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Person Specification
Fosse Way School — Assistant Head Teacher 
	
	Essential
	Desirable

	Education and Training
	Degree.
Qualified Teacher Status.
Evidence of continuing professional development.
A commitment to continued personal and professional  development of self and others.
	Good honours degree

Evidence of further relevant professional study relating to education management, leadership, SEN (Advanced Diploma, Master, NPQH etc.)

In receipt of recent training in TEACCH and Team-Teach, SCIP techniques, or similar.

	Leadership and Management
	Able to effectively communicate, and move forward the school vision to other professionals and stakeholders.

A strong commitment to self-evaluation to inform effective planning and whole school improvement.

Able to give enthusiastic and clear leadership.

To establish work priorities both personal and organisational.

Able to observe lessons and monitor practice objectively, and provide quality feedback to teachers and other staff on strengths and areas for development.

Able to use appropriate skills to identify and recruit high calibre
staff.
To lead and manage whole school projects. 

	

	Knowledge and Experience


	An outstanding teacher who has achieved excellent outcomes with their students, and has a sound understanding of how children learn. 
Proven success teaching and managing children with SEN.

A detailed knowledge of the National Curriculum/ post 16 curriculum and emerging best practice, and experience in managing its development, planning, delivery and assessment.

Experience to at least middle management level, with a proven
track record of success.

Competent ICT skills for educational administration.
Knowledge of current educational initiatives.
Knowledge of and involvement with performance review for teachers and support staff.

Knowledge and experience of procedures to safeguard the welfare of all children and vulnerable adults.

A high standard in classroom management and organisation and
able to quickly gain the respect of pupils.

Experience of working productively and harmoniously with parents and other stakeholders.
Knowledge and understanding of challenging behaviour and strategies to support students and staff.

	To have held a senior management position within
a school.

Involvement in delivering training programmes /

presentations to staff.

Experience of sharing expertise for CPD purposes with

mainstream schools.

Some knowledge of and involvement with timetabling

processes.

Some experience of/involvement with Secondary qualifications/Vocational Education/ Post 16 accreditation.

	Skills and Abilities


	An ability to lead and work within a team to motivate and inspire

colleagues to work towards a shared vision for school
improvement, and a creative approach towards problem-

solving.

Ability to provide an excellent role model for students, to empathise with them and inspire in them a commitment to learning.

An ability to build good home-school relations with the skill to resolve situations arising between home and school in a firm but positive manner when necessary.

An ability to develop a range of leadership styles and behaviours.

Ability to present the school in a positive way and work

collaboratively with a range of audiences and professionals including prospective parents and pupils, governors, LA Officers, external agencies, members of the public and the media.

Excellent proven skills in leadership and management.

Ability to plan and prioritise tasks, delegating where necessary, and working to agreed deadlines.

Ability to assimilate, analyse and interpret key documents and

information to inform planning and implement initiatives.

Good organisational skills.

Holder of a valid manual driving licence.


	Willing to undertake a minibus driving test.

	Personal Attributes

	Honesty and integrity.

Flexibility, and able to adapt to changing circumstances and new

ideas.

Empathy, humility and humour.

A liking and genuine respect for young people who can sometimes be challenging.

Values the unique contribution made by all members of the school
community including pupils, staff, parents and governors.

Highly developed social and emotional intelligence.

Ability to foster a culture of respect and openness.

Interests outside school.

Commitment to establishing a healthy work/life balance.

Commitment to professional development as a lifelong learner.

A good health record and strong emotional resilience.

Ability to partake in positive handling interventions when required and/or willingness to acquire the necessary qualifications to do so.

	

	Equal Opportunities
	Commitment towards adherence to the principles set out within the Trust’s policies.
Commitment to the promotion of the concept of equal opportunities in the work situation with all pupils
and staff.

Understanding and sensitivity to discrimination experienced by

members of minority groups and a commitment towards reducing this.
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