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Person specification

	criteria
	qualities

	Qualifications 
and training
	· Qualified teacher status 

· Degree 

· Professional development in preparation for a leadership role



	Experience
	· Leadership and management experience in a school 
· Teaching experience [A minimum of three years]
· Involvement in school self-evaluation and development planning

· Line management experience desirable
· Able to lead middle and subject leaders to become effective leaders in their subject

· Able to lead on core areas of the school

· Ability to present high quality training for staff 

· Be able to present to all stakeholders

· Desirable to have sound knowledge of KS1 (inc, EYFS) and KS2

· Experienced in monitoring: Book Looks, Lesson Observations, Moderation and providing accurate and timely feedback

· Senior or middle leadership experience

· Be an excellent classroom practitioner

· Be proactive and able to ‘lead’ with the Head of School, the School Priorities
· Able to use data effectively and use this to support next steps

· It is desirable to have excellent knowledge of SATs


	Skills and knowledge
	· Understanding of high-quality teaching, and the ability to model this for others and support others to improve

· Understanding of school processes and systems
· Effective communication and interpersonal skills

· Ability to communicate a vision and inspire others

· Ability to build effective working relationships
· Effective in leading on subjects

· Desirable to have training or experience in recent Deep Dives

· To understand the ECT framework and experience of mentoring ECTs

· To have knowledge of the EYFS and the new framework

· To be able to manage a school in the short term in the Head of School’s absence

	Personal qualities
	· A commitment to getting the best outcomes for all pupils and promoting the ethos and values of the school

· Ability to work under pressure and prioritise effectively

· Commitment to maintaining confidentiality at all times

· Commitment to safeguarding and equality, ensuring that personal beliefs are not expressed in ways that exploit the position.
· To manage time

· Be well organised and able to keep reports and provide feedback on a timely basis to other SLT and stakeholders
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