THE NEWERIDGE

SCHOOL
JOB TITLE: Assistant Head Teacher (SEND)
RESPONSIBLE TO: Co-Heads of School
HOURS: Full Time
SALARY: Leadership Pay Range L11 to 15

Lionheart Educational Trust is seeking to appoint an exceptional professional to join our Trust
Leadership Team as Assistant Head Teacher (SEND) at The Newbridge School in Coalville. The
successful candidate will be an active member of the Leadership Team and provide professional
leadership and management in order to secure high quality provisions, the effective use of resources
and the improving of progress for all learners.

The successful candidate will secure high levels of engagement with staff, students, parents and the
wider learning communities ensuring high quality education and successful outcomes for all. In
addition, has the ability to embody the values, vision and ethos of Lionheart Educational Trust.

METHOD OF APPLICATION

e Complete a Teaching Application Form which can be found on our vacancies page on the Eteach
website.
e Include a covering Letter via Eteach (to Mike Gamble and Mick Rowbottom, Co-Heads of School):
— Max 2 sides of A4 (font size no smaller than 11).
— Outlining:
Your vision for the post, including your experience to date and how this prepares you for
Senior Leadership

Closing Date: 17" April 2023 9:00 am
Interview Date: To be confirmed

This post is eligible for a DBS check under the Rehabilitation of Offenders Act 1974 (Exceptions) Order
1975 (i.e. it involves certain activities in relation to children and/or adults) and is defined as regulated
activity under Part 1 of the Safeguarding Vulnerable Groups Act 2006.

This post is designated as a regulated activity and requires enhanced criminal records check for a
regulated activity (including a barred list check).

We are committed to safeguarding and promoting the welfare of children, young people and
vulnerable adults and we expect all staff to share this commitment and undergo appropriate checks,
therefore, all posts are subject to an enhanced Disclosure and Barring Service check.

The Trust strives to be a diverse and inclusive place where all staff have a seat at the table: a seat to
be free, a seat to inspire, a seat to challenge and a seat to succeed.

We currently have staff networks for staff who are Black, Asian and Minority Ethnic (BAME), Lesbian,
Gay, Bisexual, Trans, Queer + (LGBTQ+), staff who would describe their background as working class
and staff with a disability.



