environment that stimulates learning and enhances the appearance of the school, and expresses a multi-cultural ethos.

· You will be an exceptional middle/senior leader with a demonstrable commitment to helping all pupils achieve their best, despite their background. 
· To advise and assist the governance structure as required in the exercising of its functions, including attending meetings and producing reports / statistics, when needed.

· To work with colleagues across the schools, and to support leaders of the Trust, where required. 

· You will uphold high expectations of behaviour, motivating staff and pupils through high-quality leadership and management. 
· You will be an innovative leader, able to make strategic decisions and plan Continual Professional Development to meet the needs of all staff.

· You will actively take on a Duty Lead position alongside other members of the Senior Leadership Team; before school, break, lunch and after school. 
Personal attributes

· To demonstrate effective leadership, representation and liaison both within the school and with external people or organisations.

· To maintain good relationships with individuals, group, staff unions and associations.

· To demonstrate efficient organisation, management, implementation and supervision of school routines. 

· You will be a team player, and as such, determined to do whatever it takes to support the leadership of the school in its determination to achieve an Outstanding Ofsted judgement.
· You will be high profile, approachable and highly professional in all you do.

· You will be able to lead by example and exemplify the vision of the school.
The role holder will be expected to undertake any additional duties that are reasonably requested.

Person Specification
	Qualifications
	Essential
	Desirable

	Educated to degree level
	(
	

	Holds Qualified Teacher Status 
	(
	

	Qualified to National Professional Qualification for Senior Leadership (NPQSL) or equivalent
	
	(

	Experience

	Teaching experience across all secondary phases
	(
	

	Experience of designing and delivering specialist intervention strategies and plans
	· 
	

	Experience of planning, designing, implementing and evaluating schemes of work
	· 
	

	Experience of leading a team or department
	(
	

	Evidence of significant, successful subject/middle leadership at secondary level
	(
	

	Experience of teaching in more than one school
	
	· 

	Led measurable improvement projects within or outside of own school
	
	(

	Professional Knowledge and Understanding

	Demonstrates exceptional understanding of the skills and attributes involved in effective teaching and can identify where good progress of students has been secured
	(
	

	Understands external measures such as the current Ofsted framework and national progress measures
	(
	

	Demonstrates up-to-date knowledge of effective strategies to secure progress and improvement in a primary setting
	(
	

	Can demonstrate a thorough understanding of issues related to attainment and progress of different groups of students across key stages
	(
	

	Understands and implements positive and effective behaviour strategies which improve whole school, class, and individual behaviour, creating a climate for learning
	(
	

	Experience of working with students with SEND/ EAL and is able to demonstrate how to secure good progress for these students
	(
	

	Demonstrates knowledge and understanding of safeguarding and child protection issues and procedures, including both statutory requirements and best practice 
	(
	

	Professional Skills and Abilities

	Leads the school effectively for all, setting out clear plans and strategies
	(
	

	Can manage staff effectively and deal with staffing challenges positively
	(
	

	Plans and evaluates effectively, setting clear objectives and success criteria
	(
	

	Demonstrates a creative and original approach to leading and teaching in a cross curricular way
	(
	

	Has a thorough knowledge of the features of good / outstanding lessons and has the ability to coach and support others to implement effective improvement strategies
	(
	

	Must be able to analyse and use comparative data effectively to assess class, individual, school performance and progress. 
	(
	

	Is able to use technologies effectively and appropriately to improve leadership and  learning outcomes 
	(
	

	Must be able to work collaboratively and effectively in a team
	(
	

	Can interpret and communicate data effectively and accurately and can use data to inform where individual or whole school strategies may be required
	(
	

	Highly skilled in assessing, recording and reporting on the development, progress and attainment of pupils against targets
	(
	

	Engages students with their learning, creating an enjoyable and positive learning experience
	(
	

	Develops each child as an individual and works collaboratively with others to support the none academic aspects of each student’s learning.
	(
	

	Personal Qualities

	Can successfully engage parents and carers in order to encourage their close involvement in the education of their children
	(
	

	Demonstrates passion and enthusiasm for driving improvements to maximise students’ life chances
	(
	

	Must have a high level of communication skills both orally and in writing
	(
	

	Must be able to manage own work load effectively and respond swiftly to tight dead lines
	(
	

	Demonstrates excellent interpersonal skills, with the ability to enthuse and motivate others and develop effective partnerships
	(
	

	Demonstrates personal commitment to professional development linked to the competencies necessary to deliver the requirements of this role
	(
	

	Other

	Understands and actively promotes the benefits of diversity within the Trust 
	(
	

	Is fluent in the use of the English language
	(
	


The Teachers’ Standards and requirements for Assistant Headteachers set out in the School Teachers’ Pay and Conditions Document apply to this role.
[image: image5.png]% John Ferneley College




Information and Appointment process
We are seeking to recruit a full-time, permanent Assistant Headteacher – Progress to begin at the earliest opportunity or January 2022
The salary will be on the Leadership Pay scale L12 – L16.

Please contact Natalie Teece, Head of School nteece@mowbrayeducation.org for an informal chat
Application deadline: Sunday 3rd October 2021
Interview: w/c Monday 4th October 2021
For more information about our Trust and schools and to apply for the role please visit our website at: 
www.mowbrayeducation.org
All roles are subject to full pre-employment safeguarding checks; including an Enhanced DBS with Barred List check.
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