Assistant Headteacher (Person Specification) 


	Post title:

School:

Pay range:

Line manager:

Supervisory responsibilities:
	Assistant Headteacher: Curriculum and Assessment

Oldfield Primary School

Inner London, Leadership Scale: 5-10

The Headteacher and Governing Body

Teaching and Support Staff


​​​​​​​​​​​​​​​​​​​​
1. Qualifications

Qualified teacher status or recognised equivalent (application form)
2. Experience – show evidence of

a) Successful Middle/ Subject Leadership experience in a school. 

b) Evidence of turning policy in a subject area, into effective and sustained practice.

c)        5 years of teaching experience in primary education, with a discernible impact.

d) Involvement in whole school monitoring, evaluation and development planning within one or    more subjects.

e) Demonstrable experience of delivering or coordinating successful staff development in a particular subject area.

f) Experience of achieving positive outcomes within challenging cohorts and circumstances (e.g. high mobility and low baseline on entry.)

g) Experience in supporting, motivating and inspiring both colleagues and pupils by leading through example.

h) Experience in managing a budget for an area/subject in the school.

i) Some experience of managing underperformance, using a variety of strategies and support from a Senior Leadership Team.

3. Professional Knowledge 

a) Understand the latest research into high-quality teaching, and with the ability to model this for others and support them to improve.

b) Knowledge of what constitutes good pedagogy throughout the primary age range. 

c)        A good knowledge of statutory assessment.

4. Professional skills

Can demonstrate the ability to:

a) Model effective communication and interpersonal skills.

b) Communicate the school’s vision and inspire others.

c)        Analyse data, to evaluate the performance of pupil groups, their progress and plan an appropriate course of action for whole school improvement.

d) Lead and manage a school team/s to successfully achieve agreed goals.

e) Be an effective team player who works collaboratively and effectively with others.

f)        Develop and deliver effective and inspirational professional development for staff (including mentoring and coaching as appropriate.) 

g) Communicate effectively to a wide range of different audiences (verbal, written, using IT as appropriate.)

h) Use high quality teaching strategies.

i)        Contribute effectively to the work of the headteacher and senior leadership team.

j)        Approach situations that may include having difficult conversations and conflict resolution.

5. Commitment

Demonstrate a commitment to:

a) Equalities

b) Promoting the school’s vision and ethos

c)        High quality, stimulating learning environment

d) Relating positively to and showing respect for all members of the school and wider community

e) Ongoing relevant professional self-development and acting upon constructive feedback.

f)        Safeguarding and child protection, ensuring that personal beliefs are not expressed in ways that exploit the position.

g) Maintaining confidentiality at all times.

Personal Qualities

a) Ability to work under pressure and prioritise effectively while keeping a sense of perspective.

b) A record of making a sustained contribution to wider school life, beyond normal duties.

c)        Show willingness to coach, challenge and hold colleagues to account.

N.B. Candidates who apply for this post will be asked to write a personal statement to show how they meet the selected criteria and how their examples demonstrate impact.  

A successful candidate will also be requested to undergo a Health Screening Questionnaire, Criminal Record Check (DBS) and social media screening process prior to appointment.
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