[image: ]







Hope School, 251 Hartsbourne Avenue, Liverpool, L25 2RY 
Telephone: 0151 363 3130 – Email: ao@hope-school.co.uk 
www.hopeschool-liverpool.co.uk 

Assistant Headteacher Person Specification

	
	Essential
	Desirable
	Method of Assessment
A = Application form
I = Interview

	Education & Training

	Degree in an appropriate subject
	
	
	A

	Qualified Teacher Status or equivalent
	
	
	A

	Higher degree qualification, postgraduate course, recognised special education qualification
	
	
	A

	Professional development relevant to the post
	
	
	A, I

	Completion of NPQSL or willingness to do so
	
	
	A, I

	Willingness to extend personal and professional development
	
	
	I

	Experience

	Leadership and management experience gained in middle management post
	
	
	A

	Experience in an SEMH/PRU or similar setting working with challenging behaviour 
	
	
	A

	Demonstrate a clear understanding and rational for behaviour management and a proven track record of the effective implementation of a range of behaviour management strategies  
	
	
	A, I

	Experience of School Improvement processes and practice
	
	
	A, I

	Experience of recruiting, managing and inducting staff
	
	
	A, I

	Experience of curriculum leadership and development  
	
	
	A, I

	Proven experience of reviewing, evaluating and leading improvements in teaching and learning to raise standards which have positively impacted on outcomes for all children including those with SEND   
	
	
	A, I

	Attachment and Trauma Informed practice experience  
	
	
	A, I

	Significant teaching experience within the relevant in the Primary/secondary phases   
	
	
	A, I

	Experience of multi-disciplinary and multi-agency working
	
	
	A, I

	Experience of leading a curriculum / specialist area  
	
	
	A, I

	Experience of working with complex young people with additional and autism
	
	
	A, I

	Knowledge & Understanding

	Understanding of safeguarding requirements
	
	
	A, I

	Knowledge of Education Acts and other legislation relevant to special education 
	
	
	A, I

	Understanding of OfSTED framework 
	
	
	A, I

	Sound working knowledge of the SEN Code of Practice
	
	
	A, I

	Understanding of the statutory curriculum and other educational initiatives and requirements
	
	
	A, I

	Knowledge and understanding of the restorative justice approach and attachment and trauma in formed practice  
	
	
	A, I

	Experience of working with and engaging positively with parents to promote the caring family/community culture and ethos of the school  
	
	
	A, I

	Demonstrate a good awareness of current national and local educational policy and strategy   
	
	
	A, I

	Membership of a professional association
	
	
	A, I

	Skills

	Ability to lead and provide a clear vision
	
	
	A, I

	Ability to plan, monitor and evaluate policy and programmes and make judgements about their impact
	
	
	A, I

	Ability to apply and practice quality assurance and control mechanisms
	
	
	A, I

	Ability to identify and promote pupils’ academic, personal and social progress, and maximise ways of evidencing them
	
	
	A, I

	Ability to motivate and develop people and the confidence to exercise delegated authority in a lead role
	
	
	A, I

	Effective organisational skills including:
· the ability to construct and present clear, accurate and succinct reports
· good time management
· management of meetings
	




	
	
A, I

A, I 
A, I

	Ability to think strategically and analytically including the collation and application of data to inform planning and development
	
	
	A, I

	Effective communication and interpersonal skills including sensitivity and awareness of others’ needs
	
	
	A, I

	Team working skills
	
	
	A, I

	Competent in the use of ICT
	
	
	A, I 

	Ability to manage people and resources to good effect
	
	
	A, I

	Ability to plan, organise and lead training & development activity
	
	
	A, I

	Ability to manage financial and budgetary processes effectively
	
	
	A, I

	Attitudes and Attributes

	Highly motivated and demonstrated commitment and enthusiasm
	
	
	A, I

	Ability to enthuse and motivate others
	
	
	A, I

	A positive and energetic approach to work
	
	
	A, I

	Flexible, approachable and resilient under pressure
	
	
	A, I

	Commitment to working with other agencies to support young people’s education and care
	
	
	A, I

	A desire to enable each young person to achieve their personal best and resolute in challenging barriers to their success
	
	
	A, I

	Commitment to the development of all staff
	
	
	A, I
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