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As Assistant Headteacher working within Wandle 
Learning Trust you will contribute to making 
decisions in the best interests of your pupils and 
their families, while sharing our strategic vision of 
an outstanding education for all – no excuses. 

Our four Trust schools serve pupils aged  
3 to 19 from a diverse range of backgrounds. 
Collaboration and best practice sharing within 
and across phases and subject areas enriches the 
curriculum at each school, and offers excellent 
professional development for our Headteachers 
and their staff teams. 

We have an ongoing focus on diversifying our 
curriculum through Trust-wide and individual 
school projects, partnering with organisations 
including the Centre for Literacy in Primary 
Education and The Black Curriculum. 

Uniquely amongst multi academy trusts Wandle 
Learning Trust incorporates a Teaching School plus 
Maths and English Hubs and the market-leading 
DfE-validated SSP, Little Wandle Letters and 
Sounds Revised. 

Our dedicated teacher and curriculum 
development arm, Wandle Learning Partnership, 
is responsible for driving the strategic direction 

of our Hubs to meet both the requirements of our 
commissioners, the Department for Education, 
and the development needs of the Trust itself. All 
our Trust Senior Leaders have the opportunity to 
shape and deliver this work, as well as benefiting 
from sector-leading CPD within their own school. 

We hope the above has given you a good 
flavour of the opportunities on offer as Assistant 
Headteacher within our Trust and we look forward 
to receiving your application.

Mark Siswick and Christian Kingsley
Co-CEOs, Wandle Learning Trust

Dear Colleague
We are delighted that you are interested in the position of Assistant Headteacher at 
Ravenstone Primary School, a proud member of Wandle Learning Trust.

We are looking for a dedicated and enthusiastic 
leader who can build on the great work that has 
been done to date on leading and developing our 
ASC Resource Base (The Hive) and on improving 
teaching and learning across Ravenstone. This 
role also has a teaching commitment.

With extensive curriculum knowledge including 
ASC/SEN and a commitment to quality first 
teaching, you will have demonstrated your ability 
to deliver excellent outcomes for children across a 
school, particularly with children with ASC or those 
with SEN and be keen to build on this experience.

Ravenstone is a thriving school where children 
are supported to develop through an equally 
balanced focus on achievement, enrichment and 
wellbeing. The school’s vision is for children to 
fulfil their potential in the heart of the community. 

If you are ready to help lead Ravenstone 
Primary School in its next important stage of 
development as part of our young and growing 
Trust, we look forward to hearing from you. 

Francis O’Kane  James Lobo
Headteacher, Chair,
Ravenstone Ravenstone Primary Local
Primary School Academy Committee
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Ravenstone Primary is a 
thriving two-form entry school 
in the heart of Balham, south 
London. We currently have 
400 children on roll including 
full-time and part-time nursery 
children. Children are grouped 
into 15 classes, the nursery, and 
our ASC (Autistic Spectrum 
Condition) Resource Base . 

Ravenstone is an inclusive 
school and we are determined 
that all pupils, of all abilities, get 
the high quality of education 
they deserve. 

As well as ensuring inclusive 
provision within each of our 
classrooms, we offer places for 
up to 18 children on the autistic 
spectrum in our specialist hub, 
The Hive. In common with all 
Wandle Learning Trust schools 
we are committed to developing 
a diverse curriculum. Working 
with Heads from across the 
Trust we are actively engaged 
in various projects including the 
Centre for Literacy in Primary 
Education (CLPE) Reflecting 
Realities work which is focused 
on improving representation in 
children’s literature. 

We believe that every child can 
achieve academically while also 
experiencing a curriculum that 
is full of creative enrichment 
opportunities. Our curriculum 
intent focuses on allowing every 
child to develop ‘ourselves, each 
other and our future’. 

We have a Mastery approach to 
our core subjects, and a PSHE 
scheme that teaches our pupils 
to be safe and add to the world 
that they are growing up in. 
We use the Trust-developed 
early reading SSP Little Wandle 
Letters and Sounds Revised to 
teach phonics. 

Our large site provides plenty 
of opportunities for learning 
experiences, including the Wild 
Place (a greenhouse and growing 
area), a large enclosure for the 
school chickens, a separate 
well-equipped play area which 
is used by Early Years and our 
Hive pupils and an astro pitch. 
We place great emphasis on 
physical activity as we know 
how important it is for children’s 
wellbeing and for developing a 
sense of self and learning how 
to work with others. As well as 
carefully planned lessons, we also 
have a wide variety of activities 
on offer at lunchtime and in clubs. 
We also take part in inter schools 
competitions in athletics, football, 
cross-country and swimming.

