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Job Description

	Job Title:

	KS2 Assistant Principal

	Multi Academy Trust:
	Wise Owl Trust 

	School:
	Seymour Road Academy 

	Responsible To: 
	Principal 

	Salary Grade: 
	L1 – L5


	1. Key Purpose of Job

1.1. To deliver outstanding teaching and learning and therefore help children achieve excellent outcomes and be a role model/impact the academy more widely
1.2. To deliver an engaging and challenging curriculum that inspires children to appreciate and enjoy all areas of learning and development

1.3. To lead teaching and learning in Upper KS2 in order to raise standards, in particular by acting as a role model for outstanding practice

1.4. To coach and mentor staff in becoming at least consistently good teachers in order to drive up standards across the academy

1.5. To coach and mentor teachers to develop their expertise in planning, preparation, delivery, assessment, target-setting and use of data
1.6. To take a lead on behaviour across the school
1.7. To promote up to date knowledge of research-led practice


	2. Anticipated Outcomes of Post

2.1. Take a lead in developing new teaching materials and ensure staff deliver these effectively
2.2. Provide best practice in implementing school policies, sharing these with colleagues and monitoring their implementation across the academy to bring about school improvement

2.3. Share good practice through demonstration lessons and team teaching to ensure all teaching is consistently good

2.4. Undertake classroom observations to assist and support the performance management process

2.5. Enrich the curriculum with trips and visits to enhance the learning experiences of all children

2.6. Teach engaging and effective lessons that motivate, inspire and improve pupil attainment

2.7. Use regular assessments to identify “next steps” for children, monitor progress and respond accordingly to the results of such monitoring
2.8. Take a lead role in preparing and assessing children to ensure that good results are achieved in KS2 SATSs 
2.9. To produce/contribute to oral and written assessments, reports and references relating to individual and groups of children

2.10. Develop plans and processes for the classroom with measurable results and evaluate those results to make improvements in children’s outcomes and achievements

2.11. Ensure that all children achieve at least at chronological age level of development or, if well below, make significant and continuing progress towards achieving at chronological age level

2.12. Maintain regular and productive communication with children, parents and carers, to report on progress, sanctions and rewards and all other communications

2.13. Implement and adhere to the academy’s behaviour management policy, ensuring the health and well-being of children is maintained at all times
2.14. Participate in preparing children for statutory points of assessment
2.15. Support the academy’s values and ethos by contributing to the development and implementation of policies, practices and procedures

2.16. Help create a strong academy community, characterised by consistent, orderly behaviour and caring, respectful relationships

2.17. Help develop a culture and ethos that is utterly committed to achievement

2.18. Be active in issues of pupil welfare and support

2.19. Support and work in collaboration with colleagues and other professionals in and beyond the school, covering lessons and providing other support as required


	3. List Key Duties and accountabilities of the post  
a. Plan, resource and deliver high quality learning experiences that ensure real learning takes place and children make accelerated progress
b. Provide a nurturing classroom and enabling environment that helps children to develop as learners

c. Induct newly qualified teachers and new teachers to ensure their teaching is at least consistently good

d. Develop teachers to become reflective practitioners who evaluate the impact for their teaching (and teaching styles) on different groups of children

e. Take a lead role on improving teaching and learning across the KS2 Department

f. Be a member of the Senior Leadership Team

g. Contribute to the effective working of the academy.

h. Ensure the highest standards of safeguarding are in place.


	4. Budgetary / Financial Responsibilities of the post
4.1. None


	5. Supervision / Line Management Responsibilities of the post 
5.1. Direct and supervise support staff assigned to lessons and when required participate in related recruitment and selection activities


	6. Working Environment & Conditions of the post
6.1. In support of the Trust’s vision and ethos of shared teaching and learning to improve educational outcomes for young people, the post may be required to travel and teach within any school in the Wise Owl Trust.


	7. Other Duties

7.1 To undertake additional duties as required, commensurate with the level of the job.
7.2 To attend Awards Evenings and Celebration Events


	Other Information

a) All staff must commit to Equal Opportunities and Anti-Discriminatory Practice.

b) The Trust operates a Smoke-Free Policy and the post-holder is prohibited from smoking in any of the Trust buildings, enclosed spaces within the curtilage of buildings, and Trust vehicles. 
c) The post-holder will be expected to have an agreed working pattern to ensure that all relevant functions are fulfilled through direct dialogue with employees, members of other agencies and community members. 
d) The post-holder is expected to familiarise themselves with and adhere to all relevant Trust and School Policies and Procedures.

e) The post-holder must comply with the Trust’s Health and Safety requirements specifically for the school they are working at
f) This post is based at Seymour Road Academy but the post holder may be required to move their base to any other location within the Trust upon request. 
g) As this post meets the requirements in respect of exempted questions under the Rehabilitation of Offenders Act 1974, all applicants who are offered employment will be subject to a criminal record check (Disclosure) from the Criminal Records Bureau before the appointment is confirmed.  This will include details of ALL cautions, reprimands or final warnings as well as convictions, whether “spent” or “unspent”.  Criminal convictions will only be taken into account when they are relevant to the post.

	


Person Specification
	
	Essential / Desirable
	Evidence

	Qualifications and Experience:
	
	

	Qualified to degree level and above
	E
	A,C

	Qualified to teach and work in the UK
	E
	A,C

	Curriculum and Knowledge:
	
	

	Up to date knowledge of the KS2 curriculum
	E
	A, I, R

	To coach staff in achieving consistently good lessons
	E
	A, I, R

	Understanding of the strategies needed to establish consistently high aspirations and standards of results and behaviour
	E
	A, I, R

	Experience of raising attainment of all pupils in a challenging classroom environment
	E
	A, I, R

	Experience of reflecting on and improving teaching practice to increase pupil achievement
	E
	A, I, R

	Evidence of continually improving the teaching and learning in their year group through schemes of work, assessment and extra-curricular activities etc
	E
	A, I, R

	Experience of delivering KS2 Curriculum
	E
	A, I, R

	To have expertise in coaching and mentoring
	E
	A, I, R

	Behaviours
	
	

	Effective team player
	E
	A, I, R

	High expectations for accountability and consistency
	D
	A, I , R

	Vision aligned with Briscoe Lane’s high aspirations/expectations of self and others
	E
	A, I, R

	Genuine passion and a belief in the potential of every child
	E
	A, I, R

	Motivation to continually improve standards and achieve excellence
	E
	A, I, R

	Teaching and Learning
	
	

	Excellent classroom practitioner
	E
	A, I, R

	Effective and systematic behaviour management, with clear boundaries, sanctions, praise and reward
	E
	A, R

	Has good communication, planning and organisational skills
	E
	A, I, R

	Demonstrates resilience, motivation and commitment to driving up standards of achievement
	E
	A, I, R

	Acts as a role model to staff and children
	E
	A, I, R

	Commitment to regular and on-going professional development and training to establish outstanding classroom practice
	E
	I

	Other
	
	

	Committed to equality of opportunity and the safeguarding and welfare of all pupils
	E
	I, R

	Willing to undertake training
	E
	I

	This post is subject to an enhanced DBS disclosure
	E
	A, I, R


Key to Evidence:

A – Application Form & Letter

C - Certificates

I - Interview

R - Reference

