Aspiring Foundations Federated Nursery Schools 
ASSISTANT HEADTEACHER

Person Specification

	Criteria
	Essential
	Desirable
	How identified

	Education and training
1. Degree

2. Qualified teacher status (minimum 5 years)

3. Evidence of further professional development 
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	Experience

1. Substantial teaching experience within in the EYFS 
2. In depth knowledge of the EYFS curriculum and Child Development
3. Evidence of successful leadership across the EYFS and of raising standards / school improvement
4. Experience of SENCo role

5. Experience of managing resources effectively
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	Leadership and management
1. Capacity to actively contribute to the vision for the federation’s future and plan for its development.
2. Ability to lead by example and provide the motivation to support  the Federation’s vision and purpose 
3. Understand the importance of school self evaluation and the methods used within the EYFS to inform this 
4. Promote and manage change according to the needs of the Federation

5. Capacity to maintain a purposeful ethos which supports high expectations and achievement, good relationships, effective teaching and learning and positive behaviour

6. Outstanding communication and interpersonal  skills 
7. Lead and support staff in their personal and professional development 
8. Experience in mentoring students and new staff
9. Strategies which encourage parents to engage in their child’s learning
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	Curriculum

1. A good understanding of what contributes to successful learning and the ability to promote the most effective teaching strategies to bring this about

2. Have a good understanding of  strategies used to inform learning in order to help children make progress

3. Present a stimulating, attractive and safe learning environment for children both indoors and out

4. A clear understanding of what constitutes a broad and balanced Early Years curriculum that meets statutory requirements and which is sufficiently well differentiated and resourced to meet the needs of all children

5. Be a role model for good classroom practice modelling effective strategies for staff
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	Special Knowledge

1. Clear understanding of the process of learning, in particular relation to young children’s Speech  and Language development and children with social communication needs
2. Knowledge of the SEN graduated approach and supporting children within this
3. Evidence of multiagency working to support children
4. SEND qualification
5. Knowledge of the statutory requirements and other relevant legislation relating to child protection procedures and safeguarding.
6. Working Together to Safeguard Children level 3
7. Paediatric first aid qualification
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	Personal Qualities

1. Be an excellent classroom practitioner

2. A commitment to good quality and high standards

3. The ability to listen and empathise

4. Be self critical and reflective

5. A commitment to the policies of inclusion and equal opportunity

6. An objective and positive approach to change and development

7. An ongoing commitment to professional self-development
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Additionally the successful candidate will be required to undertake an Enhanced Disclosure and Barring Service check in relation to working with children
The Council and its schools are committed to safeguarding and promoting the welfare of children, young people and vulnerable adults and expect all staff, workers and volunteers to share this commitment.
