	Assistant Headteacher 1 - Personal Development, Behaviour & Welfare (L12-L16)
This role focuses on the strategic leadership and co-ordination of the school’s ‘Personal Development, Behaviour & Welfare’ provision but extends to include line management and a whole-school contribution within a dynamic and forward-looking Senior Leadership Team.
	
	


Context
The post has arisen from the re-organisation of our Senior Leadership Team following the recent external promotion of existing post-holders to Deputy Headship / Vice-Principal posts elsewhere: 

Our Senior Leadership Team will include:

Headteacher





Deputy Headteacher 


School Business Manager



Assistant Headteacher (Behaviour & Welfare Lead)

Assistant Headteacher (KS3 Strategic Lead) 

Assistant Headteacher (KS4 Strategic Lead) 
Assistant Headteacher (16-19 Strategic Lead)
Assistant Headteacher (Quality of Education Lead)
Personal Development, Behaviour & Welfare

Our leadership model sees senior leaders attached to the key school development areas, with additional responsibilities factored in to ensure the effective running of the school.
This post-holder will take the lead of Behaviour and Welfare in the school which includes standards, behaviour pastoral guidance, safeguarding. The school operates with a House system - with four Heads of House - and a Student Support team who all work together with external agencies and oversee the pastoral and tutoring system. It would be advantageous to have experience in these or related areas, but the key criteria is a new colleague who will contribute resilience, graft, enthusiasm, sensitivity and drive.

The post represents an excellent opportunity for someone keen to make their mark in senior leadership and comes with a guarantee that new opportunities and training will support further career progression. It is an exciting time to join the school with recent changes seeing new facilities, a rapidly expanding and now over-subscribed roll, and a raised community profile, alongside curriculum change and a move toward academy status. The school has a skilled and ambitious Governing Body who are equally keen to work alongside the new post-holder and there is a clear and well-planned ambition to make our school ‘outstanding’.

Applicants should complete the standard application form. In addition, please write an accompanying statement (no more than two sides of A4 and outlining how you would approach the role and the task of raising standards at The Friary School.
I look forward to receiving your application.
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Matt Allman (Headteacher)
