Assistant Headteacher (Inclusion)
 Person Specification
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	Job title:
	Assistant Headteacher (Inclusion)

	Whole school area of accountability:

Grade:
	Inclusion
Leadership scale L8 – L12

	School:
	Grange Primary School

	Responsible to:
	The headteacher, Deputy Headteacher and the governing body

	Supervisory responsibility:
	Teaching Assistants, SRP staff

	
	


	Category
	Requirement
	Essential / Desirable

	Qualifications
	Qualified Teacher Status (QTS). 
	Essential

	
	National Award for SEN Coordination (NASENCO) or equivalent.
	Essential

	
	Evidence of recent, relevant professional development in school leadership (e.g., NPQSL).
	Desirable

	Experience
	Substantial and successful teaching experience in a primary setting. 
	Essential

	
	Proven track record of effective middle or senior leadership (e.g., SENDCo or Inclusion Lead). 
	Essential

	
	Experience in managing or working closely with a Specialist Resourced Provision (SRP). 
	Desirable

	
	Experience of leading Annual Reviews, completing ERSAs, and managing medical needs provision. 
	Essential

	
	Experience in performance management and the recruitment/selection of staff. 
	Essential

	Professional Knowledge
	Expert knowledge of the SEND Code of Practice and statutory duties regarding children with SEND. 
	Essential

	
	Deep understanding of "Quality First Teaching" and impactful intervention strategies. 
	Essential

	
	Understanding of school self-evaluation (SEF) and the School Development Plan (SDP) process. 
	Essential

	
	Knowledge of the Equality Act and experience in drafting Inclusion/Accessibility policies. 
	Essential

	Leadership Skills
	Ability to inspire, motivate, and influence staff and pupils to maintain high standards. 
	Essential

	
	Skilled in coaching and mentoring colleagues to improve practice. 
	Essential

	
	Ability to analyze school data to identify areas for improvement and pupil achievement. 
	Desirable

	Communication
	Excellent written and verbal communication skills for reports to Governors, LAs, and parents. 
	Essential

	
	Proven ability to lead parent forums and build strong community links. 
	Essential

	
	Experience in designing and delivering high-quality INSET training for staff. 
	Essential

	Personal Attributes
	A commitment to equality of opportunity and high expectations for all pupils. 
	Essential

	
	Resilient, collaborative, and able to provide an excellent role model for staff. 
	Essential


Commitment

1. Demonstrate a commitment to:

a. equalities

b. promoting the school’s vision and ethos

c. high quality, stimulating learning environments
d. relating positively to and showing respect for all members of the school and wider community

e. ongoing relevant professional self-development

f. safeguarding and child protection 
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