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Job Description

Assistant Principal
Responsible to: Principal/Vice Principal
The main purpose of this post is to assist the principals in the strategic and operational leadership of the Academy.  The Assistant Principal will be an inspiring and transformational leader responsible for leading a key area of the Academy.  All senior leaders are responsible for the culture and ethos of the Academy, teaching and learning and achievement. 

The Assistant Principal will work collaboratively and closely with the other members of the Senior Leadership Team to lead on central aspects of the leadership and management of the academy.  
 
All members of the Senior Leadership Team are expected to: 
· Be an excellent classroom practitioner.
· Be prepared to serve the Paddington community in every way possible.
· Embody the values of hard work, integrity and excellence.
· Have humility and integrity and be willing to show loyalty to the SLT.
· Be highly visible and a role model for staff and students.
· Inspire trust and respect from staff who they work with every day.
· Meet deadlines and prioritise workload effectively.
· Have moral courage and be able to challenge others and get the best from them.
· Able to provide solutions to problems and take ownership.
· Communicate effectively and be a person that others want to follow.
· Be a resilient leader who is able to remain energetic and optimistic at all times.
· Be an outstanding teacher who is prepared to put learning at the heart of every decision.
Main Core Duties: 

Specific responsibilities of the post will be agreed on appointment reflecting the experience and expertise of the successful candidate and the needs of the Academy. The general responsibilities are outlined below. 

· Be a constant presence and a visible leader around the Academy.

· Be persistent and insistent in the pursuit of high standards for students and staff and to support all.
· Contribute to raising standards of achievement and maximising student attainment in all subjects across the Academy.
· Drive continual improvement in the Academy through rigorous self-evaluation.
· Monitor student progress, using assessment data to drive improvement and close achievement gaps.
· Support staff development through instructional coaching and providing effective feedback.
· Provide training and development for staff through effective line management and CPD.
· Monitor and evaluate the quality of teaching and learning across the Academy and devise and implement strategies for improvement as appropriate.
· Promote and support high standards of behaviour, attendance and punctuality across the Academy.
· Ensure the implementation of whole school policies and engage in regular monitoring and evaluation of school policies.
· Build and maintain effective relationships with staff and gain their credibility.
· Attend and contribute to weekly SLT meetings.
· Report progress to the Governing Body and United Learning Trust where appropriate.
· Engage in personal professional development to ensure up-to-date knowledge of current issues and practices.
· Carry out all duties/responsibilities of the SLT to the highest of standards.
This document is in conjunction with the structure and roles for SLT at Paddington Academy and is open to change and re-negotiation.  
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