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 The Brakenhale School Person Specification 

 Job Title: Assistant Headteacher – role dependant on 
experience of the Candidate  

 

Key Criteria Essential Desirable 

 

Qualifications 
and Training 

 

 

Qualified Teacher Status 

Good Degree 

Aspirations for Headship  

Post Graduate Degree 

 

Management 

Style 

 

Proven whole school leadership 

Capacity to drive change to bring about 

school improvement  

Outcomes-focused 

Decision-maker 

An ability to build teams and positively 

influence and persuade colleagues  

Strong communicator both written and 

verbal 

Committed to inclusion  

Approachable and empathetic 

 

Knowledge and 

values 

 

To hold a strong moral purpose for all to 

students to achieve their full potential  

Clear understanding of the traits of 

outstanding teaching and learning 

A drive for continual improvement 

To ensure a work life balance that keeps 

colleagues healthy but focused and driven 

for student success 

To hold high standards, high expectations 

and high aspirations for colleagues and 

students in all situations 

To encourage, support and value the wider 

school curriculum  

 

Experience 

 

Experience of working in a school judged as 

good or better in the last 4 years with 
evidence of a high level of personal 

achievement.  

Significant successful teaching experience 

with lessons always judged as good but 

mostly outstanding 

Experience of working at senior 

levels across a number of 

schools. 

Previous Senior Leadership Team 

role 
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Evidence of personal impact on individuals 

and teams that has resulted in improved 

performance and outcomes  

Successful experience of managing whole 

school change to bring about clear evidence 
of school improvement for all or groups of 

students 

Experience of successfully presenting 

initiatives at whole school level to both staff, 

parents, governors and the local community  

Experience working with and developing 

positive relationships with a range of 
internal and external stakeholders e.g. 

governors, local authority and parents 

Real experience and evidence of raising 

standards across a cohort of young people 

at KS4 and P16 

 

Professional 
skills and 

abilities 

Developing and maintaining good 

relationships with colleagues 

Strong commitment to the values and ethos 

of the school 

Ability to maintain strict confidentiality 

Ability to prioritise workload and organise 

time effectively to meet deadlines 

Ability to work under pressure, in a busy 

environment with many interruptions 

 

 

Personal 

Qualities 

 

Honesty and integrity  

An ability to inspire colleagues and students 

Resilient  

Capacity to emotionally care for people 

Ability to make difficult decisions 

Strong negotiating and influencing skills 

Excellent attention to detail 

 

 

 
Work related 

personal 
requirements 

 
Committed to equality of opportunity 

Solution focused  

Ability to demonstrate sound judgement and 

decision-making skills 

 

 

 


