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Key Details

Grade E (29,093-£3215) pro-rata NiatrordlBrookACademY
actual salary: £25,023-£27,622
37 hours/ week, 39 i
S o Friday 4™ July 2025 @ 9am Ist September 2025

At Matford Brook Academy,
we write our story.
We exist to provide an excellent,
all-through education that empowers children to believe
they can, and should, change the world around them.

How to apply

For an informal conversation about the position please contact
Dan Harmer, Deputy Headteacher:
daniel.harmer@matfordbrook.academy

An application pack can be found at
https:/ [www.tedwraggtrust.co.uk/vacancy or click on
the apply now button
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About Matford Brook
Academy

Our mission at Matford Brook Academy is to provide an excellent,
all-through education that empowers children to believe they can,
and should, change the world around them.

We summarise this in one mantra that is woven through the fatric
of our school: at Matford Brook Academy, we write our story. We
are providing a school with an excellent education and broad
opportunities for our children, rooted in the core understanding
that, in order for children to thrive both now and in their future, they
need to believe that the greatest influence on their lives is
themselves.

We are looking for someone who is excited by the potential of a start-up
school, enjoying all aspects of what this offers and thriving through all
stages from ‘forming’ to ‘performing.’ Our successful candidate will be

someone who passionately wants to be in our founding team. With

energy and ambition for this new school community, a flexibility and
resourcefulness to manage any challenge that arises, and a
commitment to creating a flagship school in the South West, we will
‘write our story’ together.

The Role

At Matford Brook Academy, we are a small but growing school. This gives us the opportunity to
do things a little differently. As behaviour room lead, you will ensure the behaviour room is a safe,
regulating space that provides short-term support for our pupils, working closely with teachers,
pastoral staff, and SEND teams to implement and monitor behavioral interventions. You will also
have the opportunity to shape pupils’ pastoral experience and take shared responsibility for our
bbehaviour support systems as well as overseeing our vital Name it, Claim it, Carry on’” process to
ensure all pupils are successful.

Relationships are key to us at Matford Brook and you will be a vital part of helping our pupils
develop and maintain these with all staff. As a small but growing school, we pride ourselves on
knowing our pupils and their families really well and you will also support our Phase Leader in
chieving this as, through our values of Scholarship, Kindness and Community, we write our story
together.
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We are a school where
‘ ‘ Staff testimonials all staff build positive

relationships with

children, parents and

visitors to the school,
seeing this as
fundamental to every

Working at MBA is an absolute privilege. child's success.
From the moment | heard about MBA's alll
through concept | knew it was somewhere

| wanted to work, what an opportunity to

be part of shaping the lives and
education of young children right from
EYFS to KS4.

E Assistant Headteacher
mma (science and Quality of Education)

Working to improve the lives of children in our local community isn't just a Th eo

job — it's the dream. At Matford Brook Academy, we get to live our values
every day: showing up with kindness, pushing for scholarship, and building a

strong, inclusive community. We write our story here — together. And that

story is one of ambition, heart, and belief in what's possible for every child.

There’s a shared drive in our team: to do things differently, to do them
better, and to lead the way. We want to be a lighthouse — not for

recognition, but to light the path for others. To show what happens when

you put children first and challenge the status quo on education inequality.
This is bold, meaningful work — and we'e just getting started.

SENDCO
Bekah
Working at Matford Brook Academy We reflect this through
has been incredibly rewarding. | have the Values of
only been at MBA since September, but Scholarship, Kindness

| have never felt more supported in a
role. MBA is such a close-knit
community, where every pupil, and
member of staff is known and valued,
and where your contributions matter
and professional growth is
encouraged, and supported!

PASTORAL SUPPORT MENTOR
Staff testimonials ) )
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and Community.

You can read more
about our Values on our
website.




A Warm Welcome from our CEO

An ambitious and inclusive Trust of schools strengthening

our communities through excellent education.

On behalf of the Ted Wragg Trust, | would like to thank you
for your interest in working for our Trust. This is an excellent
opportunity to join our Trust and work in one of our 17
schools.

