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Job Description

Post Title:

Behaviour Mentor
Scale: 


4 (Points5-6)
Responsible to:

Senior Pastoral Manager/Director of Behaviour 
Hours of Work:
Full time (37 hours per week), term time only.  9.00-5.00pm Mon to Thurs, 9-4.30pm Fridays including 30 mins lunch break.  There may be some negotiation over these hours for the right candidate.
Key responsibilities

To work under the instruction/guidance of pastoral/teaching/senior staff to undertake work/care/support programmes, to enable access to learning for pupils, support improved behaviour and to assist the smooth running of the Inclusion and RAISE provisions.  The objective is to reduce FTEs and support students with being in lessons, particularly those students at risk of repeated FTEs. Work may be carried out in the Inclusion/Isolation rooms, in classrooms or in alternative teaching areas.  The two key roles will be; supervising students working away from their peers as an alternative to FTE and secondly working in our RAISE provision to develop the skills and meet the needs of students at risk of FTE so they do not repeat behaviours which may lead to this sanction. 
Key Tasks
· Supervise students in the Inclusion and Restorative Reception rooms
· Support students at risk of repeated FTE who are working on the RAISE program
· Maintain accurate records and registers of the above
· Engage in CPD opportunities to develop your knowledge and skills linked to working with students at risk of FTE
In addition to ensure the smooth operation of the school by:
Providing support for students
· Supervise and provide particular support for pupils at risk of FTE, including those with special needs, ensuring their safety and access to learning activities.
· Establish constructive relationships with pupils and interact with them according to individual needs.
· Promote the inclusion and acceptance of all pupils.
· Set challenging and demanding expectations and promote self-esteem and independence.
· Provide feedback to pupils in relation to progress and achievement.
· To support students in understanding their own behaviour and how to regulate this through the use of models provided by the pastoral support teams.
· Be confident in the use of digital systems and prepared to learn
Providing support for pastoral staff and teachers
· Create and maintain a purposeful, orderly and supportive environment, in accordance with lesson plans, RAISE program and school policy.
· Use strategies to support pupils to achieve learning goals.
· Assist with the planning of learning activities for targeted students.
· To plan visits to support students in lessons who frequently attend Inclusion or Isolation rooms.
· Monitor pupils’ responses to learning activities and accurately record achievement/progress as directed.
· Provide detailed and regular feedback to teachers on pupils’ achievement, progress, problems etc.
· Promote good pupil behaviour, dealing promptly with conflict and incidents in line with established policy and encourage pupils to take responsibility for their own behaviour.
· Establish constructive relationships with parents/carers.
· To work with other members of the Inclusion team to ensure all Inclusion provision is staffed and running effectively. This will include supervising students, taking registers and ensuring students are orderly, productive and safe.
· To assist with the display of pupils’ work.
· Provide clerical/admin. support e.g. photocopying, typing, filing, administer coursework etc.
Providing support for the curriculum
· Undertake structured and agreed learning activities/teaching programmes, adjusting activities according to pupil responses.
· Undertake programmes linked to learning strategies e.g. literacy, numeracy, restorative justice, emotional well-being and recording achievement, progress and feeding back to the teacher.
· Support the use of ICT in learning activities and develop pupils’ competence and independence in its use.
· Prepare, maintain and use equipment/resources required to meet the needs of students.
General

Any other duties as may reasonably be required from time to time, commensurate with grade and/or level of responsibility of the post.

Chichester High School is committed to safeguarding and promoting the welfare and safety of all students and expects all staff and volunteers to share this commitment.  To promote a safe environment for students, Chichester High School employs a strict selection and recruitment policy which includes all statutory checks on staff and regular volunteers including Enhanced DBS (disclosure and barring service) checks.  Part of this role is to follow these procedures and to ensure that students are kept in a safe, learning environment whilst at Chichester High School.

This job description and allocation of particular responsibilities may be reviewed and amended following consultation.  Such a review will take place as part of the appraisal cycle and at any other time on request.

Safeguarding TKAT is committed to safeguarding and promoting the welfare of children and aspects all staff and volunteers to share this commitment.  Offers of employment will be subject to the full Safer Recruitment process, including an enhanced disclosure and barring service check.

Equal Opportunities TKAT is committed to equality of opportunity.  We welcome applications from all suitable candidates, regardless of any protected characteristic for example race, gender, sexual orientation, disability or age.  All applications are treated on merit.  This includes applications from individuals wishing to work full time, part time or on a flexible basis.

All staff must comply with the General Data Protection Regulation and in so doing ensure that all personal data is kept safe.

Any staff breaches must be reported to the TKAT Data Protection immediately.
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