Crofton Junior School 

KS2 Assistant Headteacher – Inclusion Leader – Junior School 

Salary:		Leadership 6-10, starting point dependent on experience 
Job Type:		Full time 
Start Date:	           April 2022 or September 2022
______________________________________________________________________

An exciting opportunity has arisen for an Assistant Head Teacher – Inclusion Leader at our 6 form entry Junior School. We are looking for an enthusiastic, passionate and knowledgeable Inclusion Leader to work at Crofton Junior School from April or September 2022. 
This position would suit an aspiring SENCO or Inclusion Leader who wants to further their Leadership experience. We are willing to cover the financial costs associated with gaining the SENCO Accreditation.
We are committed to providing a comfortable and happy working environment with an effective work life balance.  Staff are an important part of the school community therefore we have introduced many incentives to ensure wellbeing, including a wellbeing day.
We encourage you to come and meet our leadership team at Crofton so you can soak up the friendly atmosphere and get a feel for the amazing facilities you could be involved in and discuss the values and expectations of the Trust.  
To find out more:

Call:			01689 821716
Email:			ldunstall@csat,.org.uk
Closing date:		Friday 11th February 12 noon
Visits:			To arrange a visit please email Lisa Dunstall on 
                                 ldunstall@csat.org.uk 

Application packs are available from Mrs L Dunstall at the Junior School please e-mail her at the above address; they should be returned to her either via email or to Crofton Infant School, Towncourt Lane, Petts Wood Orpington Kent BR5 1EL

CV’s will not be accepted as a form of application.

If you have not had a letter inviting you to an interview within two weeks of the closing date, please consider your application has not been successful on this occasion.  Feedback will only be given to those who have attended an interview.

For the Trust's Privacy Notices please refer to the following link;

https://www.connectschoolsacademytrust.com/privacy-notices

The Trust is committed to achieving equal opportunities in employment and service delivery and to safeguarding and promoting the welfare of children and young people and expects all staff and voluntary helpers to share this commitment.  An Enhanced Disclosure and Barring Check with the Disclosure and Barring Service [DBS] under the Rehabilitation of Offenders Act 1974 will be required for the successful applicant.


