Job Description: Assistant Headteacher for Leadership of Behaviour and Inclusion
Grade:				L1- L6
Full-time/Part-time:               	Full-time (Teaching commitment 40%)
Permanent/Temporary:         	Permanent
Principle place of work:    	Bedford Road Primary Academy 
Immediate line manager:     	Headteacher
Staff Managed:                    	Class teachers/Teaching Assistants

Main Purpose: The Assistant Headteacher of Behaviour and Inclusion will provide strategic leadership in managing behaviour across the entire school and leading the inclusion team. This role will involve overseeing the Special Educational Needs and Disabilities Coordinator (SENDCO), Family Support Worker, and SEND staff/Teaching Assistants. Additionally, the Assistant Headteacher will serve as the Deputy Designated Safeguarding Lead and may attend safeguarding meetings in the absence of the Family Support Worker.
Qualities: The Assistant Headteacher of Behaviour and Inclusion will:
· Uphold high standards of ethics, behaviour, and professional conduct.
· Foster positive relationships within the school community.
· Advocate for the best interests of all pupils.
Duties and Responsibilities:
Leadership of Behaviour:
· Create and maintain a high standard of behaviour culture within the school, ensuring that all staff and pupils understand the behavioural expectations and the importance of upholding them.
· Lead the school leadership team in engaging with pupils, parents, and staff to establish a safe and supportive environment where everyone feels valued.
· Ensure that all new staff are inducted clearly into the school's behaviour culture, rules, and routines to support them in maintaining a positive learning environment.
· Consider appropriate training for staff to meet their duties within the behaviour policy, aligning with the Initial Teacher Training (ITT) Core Content Framework and the Early Career Framework (ECF).
Inclusion Leadership:
· Lead the inclusion team to ensure that all pupils, including those with Special Educational Needs and Disabilities (SEND), have access to the curriculum and necessary support.
· Maintain high expectations for all pupils and collaborate with parents, carers, and professionals to identify and address additional needs effectively.
· Ensure staff receive adequate training on how certain special educational needs, disabilities, or mental health needs may impact a pupil's behaviour, working closely with experts such as Educational Psychologists and support staff.
Designated Safeguarding Lead Responsibilities:
· Act as the Deputy Designated Safeguarding Lead, providing support and guidance on safeguarding matters in the absence of the Family Support Worker.
· Attend safeguarding meetings to ensure continuity of support and oversight in safeguarding matters, collaborating with relevant stakeholders and maintaining detailed records of actions taken.
Working with Others:
· Collaborate with safeguarding partners and engage with relevant agencies to address children's needs comprehensively.
· Promote positive behaviour and uphold the school rules and expectations through effective communication and modelling of expected behaviour.
· Support staff in implementing classroom management strategies and teaching learning behaviours to create a conducive learning environment.
Availability:
· Be available during school hours to address safeguarding concerns and ensure appropriate cover arrangements for out-of-hours safeguarding activities.
This detailed job description highlights the critical role of the Assistant Headteacher for Leadership of Behaviour and Inclusion in promoting a positive behaviour culture, fostering inclusion, and safeguarding the well-being of all pupils within the school community.

	Criteria
	Qualities

	Qualifications
	Qualified teacher status
Professional development in preparation for a leadership role i.e., MPQML/NPSL 

	Experience
	Leadership and management experience in a school
Teaching experience 
Involvement in school self-evaluation and development planning
Line management experience
Experience of contributing to staff development

	Skills and knowledge
	Understanding of high-quality teaching, and the ability to model this for others and support others to improve
Understanding of school finances
Effective communication and interpersonal skills
Ability to communicate a vision and inspire others
Ability to build effective working relationships

	Personal qualities 
	A Commitment to ensuring the safety and welfare of children
A commitment to getting the best outcomes for all pupils and promoting the ethos and values of the school
Ability to work under pressure and prioritise effectively
Commitment to always maintaining confidentiality
Commitment to safeguarding and equality

	Behaviour and Inclusion
	Extensive experience and a comprehensive understanding of behaviour management strategies within a school setting, including the ability to implement effective approaches to promote positive behaviour and address challenging behaviours.

A high level of expertise in inclusive education practises, with a proven track record of supporting diverse student populations, including those with special educational needs, English as an additional language, and disabilities.

Exhibit strong leadership skills, including the ability to lead and motivate staff, effectively manage conflict, and drive positive change in behaviour and inclusion practises within the school.


A strong knowledge base of evidence-informed behavioural interventions and strategies to effectively support students with challenging behaviours.

A collaborative approach to working with colleagues, parents, and external agencies to create a cohesive support network for students with behavioural and inclusion needs.



