The
Redhill ASSISTANT HEADTEACHER

+ Academy TEACHING & LEARNING

EQUALITY AND ACHIEVEMENT

Job Description

Location: The Redhill Academy

Salary: Redhill Academy Trust Leadership Pay Scale, Band 12-16
Hours of work: 37 hours per week, term time only
Responsible to: Headteacher

Post objective: To take overall responsibility for development of Teaching and Learning
across the Academy.

Main Duties and Responsibilities:

General Duties

= Teaching in an appropriate area within the Academy

=  Working in accordance with the school’s curriculum statement and policies

= Being actively involved in curriculum review and development

» Contributing to all general leadership team duties and rotas including on-call, dinner
duties, detentions etc

* The monitoring and development of Teaching and Learning

Specific Duties

= Responsibility for the management, tracking and evaluation of Continuing
Professional Development.

» Co-ordination of the ongoing Subject Monitoring and Lesson Observation process.

* Promotion and development of learning and teaching across the Academy

= Development of the school’s coaching programme

= Oversight of NQT support and development / ITT and the co-ordination of the
Academy'’s partnership activities with Teaching Alliances

* Line management responsibilities for named faculties and House systems.

» Qversight of the Literacy and Accelerator Reader Programme across the school.

= OQversight of the ICT Development Strategy including remote learning provision.



