  Monkwearmouth Academy (POST TITLE) 
Assistant Headteacher: Pastoral
PERSON SPECIFICATION

	Area
	                                                                                                Essential Criteria

	
	Criteria
	Attribute
	Stage Identified

	Qualifications & Education
	E1

E2


	Recognised Teaching qualification

Evidence of commitment to continuous professional development

	A/C

A/C

	Experience & Knowledge
	E3
E4
E5
E6
E7
E8
E9
E10

E11

E12
	Demonstrate the highest quality of teaching, learning and assessment through own practice

Working with the leadership Team to develop the shared vision and strategic plan for his/her areas of responsibility.
Write and implement coherent action plans around their area of responsibility
Articulate both strategic vision and the operational needs with conviction and clarity, so that the academy leadership teams, staff and students understand the direction of school improvement.

Sustain a current knowledge of developments in strategy, thinking and practice in their key areas.
Take responsibility for his/her own professional development by actively engaging with and seeking opportunities for learning and development.

Plan strategically the steps needed, in their areas, on the Academy’s journey to Good and then Outstanding 

Plan, implement, monitor and evaluate the impact of work within the key responsibilities.

Articulate the academy’s strategic development plan in a with clarity and conviction to outside audiences such as the Performance Improvement Panel, Governors, DfE and OFSTED. 

Maintain documents which track and evaluate progress 
	A/I/R

A/I/R

A/I/R
A/I/R
A/I/R

A/I/R

A/I/R
A/I/R

A/I/R

A/I/R



	Skills
	E13
E14
E15
E16
E17
E18
	Ability to share knowledge and demonstrate outstanding practice in relation to pastoral across the whole school

Ability to accurately assess the quality of pastoral across the whole school

Evidence of leading change with the ability to motivate, coach and mentor colleagues of varying experience

Able to engage in difficult conversations with colleagues about pastoral issues and performance
Sound communication skills and ability to develop strong professional relationships

Potential for further leadership capacity
	A/I/R

A/I/R

A/I/R

A/I/R

A/I/R

A/I/R

	Personal Attributes
	E19
E20
E21
	To be a leader of learning demonstrating, promoting and encouraging outstanding pastoral delivery
An educational philosophy that is broad, inclusive and student centred 

A commitment to safeguarding and promoting the welfare of children and young people
	A/I/R

A/I/R

A/I/R

	Note: Please select either Behaviour and Attendance or Personal Development dependent on your skills and expertise.

	Behaviour and attendance


	E22
E23
E24

E25

E26

E27

	Coordinate and lead pastoral and intervention meetings, ensuring that appropriate strategies are implemented, monitored and reviewed 

Lead the care, support and guidance for all pupils, liaising with parents and all external professionals as appropriate

Work with staff to ensure that the behaviour policy and practices are consistently adhered to across the academy

To monitor behaviour data and respond to the changing need of the students

Lead on attendance; monitoring and responding to attendance issues and devising individual attendance plans for individuals.

Ensuring that the academy systems for rewards and sanctions are effective.
	A/I/R

A/I/R

A/I/R
A/I/R
A/I/R

A/I/R

	Personal Development and well-being of students


	E28
E29
E30

E31
E32

E33

E34

E35


	To oversee and coordinate the PSHE and SMSC programme across the academy

To oversee, monitor, coordinate and evaluate the SEMH offer across the academy 

To ensure SMSC and British Values are embedded, tracked and analysed throughout all aspects of academy life and curriculum 
To support students’ welfare, by working closely with and by accessing support from a variety of outside agencies including the SENDCO
To take a leading role in improving the involvement of parents, carers and the community in the life of the academy

Deliver high quality CPD to staff as required

Ensure CEIAG (Careers Education, Information, Advice and Guidance) is designed to prepare students for life in modern Britain by providing the knowledge, understanding, confidence and skills that they need to make informed choices and plans for their future learning and career.
Ensure that the needs and aspirations of each child, is addressed through personalised learning and mentoring.

Line manage key staff as directed.
	A/I/R

A/I/R

A/I/R
A/I/R

A/I/R
A/I/R
A/I/R

A/I/R