In our ambitious and inclusive Trust of schools we know
that every individual is critical to help us to achieve our
collective mission to transform lives, strengthen
communities and make the world a better place.

Moira Marder, OBE

Our values driven, growing 2-18 Trust, has the
highest expectations for every child, every day,
with social justice at our core. In this pack you will
find out more about how we support, develop our Mission
and grow great people. To transform lives

and strengthen our
communities
to make the world

This is a hugely exciting time for our Trust as we o peterplace
continue to grow, embed, improve and innovate
to improve the life chances of all children in the
South West.

We demonstrate our love How we will succeed
through our values
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Job Description

Key Purpose of Role Enable the Trust to rgqhse its mission to ‘Transform lives,
strengthen communities and make the world a better place by

taking a lead role to support students to learn and flourish.

Your Responsibilities

e Live our mission and values every day

e Promote safeguarding policies and procedures to protect students and maintain a
culture in which students are protected and achieve the best outcomes

e Support learning by planning, implementing and evaluating pastoral support,
adjusting activities and resources to enable all students to achieve well

e Manage and supervise the behaviour support room to provide intervention for
pupils and a successful route back to their learning.

e Support students access to learning utilizing appropriate strategies and resources

e Provide comprehensive assessments of pupils to determine those in need of
particular help

e Assist with the supervision of students during break, lunchtimes and after school,
deploying others to ensure a positive and safe environment

e Support the Phase Leader in managing and delivering pastoral support to pupils to
ensure pupil welfare and personal care is of the highest standard

e Take alead role in the development and implementation of appropriate behaviour
management and attendance strategies

e Direct, manage and support colleagues to promote the inclusion and acceptance
of all students, recognizing and responding to individual needs.

e Support the invigilation of exams

e Establish constructive relationships with parents/carers

* Undertake tasks, including administrational activities as delegated

» Deliver great management for those you manage

e Provide administration across the school

 Provide an agreed system of supervision to manage systems/policies/procedures
for pastoral support, mentoring, behaviour, exclusions and attendance

Your Key Objectives

Support pupils to Support colleagues to Support communities to

Love coming to school Love coming to work Love our schools

Achieve well Build high quality Value working together

Live a life of opportunity professional relationships Make the world a better
with Trust networks place

Inspire others
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Person Specification

Qualifications

e Completion of relevant training/qualifications at NVQ4/HNC or
equivalent level of Knowledge and skills

e Good numeracy and literacy skills with a GCSE (or equivalent) in English
and Maths (grade 4 or above)

® Excellent Communication

* The ability to relate well to children and adults

* The ability to promote inclusion and acceptance of all pupils

* Proven experience of working with disaffected children

* The ability to work effectively in a team, with a positive and collaborative
manner

* Experience of preparing, prioritising, initiating and delivering effective
intervention strategies.

* Ability to evaluate learning needs and actively seek learning opportunities

¢ Ability to lead and manage teams and effectively manage individuals

* Commitment to safeguarding and promoting the welfare of children and
vulnerable adults

* Able to fulfil all aspects of the role with confidence and fluency in English

Align with Our Trust Values

e Ambitious: works hard, has the highest standards and is positive for the future
* Selfless: self-aware and emotionally intelligent to support self and others to thrive

e Collaborative: builds strong relationships and networks

At Matford Brook Academy...

W, ; : :
® valye scholars™®’ kindness and community
PAGE | 06



Hlifeattedwragg

We know that our people are our greatest asset and research tells us that happiness at work is
directly linked to student happiness and consequently student outcomes.

We are working hard to make sure that all our employees love coming to work.

Our Trust is dedicated to fostering an environment where employees
can reach their full potential, with dignity, respect, and equall
opportunities for all.

We value the unique contributions of each individual, recognising that
diversity strengthens our community and makes our Trust a
positive place to work and grow.

We are committed to excellent employment practices that attract
and retain talent from a variety of backgrounds and communities.

The aim of our people strategy is to be the greatest place Welcome
to work in the South West.

We know that to realise our ambitious aim we must
welcome, retain and develop our great people who work
day in day out to transform the lives of the children in our
Trust.

