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Our History:



Our School Now:



Heartfelt compassion
We show love and respect to each 
member of our community as we 
nurture a powerful collective spirit. 
In humility we embrace difference 
and individuality, show forgiveness 
when necessary, and are united by 
compassion.

Boundless Creativity
Through captivating discoveries in 
the classroom and eye-opening 
adventures in the outside world, we 
give pupils freedom and promote 
varied learning experiences which 
stimulate innovation and develop 
adaptability.

Courageous optimism
It takes courage to hope for a better 
future. We champion a ‘can do’ 
attitude and encourage our pupils 
and staff to tackle challenges with 
resilience and perseverance as they 
reach for ambitious targets.

https://lifeeducationtrust.com/wp-content/uploads/2023/06/210401E-LIFE-Employee-Proposition-A4-Sheet-FINAL.pdf
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Building Great Learning Communities
Our Mission is 'To build great learning communities where children flourish’. To accomplish our mission, we
keep our 3 core beliefs at the heart of everything we do: Courageous Optimism, Boundless Creativity and
Heartfelt Compassion. We support our schools to deliver excellent pupil outcomes, create vibrant, exciting
environments and offer rewarding careers for employees. To help us with this, we are looking to appoint a
passionate and inspiring Assistant Headteacher, Head of Sixth Form at The Frances Bardsley Academy for
Girls to join a talented and supportive Leadership Team.

The successful candidate will:
• The vision, skills and experience to successfully lead the Sixth Form
• Have the drive and creativity to help achieve our mission to empower young women
• Be creative, empathetic and reflective in your approach
• Demonstrate strategic thinking and planning
• Have the ability to lead others
• Be a team player who enjoys hard work and responsibility that comes with senior leadership
• Share our commitment to building great learning communities where children flourish

The successful candidate will become part of an oversubscribed, successful girls school for 11 to 18 year
olds, with an ethos rooted in female empowerment, and dedicated colleagues who strive for excellence.
The school is committed to providing the best learning opportunities for students in a safe, secure and
friendly environment with "Confident, courteous and articulate students".

In return we can offer you:
• Welcoming and friendly colleagues and an experienced and supportive leadership team
• Opportunities to develop your leadership experiences and ongoing support with your career development
• Opportunities to teach across Key Stages 3, 4 and 5 
• A stimulating and welcoming learning environment with excellent facilities, including our Sixth Form Centre,

purpose-built Wellbeing Centre, a farm, an art gallery and our own railway
• High-quality CPD including NPQ and other further qualifications
• Strong links with girls’ schools in the UK and abroad through the International Coalition of Girls Schools' (ICGS)
• Access to the Schools Advisory Service (SAS), the Trust’s employee well-being support and medical programme.

This includes 24-hour-a-day access to a GP helpline for you and those within your household, a counselling service,
stress management, weight loss programme, physiotherapy, menopause support and much more.

• Increased priority in admission to our school for your child/ren
• Close proximity to the M25, Romford Railway Station (Elizabeth Line) and on a main bus route

Applications: Please forward your completed application form, together with a letter of application and supporting
paperwork to recruitment@lifeeducationtrust.com by 9am on Monday 22nd April 2024 and interviews will be
scheduled during the week after. A copy of the school's Teaching Colleague Application Form can be found on the
school website www.fbaok.co.uk. For further information about this role, please contact the People Department, via
email at recruitment@lifeeducationtrust.com. Visits to the school are welcomed.

Watch our school video

Salary: L12 to L16, £65,629 to £72,144 per annum (including Outer London Allowance)

FTE: 1.0
Application Deadline: 22nd April 2024

Required: September 2024
Contract Type: Permanent

Assistant Headteacher (Head of Sixth Form)
The Frances Bardsley Academy for Girls, Romford



 Key Criteria 
How 

Assessed

 Qualifications E D

 QTS (Qualified Teacher Status) ✓ A/Q

 NPQSL (National Professional Qualification for Senior Leadership) ✓ A/Q

 First degree or Certificate of Education ✓ A/Q

 Relevant recent professional development ✓ A/Q

 Has undergone recent safeguarding training ✓ A/Q/R

 Senior leadership experience ✓ A/R

 Middle leadership experience ✓ A/R

 Places a high value on the safeguarding of pupils and staff in all aspects of their work and the school environment ✓ A/I/R

 Confident and competent in all financial matters related to budgeting and the allocation of resources ✓ A/I/R

 Recognises the importance of work-life balance in order to ensure the effective deployment and management of all staff ✓ A/I/R

 Has knowledge, understanding and experience of using a range of data sources, internal and public to set and achieve ambitious targets ✓ A/I/R

 Engages the school community in systematic and rigorous self-evaluation, combining this with external evaluations to develop the school ✓ A/R

 Proven ability in action planning which develop, manage and evaluate the impact of actions in a timely fashion, having engaged all stakeholders ✓ A/R

 Understands and welcomes the role of effective governance in challenging the school as a key function of their role and responsibility ✓ A/I/R

 Able to communicate high expectations to all staff, conducting difficult conversations when necessary, to secure high standards ✓ A/R

 Able to set targets and hold staff to account, including through line management and the appraisal process ✓ A/R

 Creates and maintains high standards of pupil behaviour, built upon clear communication and mutual respect ✓ A/R

 Able to demonstrate a clear rationale for behaviour management and a proven track record of the effective implementation of a range of  _behaviour    

_management strategies ✓ A/I/R

 Understands the importance of consistent behaviour management systems to a school environment and the ability to establish these ✓ A/R

 Acts as a role model in ensuring that all adults within the school model and teach the expected pupil behaviours ✓ A/R

 An outstanding teacher with proven track record and varied experience and understanding of Teaching and Learning ✓ A/I

 Able to access, analyse and interpret data to ensure all teachers target their teaching accordingly ✓ A/I

 Initiates and supports research and debate on effective learning ✓ A/I

 Leads by example in continuously reflecting on and developing quality of own teaching ✓ A/I

 Committed to innovative and creative forms of teaching and learning to meet the personal learning needs of every child ✓ A/I/R

 Able to think strategically, and to build and communicate a coherent vision ✓ A/I

 Able to inspire, challenge, motivate and empower others to carry the vision forward ✓ A/I

 Committed to creating an inclusive environment which ensures everyone can achieve their full potential ✓ A/I

 Committed to setting and achieving ambitious, challenging goals and targets and thereby securing high standards ✓ A/I

 Values the role of high-quality, professional development in developing staff and improving practice ✓ A/R

 Has shown a commitment their own personal professional development to stay abreast of key educational developments and self-improve ✓ A, R, Q

 Committed to providing an inclusive and welcoming school environment for all pupils, families and adults regardless of ability or background ✓ A/I/R

 Committed to establishing and supporting a learning environment which has ambitious expectations for all pupils, including those with SEND ✓ A/I/R

 Values working in partnership with parents, carers and professionals, to identify and meet the additional needs of all pupils ✓ A/R

 Committed to forging constructive relationships beyond the school, working in partnership with parents, carers and the local community ✓ A/I/R

 Committed to working with other schools and organisations in a climate of mutual challenge and support ✓ A/I/R

 Keen to work in a Multi Academy Trust in order to derive benefits for the school as well as working collaboratively for the benefit of all Trust _schools ✓ A/I

Essential 

/Desirable

 Leadership Experience

 Managing Behaviour

 Quality of Education

Behaviours
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