About our School
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Our inclusive ethos means that 
there are activities on offer for all 
children of all abilities. 

We are fortunate to have an 
active parent community 
and families play a full role in 
supporting their children in all 
aspects of school life. Our thriving 
parents’ and carers’ association, 
Friends of Ravenstone, organises 
social events and raises funds for 
the school, while our REDI group 
helps us to promote equality and 
to keep finding more ways to 
make our school fully inclusive. 

Recently funds have been used 
to develop our music provision, 
the redevelopment of parts of 
the playground, the purchase of 
IT equipment and contributions 
to school trips. We welcome 
volunteers from both the parent 
body and the local community 
to help in the school with 
reading, gardening, chess and 
newspaper clubs.

Everyone is encouraged to 
make a positive contribution 
to the wider community; on a 
local level, the school council 
recently organised a collection 
for a nearby foodbank. We 
regularly take part in national 
charity events.

We care deeply about developing 
the whole child and do this by 
ensuring that our six core values 
are truly instilled across all 
aspects of school life and deeply 
understood by all children.

Our aim is for each child to leave 
our school having developed as a 
confident, caring and determined 
individual who has excelled 
academically and reached their 
full potential. 

We believe it is this careful 
balancing of regard for 
achievement, enrichment and 
wellbeing that makes Ravenstone 
so special.
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ASC Resource Base (The Hive)
The Hive is a unit for children on the autistic spectrum at 
Ravenstone Primary School. We opened in November 2017. We 
educate and nurture 18 children from Reception to Year 6. Children 
in The Hive have opportunities throughout the day to access 
mainstream education, with support from the specialised ASC 
trained staff.

ASC Classroom facilities
• Two classrooms set up according to TEACCH principles.
• A sensory room.
• A soft play room.
• An outdoor learning garden.
• Therapy/quiet room for more individualised learning.
• High staff-pupil ratio.

How the HIVE is run
• A highly differentiated curriculum to ensure the needs of all pupils 

are met and that all pupils progress to their fullest potential.
• An individualised approach to encourage independence and 

life skills.
• Fun and exciting learning opportunities, which help to remove the 

emotional barriers and to ensure a positive, safe and respectful 
environment for every pupil.

• Specialised teaching approaches using ASC specific 
strategies such as TEACCH, SCERTS, Intensive Interaction, 
Makaton and PECS

• Inclusion opportunities in the mainstream school in relevant 
year groups.

• A commitment to working with parents through regular 
communication and workshops.

• A multidisciplinary and multisensory approach to meeting the 
needs of all pupils in The Hive.



As part of Wandle Learning 
Trust Ravenstone Primary 
School enjoys the support of 
our teacher and curriculum 
development arm, the Wandle 
Learning Partnership. Our 
Partnership consists of 
Department for Education 
designated Teaching School, 
English and Maths Hubs. 

The Partnership is also home 
to Little Wandle Letters and 
Sounds Revised a DfE-validated 
SSP developed by our Trust 
schools in partnership with 
Little Sutton Primary School. 
As well as supporting schools 
both regionally and nationally 
our Partnership offers unique 
opportunities to all Trust staff 
to develop their subject and 
leadership skills. Each of the 
Heads within our schools has 
the opportunity to shape and 
deliver high profile school 
improvement work that benefits 
their own school as well as 
hundreds of others.
 

London South West Maths Hub  
is also part of Wandle Learning 
Trust, working in partnership 
with Wandsworth Local 
Authority. The Hub – run out of 
Chesterton Primary School – is 
one of 34 Maths Hubs awarded 
across the country by the 
Department for Education. This 
means that Ravenstone Primary 
School staff and pupils benefit 
from the support of consistently 
outstanding maths provision.

The London South West Maths 
Hub aims to support schools in 
five boroughs (Wandsworth, 
Merton, Sutton, Kingston, 
Richmond) through a range of 
national and local projects each 
year. The core purpose of the Hub 
is to engineer a school-based 
support network to develop 
Mastery style teaching at all levels 
of education.

