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JOB DESCRIPTION

ROLE:


Behaviour and Engagement Leader
Contracted hours:
36 hours per week – term time only. Hours 8:30 - 16:30
Salary:


NJC Grade H Points 26-30 (£32,909 – £36.298) pro rata



Starting at Point 26 (£32,909) pro rata 
Actual salary for 5 days, Term Time + 5 INSET days = £28557
Responsible to:

Deputy Headteacher 
KEY DUTIES & RESPONSIBILITIES:

The purpose of the Behaviour and Engagement Leader is to ensure that every pupil achieves their potential through upholding the highest standards of behaviour and attitudes, through the use of targeted support and intervention.  The postholder will work as a member of the school’s pastoral team, working alongside teaching staff, support staff, parents and students and under the direction of the Deputy Headteacher. The Behaviour and Engagement Support Leader will contribute to all aspects of students’ well-being and achievement, using the key outcomes from ‘Keeping Children Safe in Education’ (KCSIE) 2022 as a basis for their work. Key responsibilities include:
· To coordinate and supervise the operation of the school RRR (Reflect/Recover/Reintegrate) provision on a daily basis.

· To ensure a smooth induction for all new students as they arrive ensuring that all assessments and pastoral arrangements are embedded. 
· To support the transition process for all in year transfers.
· To coordinate the reintegration of students into lessons across the school who have accessed the RRR provision.

· To research, develop and deliver personalised learning programmes for individual/small groups of children to take place both in and out of the classroom.

· To support and develop strategies to support all students and also those with SEMH and the challenging behaviours that are displayed.

· To develop a 1:1 mentoring relationship with identified students, whilst building a positive behaviour plan with the input from parents and professionals.

· To work with pupils with social, emotional and mental health (SEMH) needs and the resultant behavioural difficulties, on an outreach basis, in order to help them overcome the difficulties they are experiencing in their education.

· Work alongside the pastoral team to maximise behaviour strategies, in line with the school’s behaviour policy and with direction and guidance from the senior leadership team.

· Maintaining high standards of behaviour through daily supervision of the school environment with high visibility to pupils and staff, ensuring that all students are meeting the expectations and implementing the system of behaviour sanctions and support.
· Celebrating the excellent behaviour of students through the school’s rewards programme.
· Working with families and young people to develop individual strategies to support good behaviour.
· Lead on restorative practice to help young people reflect and improve their behaviours.
· To develop and monitor the implementation of Pastoral Support Plans where appropriate.
· Providing emotional support for pupils as needed.
· To promote positive behavioural change in students who have experienced behavioural difficulties.
· Following all safeguarding processes and being part of the safeguarding team.
· Liaising effectively with support networks and Outside Agencies.
· Ensuring effective lunch time supervision and managing the lunch time supervision team.
· Liaising with SLT, Heads of Year and the Special Educational Needs Co-ordinator (SENDCO) to ensure students who are identified as being in need of support for pastoral reasons receive help.
· Liaising with our Careers Advisor and the School Attendance Officer and conducting home visits where pupils are struggling to attend school.
· Taking part in any relevant meetings to assist with Student Welfare e.g. review meetings
· Accurately record pastoral information and data as appropriate e.g. ARBOR / CPOMS safeguarding software.
· Contribute to the development of group and individual pastoral support programmes for students.
· Analyse behaviour and rewards data to form improvement priorities and celebrate the effective practice in school.
· To mentor children with the potential to become NEET, supporting transition visits.
· To maintain up to date knowledge of external agencies and engage with relevant professionals to extend whole school understanding of opportunities.
· To liaise with outside agencies, including assisting with the preparation of reports of various kinds.
· Attend scheduled school events. 

· To undertake other responsibilities as directed by members of the SLT or Headteacher
· In the absence of the Headteacher and linked members of SLT, to undertake professional duties as reasonably delegated.
The role will involve a primary focus on ensuring that the RRR provision in the school operates effectively and that additional support is used to ensure that student’s needs are met.  To ensure that students positively engage in school life and meet the high expectations required of their behaviour to access and improve their learning.  This is to be achieved by having a presence across the school, responding to behaviour issues as they arise and targeting support to pupils who need to improve their behaviour.  The successful candidate will work under the direction of the Deputy Headteacher and alongside the Pastoral Manager, Heads of Year and wider pastoral team. 
Personal qualities
The successful candidate will need to be highly visible in the school, supporting the positive learning environment already in place and able to form positive working relationships with staff, pupils and their families.  A resilient and determined approach to break down any barriers to learning will also be key to the success of the role.  
Review Arrangements
Support in this role will be provided by the Deputy Headteacher and Pastoral Manager. Progress on all aspects of this post will be reviewed on a regular basis with targets identified and agreed within the performance management process.

