Assistant Headteacher – Forest Bridge School - Maidenhead

Post title: 



Assistant Headteacher 

School: 



An all-age special school for children with autism
Pay range:



L5 – L12  47,737-56,506 (Fringe) (Fringe)
Line manager: 


The Headteacher and governing body Supervisory responsibilities:
Teachers and other staff as directed
Please address all aspects of this persons specification in your application.

D = Desirable E = Essential
Qualifications, Training and Experience
1. Qualified teacher status or recognised equivalent (application form) E
2. Additional Autism/SEN specialist teaching qualification D
3. At least 5 years of experience teaching pupils with Autism/SEN (in special school or mainstream environment) E
4. At least 2 years of experience of working successfully as a senior or middle leader in a school or as an advisory teacher E
5. Experience in more than one school/variable experience in one school D
6. Evidence of a whole school responsibility and experience of turning policy into effective and successful practice. E
7. Leadership of a significant area or phase or inclusion including responsibility for raising standards across the whole school. E
Professional Knowledge, Skills and Abilities 

8. A clear understanding of the essential qualities necessary for effective teaching and learning. E
9. Up to date knowledge of statutory regulations and guidance relating to the post. E
10. Thorough knowledge of the requirements of the NC and its implications for pupils with ASD. Understanding of how to make curriculum functional and meaningful for all learners. E
11. Understanding of effective behaviour and teaching strategies frequently used with pupils with ASD. E
12. Ability to monitor and assess quality of teaching and learning. E
13. Experience of moving teaching from RI to Good or Good to Outstanding. D
14. An awareness of, and commitment to, working in an ABA (Applied Behaviour Analysis) school E
15. Knowledge and experience of working with pupils who have challenging behaviours (in mainstream or special school setting). E
Can demonstrate the ability to:

16. Analyse data, to evaluate the performance of pupil groups, pupil progress and plan an appropriate course of action for whole school improvement. E
17. Experience of working with assessment systems. D
18. Review whole school systems to ensure the robust evaluation of school performance and actions to secure improvements. E
19. Lead and manage a school team/s to successfully achieve agreed goals. E
20. Be an effective team player that works collaboratively and effectively with others. E
21. Develop and deliver effective and inspirational professional development for staff (including mentoring and coaching as appropriate). E
22. Communicate effectively to a wide range of different audiences (verbal, written, using ICT as appropriate). E
23. Demonstrate high quality teaching strategies across at least two of our pupil cohorts. E
24. Support, motivate and inspire both colleagues and pupils by leading through example. E
25. Contribute effectively to the work of the headteacher and senior leadership team. E
26. Deal successfully with situations that may include tackling difficult situations and conflict resolution. E
27.  Work successfully with parents and a variety of professionals. E
28. Personal Qualities, Commitment and Attitudes
Demonstrate a commitment to:
a. Equalities E
b. promoting the school’s vision and ethos E
c. high quality, stimulating learning environment E
d. a professional attitude and demeanour E
e. relating positively to and showing respect for all members of the school and wider community E
f. ongoing relevant professional self-development E
g. safeguarding and child protection E
h. a sense of humour and a positive outlook D
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