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	AHT INCLUSION & SEND – PERSON SPECIFICATION

	Criteria
	Essential
	Desirable

	Qualifications & Training
	UK Qualified Teacher Status (QTS) and a Good Honours Degree. 

Evidence of recent, high-level leadership CPD. 
Up-to-date Level 3 Safeguarding training. 

National Award for SEN Co-ordination (NASENCO) or NPQ SENCO (or commitment to complete within 12 months).

	Evidence of significant recent professional development relevant to senior leadership (e.g., NPQSL, NPQH, or equivalent). 

Higher degree in Education, SEND, or Leadership (MA/MSc). 

Safer Recruitment certification.


	Leadership
	Senior leadership or substantial middle leadership experience with a proven track record of school improvement and impact on outcomes. 
Adaptive pedagogy: Experience in leading the development and implementation of high-leverage adaptive teaching strategies across classrooms to ensure full curriculum access for SEND and vulnerable pupils. 
Specialist Provision & Base Lead: Proven ability to strategically plan, establish, and operationalise targeted or specialist SEND provision/support bases from concept to daily running.
Staff development: Proven ability to lead professional learning for teaching and support staff, mentor middle leaders/SENCOs, and hold staff accountable. 
Horizon scanning: Ability to translate national SEND policy (SEND Code of Practice, DfE, Ofsted) into local, school-wide action. 
Accountability & progress: Sophisticated understanding of secondary progress frameworks, EHCP outcomes, and statutory review processes for SEND and disadvantaged pupils.
	Change management: Experience in leading large-scale inclusion change (e.g., transition between tiers, opening new specialist bases, cultural reboots). 
Multidisciplinary engagement: Experience leading complex multi-agency partnerships (Educational Psychology, CYPS, Health, Social Care, LA Commissioning teams). 
Alternative pathways: Evidence of designing effective vocational or alternative curriculum pathways for students with complex learning needs.


	Professional Knowledge & Understanding
	Pedagogical expert: Deep understanding of cognitive science, neurodiversity, and evidence-based adaptive teaching practices. 
Inclusive curriculum designer: Experience in adapting a sequenced, ambitious 11–18 mainstream curriculum to meet the needs of low-attaining and neurodivergent learners without lowering cognitive demand. 
SEND & Statutory Lead: Expert operational knowledge of the SEND Code of Practice (2015), EHCP funding processes, high-needs commissioning, and Equality Act compliance.
Coaching: Proven ability to lead a "coaching over monitoring" culture to develop teachers and high-performing support teams (HLTAs/TAs). 
Outcome focus: Track record of significantly raising progress, attendance, and wellbeing outcomes for SEND and vulnerable learners. 
Strategic vision: Deep understanding of current educational issues, the Ofsted inclusion framework, and statutory requirements of a secondary academy. 
Ability to interrogate complex student data (ASP, IDSR, SISRA, provision mapping) to evaluate intervention impact and drive timely support.
	Community engagement: Understanding of how to build strong, transparent partnerships with parents, carers, governors, and the wider Berwick community. 

Expert knowledge of therapeutic, nurture-based, and trauma-informed approaches in a secondary setting.

Understanding of the specific socio-economic and educational landscape of the North East / Northumberland / Berwick


	Personal Skills & Attributes
	Trust: Being reliable, consistent, and humble. 
Wisdom: Using research and insight to develop an inclusive learning culture; an analytical thinker who finds creative solutions to complex barrier-to-learning challenges. 
Kindness: Leading with compassion and high emotional intelligence; high levels of self-awareness, empathy, and the ability to build strong, professional relationships with families. 
Justice: Ensuring fairness, advocacy, and equity for vulnerable students in all school systems. 
Service: Channelling ambition into the young people and the school, not oneself. 
Courage: Having difficult conversations and remaining optimistic in the face of adversity. 
Vision: Anticipating future inclusion needs and helping the community prepare for change. 
Communication: Highly articulate and persuasive; able to advocate effectively for SEND pupils and present a compelling vision to diverse audiences. 
Resilience: Ability to work under pressure, manage complex caseloads, and maintain a sense of humour and perspective.
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