	Assistant Headteacher - Person Specification

This exciting role is not only for an appointee with a full skill-set in the key areas, but also a leader with the capacity to learn, develop and progress further in their career, and The Friary School is committed to providing the framework, support and aspiration to ensure this happens:
	
	


	Focus
	Essential

	Desirable
	Evidence

	Qualifications
	· Good honours degree

· Qualified teacher status
	· Post-graduate study
	Letter

Qualifications

	Professional Development
	· Evidence of having undertaken recent and relevant professional development

· Up to date knowledge of latest developments in teaching and learning
	· Accredited CPD in leadership and management

· Evidence of having developed others
	Letter

Reference

Interview

	Experience
	· Successful record as a middle leader

· Proven and demonstrable excellence as a classroom teacher

· Developed and maintained high professional standards through performance management systems 
	· Taken a leading role in a whole-school initiative

· Experience of partnership working
· A track record of innovation in teaching and learning
	Letter

Reference

Interview

	Leadership Skills & Abilities


	· Motivate, inspire and promote effective working partnerships with all stakeholders

· Successfully initiate and manage change and improvement in pursuit of strategic objectives

· Raise standards and provide a role model for students and staff

· Devolve responsibilities, delegate tasks and monitor and evaluate effective implementation

· Take a lead in observing lessons and giving feedback

· Deal sensitively with people and resolve conflicts
	· Evidence of exercising accountability effectively, efficiently and fairly

· Experience of building, supporting and working with high-performing teams
	Letter

Reference

Interview

	Decision-Making
	· Make decisions based on analysis, interpretation and understanding of relevant information

· Think creatively and imaginatively to anticipate and solve problems and identify opportunities
	
	Reference

Interview

	Communication
	· Communicate effectively orally and in writing to a range of audiences

· Negotiate and consult effectively

· Manage good communications systems
	
	Reference

Interview

	Self-Management
	· Prioritise and manage own time effectively

· Work under pressure and to deadlines

· Achieve challenging professional goals

· Take responsibility for own professional development
	
	Reference

Interview

	Other Attributes
	· A passion for learning and enabling students to develop as enthusiastic, independent learners

· A concern for the pastoral and spiritual welfare of all students

· Integrity and a commitment to collective responsibility as a member of a leadership team

· Self-confidence, resilience, perseverance and stamina

· Adaptability, flexibility and empathy
	
	Teaching

Reference

Interview


