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DAVENANT FOUNDATION SCHOOL
ASSISTANT HEADTEACHER (Head of Teacher Training Consortium)
ESSEX SCHOOLS ITT
(L14 – L18) 
Title:



Assistant Headteacher Director of Essex Schools ITT
Responsible to:

Deputy Headteacher

Line management of:
Teacher Training Team
Liaison with:
30+ Schools, TES, External agencies.
Duties:



As set out in the School Teachers’ Pay and Conditions

 



Document

Main Activities:

It is expected that the following, although not definitive,
 



will form part of the activities regularly undertaken
The person appointed to fill this role will have the knowledge, skills and relevant experience to bring clear direction to the leadership and management of the specified areas below.  Also, they will be able to demonstrate the ability to play a wider role in the senior leadership of the school as well as the ambition to develop their career over the medium to long term.

The main responsibility of this post is to strategically lead the Essex Schools ITT consortium ensuring we recruit and train quality teachers through well managed school placements and engaging and relevant face to face sessions in conjunction with TES education our partner.

Specific duties and responsibilities will include:

Working with
· TES Institute, Consortium schools primary and secondary, Any relevant agencies, School ITT Mentors, Finance Manager and HR
· The Essex Schools ITT (ESITT) team – admin, delivery partners, & ESITT Lead Mentor

· Manage the application process for ITTs for ESSEX SCHOOLS ITT (ESITT)
· To attend interviews and moderate the quality of the selection process

· Promote ESITT digitally and in person
· Ensure the ITT course is developed, monitored and in line with current government criteria

· Manage the face-to-face lectures for the ITT students ensuring quality delivery.

· To deliver aspects of the course 

· To undertake classroom observations within the consortium

· To support through interventions when trainees or school have the need.

· To provide and facilitate feedback, support and training to mentors in the schools.

· Lead on Davenant’s ITT and ECT programme

· Manage the ESITT team 

· Manage the Budget

· Keeping up to date with all relevant government literature and expectations on ITT
Whole School Leadership 
· Providing leadership for staff and students

· Strategic school development planning

· Leading the school’s collaborative work 
· Ensuring that the aims of the school are put into practice

· Supporting the school’s pastoral structure

· Servicing relevant governing body committees 
· Research and implement new courses to enhance the offering to students

 Management of staff 
· Line management responsibilities as decided within the Leadership Group

· Participation in the selection and appointment of staff

· Interviewing on behalf of the school

· Following the Headteachers lead on HR issues

Ethos

· Supporting the school’s Christian ethos 

· Regular involvement in and leadership of school assemblies

· Representing the school to parents, local neighbours and community partners
Other duties

· Teaching within a department
· Duties
· Relevant Governors meetings
· Attending relevant evening events
· Climate walks and supervision.