 

Ravenstone Primary School 
staff and pupils also have the 
support of Wandle English 
Hub – a status awarded to 
Chesterton Primary School on 
account of outstanding English 
teaching and learning. The Hub 
works with 16 boroughs across 
London supporting schools 
to achieve excellence in early 
literacy teaching.
 

Partnering with UCL, our 
Teaching School Hub delivers 
the Early Career Framework and 
new NPQs, as well as a suite of 
targeted CPD.

Our DfE-validated SSP Little 
Wandle Letters and Sounds 
Revised has been developed by 
Wandle Learning Trust schools 
in partnership with Little Sutton 
Primary School and is currently 
used by almost 5,000 schools 
across the country to teach  
early reading.
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Job Description 
Job role: Assistant Headteacher with responsibility for leading the ASC 
Resource Base 
Responsible to: Headteacher
Responsible for: ASC provision staff and pupils
Salary scale: Leadership scale L7 – L11

Main purpose:
• To lead and develop The Hive 

for pupils with ASC within the 
inclusive context of the school.

• To ensure that the needs of 
pupils who attend the provision 
are met and that pupils achieve 
the highest possible outcomes.

• To support in the headteacher 
in achieving the best possible 
outcomes in standards 
across the school in a variety 
of leadership roles and 
responsibilities.

• To safeguard the children in the 
role of a Deputy Designated 
Safeguarding Lead.

Main purpose of the job:
The duties in this job description 
are in addition to those covered 
by the latest School Teachers’ Pay 
and Conditions document as well 
as the generic job description that 
applies to all teachers (see pack).
• To lead on the education 

and welfare of all pupils 
within The Hive.

• To lead and manage the other 
teaching and support staff 
working in The Hive and to 
deploy support staff effectively 
and efficiently.

• To lead and model the expert 
teaching of pupils with ASC 
within the provision and when 
pupils are in mainstream.

• To devise appropriate 
individual programmes for 
pupils, ensuring that they 
have a broad, balanced and 
relevant curriculum, including 
the National Curriculum, which 
addresses academic, social and 
personal targets with specific 
reference to the learning style 
of pupils with ASC.

• To be responsible for the 
progress and achievement of all 
pupils within the The Hive, and 
to adapt and refine the provision 
provided through ongoing 
monitoring of outcomes.

• To provide advice, support and 
training to whole school staff 
to facilitate the inclusion of 
pupils with ASC in social and 
academic activities.

• To ensure that all staff and 
whole school policies promote 
the ethos and approaches of an 
autism  inclusive school.

• To lead on the self-evaluation and 
development planning of The 
Hive as part of the whole school 
continuous improvement cycle.

• To provide formal written 
reports to the governing body 
and other stakeholders on the 
outcomes for pupils within The 
Hive as part of the whole school 
monitoring cycle.

• To collaborate with the senior 
leadership team on priorities 

for The Hive base including 
expenditure and deployment 
of staff, utilising resources for 
maximum efficiency.

• To manage and make efficient 
use of the allocated budget 
for the effective running of 
The Hive including ensuring 
that the learning environment 
includes appropriate resources, 
equipment and materials.

• To work with the local authority 
to lead on the admissions of 
pupils for The Hive adhering to 
the SEN Code of Practice and 
plan for transitions in and out of 
the provision.

• To lead on annual review 
meetings for pupils within The 
Hive base in line with the SEN 
Code of Practice and to provide 
written reports and gather other 
professionals’ views where 
appropriate.

• To understand the place of the 
provision within Wandsworth’s 
local offer for children with 
ASC and be involved in the 
development of education of 
pupils with ASC across the 
local authority.

• To establish and maintain 
partnership working with other 
professionals including other ASC 
bases, services and therapists to 
ensure that the individual needs 
of all pupils are met.

• To build positive relationships 
with parents/carers of pupils 
in The Hive providing ongoing 
advice and support to ensure a 
consistent approach across both 
home and school.

• To keep up-to-date with current 
research on ASC practice and 
disseminate as appropriate 
through leading staff meetings 
where appropriate and ongoing 
CPD across the school

• When time and resources 
permit, and subject to the 
agreement of the Headteacher, 
to provide advice to other local 
schools for specific identified 
pupils who would benefit from 
an ASC-specific provision.

