	Assistant Headteacher - Personal Development, Behaviour & Welfare (L12-L16)
There are some aspects of the role which will be adjusted around the skills-set and ambitions of the successful candidate, but the key elements of the role are as follows:
	
	


A Summary of the Role
General:

· To raise standards across the school, inspiring and motivating all students and staff to achieve their best and promoting their well-being.
· To play a full part in whole school strategic leadership.
Key Strategic Responsibilities:

· To undertake generic Leadership Team responsibilities, including contribution to strategic planning, policy implementation and review.

· To contribute to whole-school self-evaluation.

· To support Safeguarding across the school - ranging from the co-ordination of day-to-day issues to strategic support for LACS, or liaison with external agencies to maintaining the PREVENT agenda.
· To lead and develop the whole-school pastoral system - including strategic oversight of the new House system and the tutor time programme.
· To assist in the leading and implementation of whole-school raising achievement interventions.
· To co-ordinate the behaviour management systems across the school.

· To contribute to whole-school CPD sessions and staff development.

· To lead with partnership work with external agencies; including mentoring partners, the Virtual School, community agencies, etc.
· To liaise with governors in order to drive improvements in ‘Personal Development, Behaviour & Welfare’.
Key Operational Tasks:

· Day-to-day monitoring and support of whole-school:
	* safeguarding systems
	* attendance plan

	* pastoral systems
	* behavior systems

	* student support systems
	* tutor time programme

	* liaison with external agencies
	


· Day-to-day contribution to Senior Leadership duties, systems and structures.

· Each day will be spent working with an enthusiastic, committed and good-humored Senior Leadership Team - it will be challenging but it will also be hugely rewarding and tremendously fun.

