
 
    
  
 

 
Person Specification - Assistant Headteacher (Character & Resilience) 

Attributes Essential Evidence Desirable Evidence 
Qualifications/ 
Training 

• Qualified teacher status 
• A degree or equivalent 

AF 
AF 

• Higher degree qualification 
• Potential for NPQH 
• Strong evidence of continuous professional development 
• DSL trained 

AF 
I 

AF 
AF 

Experience • Substantial recent experience and management in 
11-16/11-18 schools 

• Monitoring and evaluating teaching 
• Highly effective management of staff 
• Working with parents and carers to raise standards 
• Understanding and use of data to improve outcomes 

for students 
• Evidence of impact of whole school initiatives 
• Strategic leadership of learning, based upon 

reflection and research  
• Effective tutorial time to raise achievement 

AF 
 

AF/I 
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AF/I 
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• Experience of ICT systems for resources and budget management 
• Experience of working with community groups 
• Knowledge of the role of governors 
• Experience with transition 

 

Knowledge and 
Understanding 

• Current developments in education and the 
implications of these 

• Current educational context locally and nationally 
• Ofsted framework and inspections and expectations 

and implications for leaders 
• Staff appraisal procedures 
• A strong understanding of the characteristics of a 

good/outstanding school 
• Strategies to raise student achievement 
• Strategies to guarantee impeccable pupil conduct 
• Use of data to ensure positive impact 
• The management of change 

AF/I 
 

AF/I 
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• Experience of a wide range of strategies that encourage parents and carers 
to support learning 

AF/I 

Skills • Ability to lead, provide clear vision and command 
respect from all stakeholders.  

• Interpersonal personal relationships and strategies 
for promoting individual and team development 

• Motivation and inspiration of staff, students and 
parents 

       AF/I 
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     AF/I 
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• Delegation: set high standards and provide a focus 
for improvement with high levels of investment 
from the team.   

• Ability to analyse data, draw conclusions and 
communicate solutions in a clear and positive way to 
a range of audiences 

• Effective communication 
• Building external relationships 

  AF/I 
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AF/I 
Attitudes/Attributes • Resilience 

• Relentless positivity 
• Commitment to excellence in all areas 
• Strong moral purpose and its promotion 
• Strong determination to maintain and progress 

School improvement 
• Commitment to equality and inclusion 
• Proactive approach to professional development 
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AF = Application Form 
I = Interview 