• To carry out any other 
reasonable duties and 
responsibilities as identified by 
the Headteacher commensurate 
with the level of responsibilities 
of the post.
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Person Specification
Essential Desirable

Qualifications Qualified teacher status Post Graduate qualification in SEN/autism

Evidence of recent professional development 
relevant to pupils with ASC

NPQ qualification

Middle leadership or equivalent Other leadership qualifications

Experience Evidence of successful teaching of children 
with ASC/social communication disorders in 
the primary phase

Experience of teaching pupils with ASC in a 
Resource base or specialist setting

Experience of planning and implementing 
individual programmes for pupils with ASC 
using specific interventions

Experience of leading and managing a team 
of staff

Experience of advising others on strategies 
for successful inclusion

Experience of teaching across the different 
primary phases.

Experience of working with parents, other 
professionals and therapists to support 
pupils with SEN

Experience of leading and running annual 
reviews

Evidence of a successful whole school 
initiatives that has had a positive impact on 
outcomes

Teaching 
& learning 
knowledge 
and skills

Knowledge of the National Curriculum from 
the EYFS to KS2

Middle leadership courses or qualifications

Knowledge of current research on autism 
and successful specific interventions

Experience of leading a whole school project 
or initiative that showed a positive impact on 
outcomes

Knowledge of assessment procedures to 
gather appropriate data to monitor, review 
and evaluate achievement and progress and 
inform future planning

Knowledge of specialist resources and 
approaches to teaching children with autism 
including TEACCH, PECs and Makaton

Ability to use ICT to enable pupils to gain 
access to the curriculum

Knowledge of the SEN Code of Practice and 
the EHCP process
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Essential Desirable

Leadership & 
management 
skills

Ability to lead and enhance the performance 
of a staff team to secure high quality 
provision for children with autism.

Experience of leading autism-specific 
training within a school setting

Ability to foster commitment from staff Successful experience within a school's 
leadership team

Ability to work with the senior leadership 
team to contribute to whole school 
improvement

Experience of leading whole school initiatives

Knowledge of the current and relevant 
inspection frameworks

Experience of budget setting and managing 
financial resources

Experience of producing progress reports to 
Governors and other stakeholders

Personal & 
professional 
skills

Enthusiastic and committed approach to 
working with children with ASC.

Effective interpersonal and communication 
skills (written and oral) and ability to relate to 
people at variety of levels

Effective time management and 
organisational skills

Ability to remain calm in challenging 
situations

Empathetic and sensitive manner

Pro-active approach to own professional 
development

Commitment to working in partnership with 
parents and carers



We are seeking a highly motivated, skilled and experienced leader to lead and 
develop The Hive, our ASC Resource Base within our inclusive mainstream 
primary school that caters for 18 children.

The successful applicant will be a passionate, 
creative and accomplished practitioner with 
knowledge, skills and experience of teaching pupils 
with ASC in the primary phase. The post holder will 
lead and manage the team of staff within the base 
and will have a key role in training and supporting 
mainstream staff and in ensuring that the Hive is a 
fully integrated aspect of the school.

Applicants should ideally have additional SEN/ASC 
qualifications and will be committed to working 
with other professionals to create an outstanding 
inclusive provision. The successful applicant 
will also be an integral member of the Senior 
Leadership Team at Ravenstone with key duties and 
responsibilities across the school in supporting the 
Headteacher and Leadership Team and wider staff 
in providing high quality provision, teaching and 
learning and outcomes.

For an informal discussion about the post please 
contact Francis O’Kane, Headteacher of Ravenstone 
Primary School. A visit to the school is warmly 
encouraged on Friday 26th June, or in the week of 
5th June. Please contact Piyush Patel to arrange. 

Please download the application form from  
www.wandlelearningtrust.org.uk

Your completed application form must be returned 
to Piyush Patel (Ppatel@ravenstoneprimary.org.uk)

Closing date: Thursday 8th June
Shortlisting: Friday 9th June
Interviews: Wednesday 14th June 

We are committed to safeguarding and promoting 
the welfare of children, young people and 
vulnerable adults and expect all staff and volunteers 
to share this commitment.

This post is subject to an enhanced DBS check.

Contact us
Ravenstone Street, Balham, SW12 9SS
Email: recruitment@wandlelearningtrust.org.uk 
ravenstoneschool.co.uk | wandlelearningtrust.org.uk

Assistant Headteacher with key responsibility 
for leading Autistic Spectrum Disorder (ASC) 
Resource Base (The Hive)
Ravenstone Primary School
Salary scale: Leadership Scale (L7 – L11)
Start date: September 2023 or as soon as possible thereafter. 


