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Assistant Headteacher (pastoral and behaviour leader)
Start date: 1st January 2022
Status of role: Full time and permanent
Pay scale: L10 - L14 (£52,723 to £58,135)
Reports to: Headteacher

We are looking for:
· An ambitious and talented Assistant Headteacher who demonstrates the highest quality of teaching, learning and assessment through their own practice.
· An Assistant Headteacher that will engage with research and evidence to develop their own practice and lead innovations within their area of responsibility.
· Someone who has the ability to work with the Headship team to develop the shared vision and strategic plan for his or her area of responsibility.
· A person that can articulate strategic vision and operational need with conviction and clarity, so that all stakeholders understand the direction of improvement. 
· A person who can demonstrate effective leadership through coaching staff, which will engender best practice.
· Someone who is confident with planning, assessment, intervention and data tracking to work within the department’s performance goals and across the school.
· Someone who is key to leading school improvements through forging links with mainstream schools and the local Teaching School Alliance. This should be through inspiration, challenge, motivation and empowerment to attain ambitious outcomes.
· Someone who can ensure the effective assessment, planning, application and review of intervention and provision in partnership with pastoral, SEMH and SEND teams.
· An Assistant Headteacher that can demand ambitious standards for the school,that will positively improve the chances our students.

This is excellent opportunity for a teacher with leadership aspirations to be supported to develop autonomous leadership. The skills of the successful candidate are important but we place equal value on someone having the right motivation, resilience, empathy and aspirations to work within our school community and continue to make improvements whilst attaining ambitious outcomes. If you can demonstrate such qualities, we would welcome your application.


Visits to the school and informal discussions about the position are encouraged: please contact Sarah Hemsley at shemsley@theangmeringschool.co.uk or on 01903 772351 should you have any queries.

Closing Date: Friday 8th October 2021
Interview Date: Friday 15th October

Please see our website for an application form and further details.
THE ANGMERING SCHOOL, STATION ROAD, ANGMERING, WEST SUSSEX, BN16 4HH
Tel. 01903 772351 Fax 01903 850752
e-mail recruitment@theangmeringschool.co.uk     website  www.angmeringschool.co.uk
[bookmark: _GoBack]The Angmering School is committed to safeguarding and promoting the welfare of children and young people and expects all staff and volunteers to share this commitment. The post is subject to a Disclosure & Barring Service.  Only completion of all appropriate forms will be considered for short listing.  In light of potentially high volume of applicants, you will only be contacted if successfully invited to interview.
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“Aspire and Achieve at Angmering”


image1.jpeg
THE

ANGMERING
SCHOOL





image2.png
Ambition
Respect
Courage




image3.jpeg
>\ RIGHTS
l RESPECTING
SCHOOLS

unicef @

UNITED KINGDOM

SILVER - RIGHTS AWARE





image4.jpeg
%% county
council





