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JOB DESCRIPTION
Job Title:
Behaviour  Manager
Name:


Salary: 

H1-6
Hours/Weeks:
 37 hours per week, term time only plus 5 INSET days
Accountable to:
Assistant Principal: Behaviour, Attendance and Welfare 
Job Purpose:

1.
To coordinate existing provision within the Reset Room in order to facilitate student learning, reduce barriers to achievement, improve attainment and educational outcomes and promote self-confidence, emotional wellbeing and 

2.
To support staff in ensuring students take personal responsibility in engaging with the ready to learn expectations

3.
To positively contribute to the College behaviour for learning approaches

Key Areas of Responsibility

•
To support a whole College approach to behaviour for learning, ensuring it is applied consistently.

•
Manage the Reset Room on a day to day basis.

•
Engage students with learning resources so that they experience no loss of learning.

•
Manage the behaviour of students within the Reset Room, applying rules and expectations consistently and fairly.

•
To work with members of the pastoral team to assess and ensure students are ready to reintegrate into mainstream lessons.

•
To work with the SEND department to ensure students with additional needs are appropriately met

•
Maintain accurate records of students parking referrals.

•
Update the School Information Management Systems (SIMS) with information regarding initiatives and interventions.

•
Communicate effectively with other key staff to raise any concerns.

•
Establish and consolidate effective systems to capture key data and information.

•
Monitor and evaluate RTL data and information.

•
Produce regular reports that identify clear patterns and trends. 

•
Support the implementation of individual or small group interventions to improve behaviour.

•
Work with pastoral team members to evaluate the impact of interventions.

•
Support staff by promoting behaviour for learning strategies to encourage positive improvements.

•
Establish strong positive relationships with both staff and students.

•
Communicate with parents/carers, sharing key information around student’s behaviour.

•
Attend parent/carer meetings where required.

•
Facilitate restorative conversations between students and staff to maintain and consolidate relationships.

•
Support the creation of student plans and support actions identified.

•
Work in partnership with parents/carers to promote positive behaviour.

•
Work with new students to the College to support their understanding of the behaviour for learning standards and expectations.

•
Contribute to the identification and sharing of effective practice around behaviour for learning.

•
Model expected standards and expectations.

•
Be a visible presence within the College.
General Responsibilities
1. To comply with and promote all Trust policies, including Safeguarding, Health and Safety, and Equality & Diversity. 
2. To be aware of and adhere to applicable rules, regulations, legislation and procedures e.g. WeST (Equal Opportunities Policy/Code of Conduct), national legislation (Health & Safety, Data Protection).
3. Comply with the school support services, school procedures and policies relating to child protection, health and safety, confidentiality and data protection. 

4. To be responsible for your own continuing self-development, undertaking training as appropriate.
5. To undertake other duties appropriate to the grading of the post as required.

Signed  
………………………………………….                 Date  ……………………………………..
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