The Bourne Academy Job Description

Title of Post: Behaviour support worker (Fixed Term)
Salary: Grade 4, Spine point 9 – 15, £23,438 - £25,827 Pro Rata (£27,254 -£30,024 FTE)
Hours: 37 hours per week, Term time only  
Disclosure Level: Enhanced

Accountable to: Vice Principal & Assistant Principal Inclusion
Line Managed by: Director of Personal Development, Behaviour and Welfare
Liaising with: The Leadership Team, Pastoral Team 
Line Management Responsibility: None
Main Purpose:  To support positive student conduct around the school through our behaviour systems 

To support the supervision of students during transitions and social times. To support the pastoral team in managing behaviour, being on hand to support all students throughout the day. Assisting with after-school detentions for groups of students
	Main Duties & Responsibilities 

	·  To be a visible presence during lessons through our ‘on call’ system

· To staff the student desk when supporting other ‘on call’ staff

· To support the pastoral team in dealing with behaviour issues which may arise throughout the course of a day, including the investigation of any behaviour incidents

· To maintain high expectations of behavior in line with policy

· To both receive and make calls to parents in support of the Academy behaviour system

· To provide supervision of students during lesson transitions and social times

· To carry out other duties within the school, as required 

· Complying fully with school policy, all relevant Health and Safety regulations, Safeguarding procedures and Risk Assessments. 

· To ensure students enter and exit the Academy in a safe and orderly way.

· Establish productive working relationships with students and parents, acting as a role model and setting high expectations

· Support students consistently whilst recognising and responding to their individual needs 

· Encourage students to interact and work co-operatively with others

· To play a key part in mentoring students and act as a positive role model, encouraging positive behaviour 
· To support strategies to maintain high attendance

· To provide a good role model through personal conduct and appearance and to represent the Academy professionally at all times including punctuality
· To liaise with external agencies when required to support students

· Recognise own strengths and areas of specialist expertise and use these to lead, advise and support others

· Attend meetings when required – both internally and with external agencies

· Any other duties that reasonably fall within the parameters of the post which may be allocated after consultation with the post holder

	Marketing and Liaison
	· Contribute to the positive reputation of the Academy and marketing activities as required

· Attend internal and external events which promote the Pastoral Team, for example Parent/Teacher consultations and Open Evening

	ECM


	· Contribute to PSHE, citizenship, enterprise and other whole school learning areas according to Academy ethos and policies

	Safeguarding
	· Undertake regular safeguarding training as required

· Undertake First Aid training as required

	General Responsibilities


	· Play a full part in the life of the Academy community to support its ethos and policies and to encourage and ensure staff and students follow your example 
· Understand the importance of inclusion, equality and diversity and to promote equal opportunities for all
· Be committed to your own professional learning and undertake relevant training as required to support the functions of the post and to enhance personal development 

· Comply with the Academy’s Health and Safety policy and undertake risk assessments as appropriate

· Undertake any other duty as specified by the Principal 


This job description is not necessarily a comprehensive definition of the post. It will be reviewed annually as part of the Performance Management process and it may be subject to modification or amendment at any time, after consultation with the holder of the post in order to reflect changes in organisational requirements and to ensure that the future goals of The Bourne Academy are successfully achieved.
The Bourne Academy is committed to developing the skills of all members of its learning community.  If you have any query about your own personal development, please speak to your line manager.
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