The details contained in this job description reflect the content of the job at the date it was prepared.  It should be remembered, however, that over time the nature of individual jobs will change, existing duties may no longer be required and other duties may be gained without changing the general nature of the duties or the level of the responsibility entailed.  Consequently, the school will expect to revise the job description from time to time and will consult with the post holder at the appropriate time. 

Note
This is not a comprehensive list of all tasks, which may be required of the postholder.  It is illustrative of the general

nature and level of responsibility of the work to be undertaken, commensurate with the grade.

General

This job description is a representative document.  Other reasonably similar duties may be allocated from time to time commensurate with the general character of the post and it’s grading.

All staff are responsible for the implementation of the Health and Safety Policy as far as it affects them, colleagues and others who may be affected by their work.  The postholder is also expected to monitor the effectiveness of the health and safety arrangements and systems to ensure that appropriate improvements are made where necessary.

The Trust has approved a policy on Equality and copies are freely available to all employees.

PERSON SPECIFICATION
Post: Behaviour and Engagement Leader 


	Personal Attributes Required
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	Method of Assessment
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	QUALIFICATIONS/TRAINING
	
	

	
	
	

	Level 2 qualification or equivalent in Maths/Numeracy and English/Literacy.

Level 3 LDSS or equivalent qualification of working with young people.

Level 4 LDSS or equivalent qualification of working with young people.

Evidence of Continuous Professional Development.
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E
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E
	AF
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	EXPERIENCE
	
	

	
	
	

	Proven track record of working with children and young people.

Understanding of principles of child development, learning styles and independent learning.

Understanding of inclusion, especially within a school setting.

Working knowledge of relevant policies/codes of practice/legislation.

Understanding of statutory framework relating to teaching and learning.

Ability to relate well to children and adults.
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E

E
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=
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SKILLS / KNOWLEDGE / APTITUDES
	Communication & Influence

Selects the appropriate content and delivery style to communicate ideas, plans and decisions.  Ensures communication delivers the right sense of urgency and importance.  Speaks and writes in a way that results in an effective action.  Asks questions to check understanding of the message and understands the importance and benefit of two-way communication.


	E
	AF + I

	Team working

Builds trust and respect with individuals throughout the school, developing collaborative and consultative working relationships across schools.  Communicates openly and interactively, listening carefully to others and valuing their opinion.  Openly shares information and own expertise with others to enable them to achieve their goals.


	E
	AF + I

	Organisational awareness

Keeps up to date with educational developments, analysing and interpreting how this impacts on own area of responsibility.  Uses this external awareness to see new and different possibilities, thinking laterally to develop creative and innovative ideas and practical solutions to meet the needs of the school.  Regularly networks inside and outside the school to exchange ideas and information.


	E
	AF + I

	Adaptability

Contributes personally to the change process.  Helps others to understand the need and reasons for the change.  Effectively implements new ideas and methods to adapt working practices.  Helps plan, develop, set up and monitor systems and processes to effect change.  Challenges existing practices and conventional thinking.


	E
	AF + I

	Use of technology

Is able to use and understands the purpose of Information Communication Technology (ICT) and is able to develop the use of technology within own workplace by utilising a variety of standard software available.  Is able to manipulate data and extract information, which is then presented in an appropriate format.  Has the ability to share skills and knowledge within the workplace and provides advice and guidance to others.


	E
	AF + I

	Professional Values and Practice

Demonstrates high expectations for all pupils.

Ability to build and maintain successful relationships with people, treat them consistently, with respect and consideration.

Ability to work collaboratively with colleagues and carry out the role efficiently, knowing when to seek help and advice.

Ability to improve own practice through observations, evaluation and discussion with colleagues.
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	SPECIAL REQUIREMENTS

Willingness to undertake appropriate first aid training.

Completion of Support Staff Induction Programme.
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