#lifeattedwragg is focussed on ensuring all our employees:

¢ Love coming to work and have a strong sense of belonging

e Experience high quality development through our dedicated development curriculums
delivered by the Ted Wragg Institute

e Inspire others with their open and collaborative approach

To find out more about what it is like to work at y Love coming to work
the Ted Wragg Trust, explore our development ——
curriculums and hear from our employees

please visit our website at » , —
www.tedwraggtrust.co.uk/workwith us Inspire others
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The Ted Wragg Institute

We want to ensure that our people feel invested and fulfilled in their role by providing
personalised, relevant and engaging professional development. Our brand-new Ted Wragg
Institute (TWI) delivers our high-quality development offer for all, across our family of schools.

Our incredible offer includes Trust CDP, Leadership Development, Networks, Cohort-specific
training and NPQs. Take a look at our offer this year here.

Early Career Teachers

If you are an Early Career Teacher you will benefit from our tailored Early Career Framework
combining weekly instructional coaching, asynchronous independent learning, online ‘clinics’ and
in-person conferences. With a dedicated mentor or coach and access to supportive networks
the ECTs in our Trust are supported and developed to reach their full potential.

Our professional development delivery model

Our professional development delivery is underpinned by our Education key concept
(see page 8). We believe that professional development should build knowledge,
motivate, develop techniques and embed practice.

At the Ted Wragg Trust, we are research informed and believe that it is important that
everyone involved in sharing ideas understands the underlying rationale and evidence
base. We ensure that professional development is:

Sustained Practice-Based Domain-Specific External Expertise  Professional
Frequency is critical, Create new habits Create new habits Challenge the familiar Buy-In
not time span & refresh ideas

Purpose & benefits
eclipse volunteering

We believe this slightly adapted model from Teaching Walkthrus 2', Tom Sherrington and
Oliver Caviglioli is applicable to all professional development and will underpin the
delivery of all our professional development networks, seminars and webinars.
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Our Ted Wragg Standard

Our Ted Wragg Standard provides a minimum set of high
standards across all our schools to establish clear structures,
Ted Wragg implement effective processes and hold each other to account
Standard to enable excellence. It is based on our three key concepts:
Leadership, Education and Every Child Succeeds.

Key Concept: Leadership

We believe that great leadership:

Fiercely Thrives in a Is locally
educates complex system enabled

Key Concept: Education

We have a clearly defined and articulated
learning model that is understood by all
teaching staff. This model of the learning
process uses the concepts of Working
Memory and Long-Term Memory. It draws
on ideas from Cognitive Load Theory and the
work of Daniel Willingham.

Key Concept: Every Child Succeeds

We believe individual development Microsystem iy o
s well expleined using Masiow; thot  EEEEE I e
an individual grows in an N e TR = = S
ecosystem and can be interpreted le:"fmni%"’g' T'Ytd'/"”’é"ﬁ
using Bronfenbrenners work, and e
that we are interdependent. * Whap crund care
We believe that to enable our children to live a life Mesosystem D
of opportunity, we need to understand what true % ‘dep"p"h':w"h*";':“mi'”"“mhlp".j.p o
inclusion means. To us, our model is based on
Maslow's hierarchy of needs and the Moy e e
Bronfenbrenner's ecology of inclusive education. - Do and Py Chitens S services

e 0-25 SEND Team
* Virtual School
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Our Benefits

A critical part of our People Strategy is to ensure that we welcome and retain our great
employees and ensure that they are supported both at home and at work.

When you join our Ted Wragg family we are here for you every step of the way. Here are some
of the benefits we offer:
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Our Trust Journey

Professor Ted Wragg, in whose memory
the Ted Wragg Trust is named, was

passionate about how education can
transform young people’s futures.

17

(July 2024)

(July 2024)

January 2022

Lipson Co-operative Academy

March 2023

Sidmouth College

ILiilvs NNND
(July 2024) July 2023

Honiton Community College

September 2023

Matford Brook Academy

July 2024
Tor Bridge High
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Thank you for your
iInterest in working for
us!
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